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This handbook was accurate and complete at the daft@ublishing. Corrections, revisions and updatage available at the LSSU School of Education
Website. Posted changes, if any, take effect atedion the policy update or upon the announcemeifitppocedural changes. Documents posted to the
website take precedence over this printed version.

LSSU Mission and Vision Statement

Our principal mission at Lake Superior State Universitp iselp students develop their full potential. We do this byiding high-quality,
academically rigorous programs in an engaged, personalippdrive environment. This combination nurtures potential atsdstudents
on paths to rewarding careers and productive, satisfyiag.|W/e also serve the regional, national and global coities by contributing to
the growth, dissemination and application of knowledge.

LSSU Values Statement

Our values at LSSU are to

be honest, open, forthright, and courteous

respect and value each person as an individual

accept responsibility for our own conduct

be diligent in carrying out our responsibilities

welcome diverse perspectives and remain open to changenandtion
manage resources and facilities responsibly and with envinaiairsensitivity

be vigilant about potential threats to health or safety
and

work cooperatively in the interest of achieving our commussion
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Welcomel!

Teaching is a rewarding career where you can make a ffeaédce in the lives of young people. We are pleased/that
have chosen to become a professional educator, anddtratve the opportunity to help you reach your profeasimmd
educational goals. We look forward to the days ahead.

There are many steps to becoming a professionalydtiad - physician, lawyer, engineer, and teaclkis handbook
outlines the steps in the professional preparation medfr prospective
K-12 teachers at Lake Superior State University and asswany of the questions which are commonly asked.

There are many reasons for considering a careeachitey. Individuals often mention the desire to workwitir nation’s
most valuable resource—our children. After our owrepts, few people make more of a difference in our irtteiéd growth
and development than our teachers. A quality K-12 educatesséntial for ensuring the success of our democrdtanna

Teaching, however, does have its challenges, and thegpribgatisfaction that comes through working with developing
learners also requires great commitment. Profeskamucators must engage in research, reflection, in resporthe needs
of students and learning communities. Teaching also invobramuous lifelong learning and the rigorous use of one’s
intellect. It involves critical decision- makingaii what should be taught and how best to teach it toi@yaf learners.

Teachers derive satisfaction from helping others aeaqéw knowledge and skills, develop a sense of persongtlence and
curiosity, and achieve increasing levels of critibalught and social awareness. People who enjoy usingiirels and hearts
and who do not fear hard work have good reasons for purawgacger in teaching.

We at Lake Superior State University are dedicated tagingvyou with the finest professional preparation progpmssible,
in a caring and supportive environment.
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Conceptual Framework

e‘\ectio The acts of teaching and learning involve a framewbrksearch, reflection, and
“ N, y> response. These elements establish a cyclical gz oagathway that learners and
*(,“ \e09¢ ”e"”aog,c Q" leaders of learning use to create powerful knowledgesbtseevelop as active

K members of a demaocratic society, and to establish amtaim environments
Q & FIvN % % conducive to learning. This process of research ctefte and response is focused
q? §‘ // \\ % on upon four areas that are essential elements of effeeieding. These areas
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include: content knowledge, pedagogical knowledge, professigspsitions, and

@& 2 !I.EARNER - learning communities. At the center of this processcqtiiring and applying the
N = \ 3 ¢ skillsand knowledge of professional practice is thenlea The concept of learner
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Effective teachers understand the need to maintain entyrerspective on the
numerous facets of educational practice. A profeskemhecator strives to engage in the study of pedagogy, miegahe
current literature related to teaching and learning, apdrgue the sometimes daunting task of applying this theqrsattice.

Reflection:

John Dewey stated that the “active, persistent, cacehdideration of any belief or supposed form of knowleddigint of the
grounds that support it is reflective thought” (1933, p.Bfective teachers are continuously reflecting uporr threictice by
engaging in learning contexts and pedagogical demands. Thereftection requires effective teachers to questiorr thei
behavior, their beliefs as determinants of practioel, to consider carefully the responsibility of being leadélearning.

Response

Effective pedagogy requires continuous response. To imptethange in one’s practice for the purpose of facilitatin
learning is a critical element in the repertoire ob#active teacher. Response in this sense doesewt ohange for the sake
of change. Response is that act of planned change aféulcasearch and reflection. Given a perceived naechiange in
the classroom, the professional teacher reviewsulrent research, carefully reflects, and then imphesie change. After
monitoring the response to the change, the teacheénagentto actively engage in continued research and reflectiomprove
pedagogical practice.

Content knowledge

Effective teachers are educated in the liberal arts aedcss, and are knowledgeable about the interdependenee of th
disciplines. They analyze and synthesize ideas, intowmand data to make applications of this knowledge iniligg
problem solving, and critical thinking. The professioedilicator is an effective communicator, possessingkite and
abilities of listening, speaking, writing, and reading.

Pedagogicaknowledge

Professional educators have the knowledge to engagedudisiin the learning process. Teaching excellence esgaiir in-
depth understanding of cognition, of the multidimensionalitieslof learners and learning, of the skills of reskeaand of
reflective and responsive pedagogy. Through an understaoidmgnan growth and development, of a variety of insoal
techniques, assessments, materials, and technologigged with an abundance of practical experience in class,opre-
service teachers will mature as effective novieehers.

Professional disposition

As models and guides of future generations, professaeshadators are influential in classrooms, schools,cantmunities.
All teachers and teacher candidates need to exemipdifgthics, values, and professional dispositions éégsmnal
educators. Pre-service teachers engage in actieetiefl, and self-critique. As developing novice teaghiiey welcome
constructive criticism and incorporate reasonable suggsstito their teaching practice. They are commititdlifelong
learning and to the belief that all students can learn.

Learning communities

Schools and classrooms are microcosms of socidtgy dre the venues for students to learn and grow asijpants in the
community. The themes of caring, responsibility, demog and stewardship are woven into the fabric of aultna as
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teachers and teacher candidates assume the ralalithfors of environments conducive to learning. I8 tbie, teachers and
teacher candidates model tolerance, dignity, particpasind shared decision making with other stakeholdetedéarning
communities.

Program Vision and Mission Statements

Education Vision Statement

The Lake Superior State University, School of Educagaists

to help educators reach their full potential. As amomity of learners we are bound by the shared valueseamplify
excellence in the training and professional developmeadwtators.

*Examples include the Professional Standards for Michigaciers (PSMT), the National Board Professional
Teaching Standards (NBPTS) and the National Associfdraine Education of Young Children (NAEYC).

Education Mission Statement
The School of Education mission is to st ARNERS through the ongoing development of professional educators and
teacher candidates in a commitment to effective tegciie., successful learner outcomes).

The following are the guiding principles and objectivethef service:

1. To provide opportunities for the development of the slilid knowledge bases that effective educators possess that
facilitateresearch, reflection, and response a variety of teaching/learning contexts.

2. To emphasize the importance of academic rigor irctiment knowledgebases (i.e., subject-specific disciplines) that
effective educators possess.

3. To provide learning environments that supports the effeetiiucator’s construction of personal understanding and
application of sound, research-bagedagogical knowledgebases.

4. To be committed to the development of finefessional dispositionsand values of professional educators.

5. To foster the development of and participaiiotearning communities within the community, university and school
contexts.

The School of Education serves to fulfill LSSU’s prjpadimission of helping students develop their full potéibiya

Emphasizing the importance of academic rigor in the stigpecific disciplines and pedagogical knowledge bases.
Meeting the challenge of developing students that podsessttibutes of effective educators who positivelyciffe
the learning outcomes of students.

Putting our students on the path of a rewarding careeaahing and educational leadership.

Attracting an international student base in a growingileg community.

Guiding Principles
To educate teacher candidates in the practices of reseftéction, and response.
To provide opportunities for the development of the skilid knowledge bases that facilitate research, refiectial

response in the contexts of learning, education, and $ehool

To emphasize the foundational importance of content knowledge basepiaghration of teachers.
To educate teacher candidates in the liberal artseirdces with concentrations in subject-specific disegl

To be vested in the construction of sound pedagogical knowledge basesh®r candidates.
To afford individuals the opportunities to constructitieoretical knowledge and the skills of practice that a
grounded in best practice through traditional classroord®ther field experiences.

To be committed to the development and assessment of professioositidiss in teacher candidates.
To discuss, define, disseminate, and model the professimpasitions of professional educators.
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To foster the development and appreciation of learning communities aniversity level and within the school and
community settings.
To demonstrate a commitment to learning communitiesuironments conducive to learning, and to appreciate the
multidimensional contexts of the learning communities.

To be bound by a strong commitment to learners and learner-ceeregsses.
To embrace the principle and belief that all studeatslearn.

The Foundations of Teacher Education at LSSU

Lake Superior State University has adopted a teacher-emtuoaddel that espouses the values, beliefs and goals of
contemporary research and thought on effective teaeimdgprofessional education. In essence, The LSStoSch
Education is focused on our conceptual framework.

To make the education of teachers intellectually sound.

To recognize differences in knowledge, skill, and commaiit among teachers.
To create relevant and defensible standards of entrytiatprofession of teaching.
To connect schools of education with elementary anghsiecy schools.

To make schools better places for practicing teadwework and to learn.

The faculty and staff of the LSSU School of Education lembraced these goals and have developed a programishich
exemplary in its commitment to quality teacher educatiothi® future. The program is based on the aforenrezdigoals
and shared fundamental beliefs regarding teachers andrtedcivation.

We believe:

The professional educator should be educated in the same mannermsfasgional, having a strong knowledge base in
academics in addition to a strong pedagogical knowledge base. Hinestedge bases’ strengths are demonstrated by study
in the breadth and depth of the discipline.
The LSSU School of Education therefore requires that iealtyidual entering the program excel in their coursework,
meet rigorous standards, and demonstrate commitm#mg ofession. Candidates complete academic majdrs a
minors in approved teachable fields prior to entry ih&rtstudent teaching internship.

The process of becoming a teacher is developmental and reduéreslividual to develop a strong core of knowledge and

perspectwes through a plethora of experiences.
The LSSU School of Education therefore provides numernppsrtunities both inside and outside the university
classroom to explore the profession of teaching. Cateidengage in field observation and practice underaiteéul
guidance of collaborating teachers and university fa¢aladdition to course work on campus. The structure of the
program integrates theoretical, methodological, andreetqg&l learning, which explore the multidimensional
contexts of schooling and education. The scope and sequfgthesprogram prepares pre-service teachers for the
culminating student teaching experience.

An educator should be an individual who demonstrates the highest stanflartsonal and professional ethics, commitment,
and motivation.
The teacher-education program has established a rigmpplisation process for those individuals who choose to
enter the program. Prospective pre-service teachessdamonstrate skills of competency in writing and
communication, complete above average academic courseamatbass the Basic Skills Test of the Michigan
Teacher’s Certification Examinations prior to entry.
Entrance is also contingent upon service to children arldsmts via care giving, tutoring, and instruction.
Additionally, candidates must attest to their lack ahanal history.

The relationship of the K-12 schools and higher education shoulddtea shared vision of professional growth throughout
a teacher’s career
The teacher education department has established calii@bonorking relationships with the public and private
schools in all of Michigan, but focused on the Eastern Uppainsula of Michigan, and the Algoma region of
Northern Ontario, Canada. It is through these relatipgshat opportunity for pre-service field experience has bee
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provided. Additionally, through our graduate program (M.ACimriculum & Instruction), our work with local
schools, the Intermediate Schools District, and théeEas)pper Peninsula Math Science Center, continuing
education has been provided for in-service professieaahers.

The future success of education is dependent upon the ability of pamsbosgyanizations to initiate change and adapt to the
demands of social evolution
Through a structured academic and experiential learnirgriexge, the individuals enrolled in the School of
Education at Lake Superior State University become piawtits and participants in the workplace.

Finally, through a structured academic and experiential learnimgeegnce, individuals enrolled in the LSSU School of
Education at Lake Superior State University receive the hightgealucation required of tomorrow's teachers. The
integration of theory, methods, and practice, in tandem with theathusupportive relationship of the local school districts
and institutions prepares teachers who are active and reflectivecipantits in their communities and careers.

Dispositions of the Professional Educator
In our rapidly changing and diverse society, it is esaktitat those who choose the profession of educatiamdbgduals who
are:

Literate: Who understand and appreciate the liberal arts analde to interrelate, analyze, and synthesize ideas\various
disciplines;

Articulate: Who possess skill in reading, writing, speaking, tistg, viewing, and tailoring communication to the audéat
hand,;

Committed: Who strive to uphold the values of education in a foegety, including the practices of free inquiry, equity,
participation in learning communities, and the developmetitefwhole person” both for themselves and for tetidents;

Knowledgeable Who apply subject matter, pedagogy, and informationnelogy to the planning, delivery, and assessment of
instruction;

Professional: Who model the ethics, values and dispositions of priofesiseducators, including a commitment to lifelong
learning, use of information technology, current reseamtti,professional collaboration.

The LSSU School of Education is committed to providingcational and practical experiences for the developmehesé
skills in those we educate to become teachers. Prafedslispositions are assessed at multiple points thootighe
undergraduate program using tools suck@s F302 available on the school websitetp://Issu.edu/educaticon the forms

page.

PROFESSIONAL STANDARDS FOR MICHIGAN TEACHERS

1. SUBJECT MATTER KNOWLEDGE-BASE IN GENERAL AND LIBER AL EDUCATION

An understanding and appreciation of general and libetaincluding English, literature, humanities, socigrses,
mathematics, natural or physical sciences, andrtiseand the ability to:

a. Synthesize, analyze, reflect upon, and write wahtgland structure about ideas, information, and data &general and
liberal education, and the relationships between theusdisciplines.

b. Understand and appreciate free inquiry in Englishiatilee, humanities, social sciences, mathematitsraiar physical
sciences, and the arts.

c¢. Understand global and international perspectives dafifieéplines.

d. Understand the tenets of a free, democratic, amdlighic society.

e. Understand and respect varying points of view andhfhence of one’s own and others’ ethics and values.

f. Understand and respect the role, rights, and valtieeghdividual in a free democratic society.

g. Understand technology and its use for gathering, piage®valuating, analyzing, and communicating ideas and
information.

h. Understand the similarities and differences withinalture that support the importance of common good andnsify®
citizenship within our American society.

i. Understand the constitutions and histories of thieedrStates and Michigan.
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j- Understand and respect individual differences, includinglififerences identified within the State Board of Educa{BBE)
Universal Education Vision and Principles.

k. Demonstrate the abilities and skills necessargfiective communication in speech, writing, and multimegiag content,
form, voice, and style appropriate to the audience angbge (e.g., to reflect, persuade, inform, analyzeytam, inspire).

2. INSTRUCTIONAL DESIGN AND ASSESSMENT

Facilitation of learning and achievement of all studemtsi¢cordance with the SBE Universal Education Vision and
Principles), including the ability to:

a. Apply knowledge of human growth, development, and leathmayy to design and implement instruction for the
continuing development of students’ cognitive, affective spat, emotional, and social capacities.

b. Assess learning and differentiate instruction tgimee student

achievement and to accommodate differences in backgpleaining modes, disabilities, aptitudes, interests|euets of
maturity.

c. Understand the connections between instructional desisgrading, and assessment data. Use formal and infasag|l
as formative and summative, assessments to evddaaténg and ensure the academic achievement of all students

d. Discern the extent to which personal belief systamsvalues may affect the instructional process and gyadird adjust
instruction and interactions accordingly.

e. Differentiate instruction in an environment thatlfaties each student’s learning and access to an eguédbtation.

f. Design and implement instruction based on Michigan €uitim Framework (MCF), using multiple approaches to
accommodate the diverse backgrounds, abilities, and nestiglehts, and modify instruction based on assessment data
g. Understand, design, and implement grading processessessments, using multiple approaches to accommodatgedive
backgrounds, abilities, and needs of students.

h. Exercise informed judgment in planning and managing time apdnees to attain goals and objectives.

i. Promote literacy in a variety of contexts (e.g., et) graphics, textual, multi-media, artistic, and digital

j- Design, adopt, implement, and advocate for accomnudaincluding assistive communicative devices, asgsisti
technologies, and multiple strategies to enhance learpipgrtnities according to each student’s needs.

3. CURRICULAR AND PEDAGOGICAL CONTENT KNOWLEDGE ALIG NED WITH STATE RESOURCES
Knowledge of subject matter and pedagogy with referencetM@F and other state sponsored resources, for corgan
equitable learning in Michigan schools, including the ghib:

a. Design and implement instruction aligned with the MQ#iversal Education Vision and Principles, and the Mjghi
Educational Technology Standards.

b. Create learning environments that promote criticeltagher order thinking skills, foster the acquisitiodeép knowledge,
and provide connections beyond the classrooms to peosabistantive conversation and clear structured writirangm
teachers and learners regarding subject matter acquisitio

c. Help each student to learn how to safely and resggragibess and use resources to become a discerning independen
learner and problem solver (e.g., print materialgrimftion technology, and assistive technology).

d. Design instruction so that students are engaged in gdtivegrating and transferring knowledge across theattum.

e. Engage students in activities that demonstrate the purpddenction of subject matter to make connectioriseavorld
beyond the classroom and enhance the relationship l@vemee to a global society.

f. Evaluate, adapt, and modify instructional strategezd)nologies, and other educational resources to enharlearhiag of
each student.

g. Embrace teaching through appropriate and creativét@stiutilizing instructional techniques that are suppbhe current
research.

4. EFFECTIVE LEARNING ENVIRONMENTS

Management and monitoring of time, relationships, studantsclassrooms to enhance learning, including thigyatbt

a. Engage students in meaningful learning experiences whilenmepg the use of instructional time.

b. Structure the classroom environment to promoteipegieer interactions and positive self-esteem, torerthat each
student is a valued participant in an inclusive learningnconity.

c. Construct a learning environment and grading procesevidoth teacher and students have high expectationsiznédlin
understand what is expected of each other to foster d@cheevement of all students.

d. Design and implement a classroom management plan tiwgsutespectful disciplinary techniques to ensure assafe
orderly learning environment, (e.g., instructional procesdutilizing the concepts presented in the State Bafédiucation’s
Positive Behavior Support Policy 2006), which is conduaMearning and takes into account diverse needs of individua
students.

Undergraduate Handbook - page 10



e. Understand and uphold the legal and ethical resporisghiit teaching (e.g., federal and state laws and SBé&qol
pertaining to positive and effective learning environtaeappropriate behavioral interventions, student rietgnruancy,
child abuse, safety, first aid, health, and communécdldease).

f. Use a variety of teaching methodologies and techniques l@ctures, demonstrations, group discussions, cdopeera
learning, small-group activities, and technology-enhanc=ies), and objectively assess the effectivenessrious
instructional approaches and teacher actions fordtmgastudent learning.

g. Establish a learning environment which invites/welcoowlaborative teaching practices.

h. Differentiate between assessment and evaluationdqan@seand use appropriately.

5. RESPONSIBILITIES AND RELATIONSHIPS TO THE SCHOOL, CLASSROOM, AND STUDENT

Systematic reflection to organize and improve teegland develop effective relationships, including thatgithd:

a. Uphold the State of Michigan Professional Code of Ettiel engage in meaningful self-evaluation.

b. Identify and use current research to reflect on andowepone’s own practice related to content, techrnplpgdagogy, and
other factors that impact student achievement.

c. Develop positive relationships with other teachgssents/guardians, students, administrators, counseloretizrd
personnel to benefit students and to influence one’s oafiegsional growth.

d. Analyze the effects of teacher dispositions, decisimmg actions upon others (e.g., families, other perozame all
students, including those with disabilities) and adjustrattions accordingly.

e. Embrace and model teaching as a lifelong learmiogeps and continue efforts to develop professionally.

f. Involve and work effectively with parents/guardiansl @nplement schoolwide parent involvement plans to maximize
opportunities for student achievement and success.

g. Interact with parents/guardians using best practicgsefsonal and technology-based communication, to magistudent
learning at school, home, and in the local community.

h. Participate in the development of individualized plansfudents with disabilities (Individual Education PlarP(E

6. RESPONSIBILITIES AND RELATIONSHIPS TO THE GREATER COMMUNITY

Participation in professional, local, state, natioaalj global learning communities, including the abtiity

a. Understand the structure, function, purpose, and vakduchtion and schools in a free, democratic, and gticadiociety.
b. Synthesize a teacher’s role in a changing souwigtythe evolution of educational foundations and policgpectives.

c. Demonstrate an understanding of and participate itedeteganizations and activities in the communitieshicivthe
teacher works.

d. Use community and home resources to enhance schgohpr®and instruction.

e. Design learning activities for students that inveleteinteer groups, civic and social organizations, alevaat public
service agencies.

f. Participate with professional educators, schoolgrersl, and other stakeholders in collaborative anderadive planning,
decision-making, and implementation, to improve educat®ystems at all levels.

7. TECHNOLOGY OPERATIONS AND CONCEPTS

Use of technological tools, operations, and conceptahance learningersonal/professional productivity, and
communication, including the ability to:

a. Understand the equity, ethical, legal, social, phlysacal psychological issues surrounding the use of techpah K-12
schools and apply those principles in practice.

b. Successfully complete and reflect upon collaboratini@me learning experiences.

c. Demonstrate an understanding of and the abilitygateran online learning experience, and demonstrat@wed growth
in knowledge of technology operations, resource evaluédiogquality, objectivity, and reliability and concepteluding
strategies for teaching and learning in an online envirahme

d. Plan, design, and evaluate effective technology-enddeaming environments and experiences aligned witthighn's
Content Standards and Grade Level Content Expectations ightydh Educational Technology Standards for each studen
e. Implement curriculum plans that include effectivétetogy-enhanced methods and strategies to maximize studen
learning.

f. Apply technology to facilitate a variety of effagi assessment and evaluation strategies.

g. Use technology to engage in ongoing professional dawvelnt, practice, productivity, communication, and |dag
learning.

Note: Michigan Entry Level Standards (MELS) were later renaimedntry Level Standards for Michigan Teachers
(ESLMT). In late 2005 the MDE proposed a change in the narhes# seven standards to the Professional Standards for
Michigan Teachers (PSMT). The new standards were approved8n&2@0mplete copy can be obtained from the Michigan
Department of Educatiomttp://www.michigan.gov/documents/mde/PSMT_SBE. Approved. 5.13.08WebA 236811 7.pdf
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KEY ELEMENTS OF THE PROGRAM
The key elements of the Lake Superior State Univerggchier Education Program include:

An extended and supportive teaching internship (student teaching).
Incorporation of the State of Michigan’s Seven Prsifasal Standards for Teaching and Learning throughout the
Teacher Education program: higher-order thinking, deep-kmigslesubstantive conversation and connections to the
world beyond the classroom.
1. Anunderstanding and appreciation of the liberal anes fumanities, the social sciences, the mathematichl
natural sciences, and the arts).
A commitment to student learning and achievement.
Knowledge of subject matter and pedagogy.
The ability to manage and monitor student learning,casdespractice.
The ability to systematically organize teaching pcas and learn from experiences.
Commitment and willingness to participate in learning mamities.
An ability to use information age learning and technolgagrations and concepts to enhance
personal/professional productivity.
A teacher-preparation program that addresses teachiihgyfeer levels of understanding. The program provides
teacher-candidates with opportunities to gain thecatitnowledge and skills needed to effectively meet the
educational needs of all children. The knowledge ants skitlude:
1. Athorough knowledge of the subjects they will teach.
2. Anunderstanding of social and cultural contexts in which stisdeve and learn and how this affects
teaching and learning.
3. The skills for enhancing pupil literacy across the cutu.
4. The ability to use situated-learning techniques, and togrldrexecute interdisciplinary units.
5. The ability to develop student literacy skills acrossdigiculum.
The practical skills needed to manage the complexitiesaching for understanding. These skills include:
1. Building learning communities and other classroomremments which are conducive to learning.
2. Creating positive, productive classroom expectations.
3. Showing sensitivity to the needs of diverse learnetldearning styles and knowing how to adapt instructional
materials appropriately.
4. Developing facility in planning instructional episodes.
5. Employing specific methods appropriate to particular cdrdeeas.
6. Employing methods for student assessment, which include &eal@hthe ongoing development of higher-order
thinking skills and deep knowledge.
Knowledge of the specific examples, instructional designd,methods of analysis, which can help teacher
candidates promote pupil understanding.
A commitment to the principle that all students canrigand that learning is for all students. A commitmertéo
principles and applications of the Universal Design_Lfearning in all aspects of our program.

Nogakwd

E-Portfolio

Upon formal admission to the LSSU School of Educadiot beginning with the EDUC301 course, a teacher candidate
subscribes to the commercial web-based E-Portfolr@mment calledlraskStream: Tools of Engagement
(www.taskstream.con) to open and begin using an electronic portfolio. The careidaintains this account throughout the
LSSU Teacher Certification program. It is through BiPortfolio that the candidate demonstrates pmgificies in meeting the
Professional Standards for Michigan Teachers (PSMTg E-Portfolio provides a tool for collecting resources related to
teaching, access to the standards for all grades ajetsyla tool for developing and integrating lessorastanits, a site for
the development of your professional teaching portfeli@ an archive of your accomplishments.

Teacher candidates use the E-Portfolio 1) to prometentegration of teaching theory and pedagogical knowletge<i-12
teaching practice; 2) to link required course work to tieéegsional teaching standards of Brefessional Standards
Michigan Teachers (PSMT) and 3) to improve technological proficiencies.
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The e-portfolio digitally stores the candidate’s waunkif and lesson plans, journal critiques, field experieaqeirements,
etc.) during the Teacher Certification program. Taaufty of the LSSU School of Education use the E-Porttdia tool for
assessing a candidate’s understanding and applicatiomigfecconcepts and skills. The LSSU School of Educatiesthe
E-Portfolio to assess the candidate’s progress inimgene PSMT. A completed e-portfolio can be used pitential
employers, and developed into a digital portfolio thaidedates maintain throughout their teaching careers.

Enrolling in TaskStream
Using your TaskStream Program Code

You have been selected to participate in a TaskStream program. The

program code that has been issued to you is intended for your use only.

Follow the directions below to enroll yourself into a TaskStream program.

1. Goto www.taskstream.corand login to your
TaskStream account.

2. Click theMy Programs link from the Home Page or from the Left Menu Baataess th&ly Programsarea.

3. Click theSelf-enroliment optionslink from theMy Programs Homarea.

4. Enter the progr!rm-mdes-peciﬁe'd below in the

appropriate field
and click the
Searchbutton.

Proaram Code: **Contact vour EDUC301 instructor**

5. You will be able to review the program information that corresponds to
the code that you entered. To be enrolled in the program, click thenroll
button. If you do not wish to be enrolled in the program at this time, click
theDo Not Enroll button.

Note: If you enroll yourself into an inactive program, the program will not show up in
your My Programs area until the Program Manager activates the program.
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AdmissionProcess

Admission to the LSSU School of Education, and permissiqratticipate in EDUC courses at the 300-level and higher,
requires formal admission to the LSSU Teacher Educ&tiogram. Application packets with complete instructiongHer
admissions process can be obtained onlitétjat/Issu.edu/educatiend at the School of Education Office at the beginning
of the fall and spring semesters.

Applications are due at the LSSU School of Education by noonlm$econd Fridays of October and February and
August.

As of the Fall 2008 the Requirements for Admission inabe:
Before the start of the semester in which the catelidéends to start EDUC301 or higher the candidatehaile:
been admitted to the university and the LSSU SchiogHacation
earned 60 semester credits
successfully completed EDUC150 and EDUC250 with a grade of Better in each course
successfully completed ENGL110 and ENGL111 each with a gfader better
earned at least an overall 2.70 G.P.A. in the majooiand overall. This average includes transfer credits
completed MATH102 or higher, and completed CSCI101 (or itssatgrit), each with a C or better grade
completed 80 hours of experience with children and youth
officially declared to the register’s office a majordéor minor(s)
passed the MTTC Basic Skills Test within their firgbtattempts
been interviewed and submitted a writing sample

Candidates should have no more than 5 repeats, with nainaorene repeat in major and minor areas, teacher egucat
courses, or the elementary planned program. Individuadscompleted majors and/or minors at other univessiti colleges,
or individuals who have completed a 4 year B.A. or B.§rekemay be required to complete the Michigan Test facHer
Certification in the major and/or minor areas befmeang admitted to the Teacher Education Program.

Individuals with a minimum grade point average of 2.40 meagrianted admission to the teacher education progrgnoora
temporary provisional status. They must be able to dstrade that their overall g.p.a. has improved markiedlye past 2-3
semesters and the likelihood of their being ablettorathe entry-level g.p.a. of 2.7 in a reasonable pafitdne. This should
be accomplished in consultation with their major acadeavsor. The entry-level grade point average of 2.7 naust b
attained before the individuals can enroll in EDUC400Ilewarses.

As part of the application process, the Michigan Staker&of Education requires that individuals provide inforamati
indicating whether they have been convicted of f@smir misdemeanors involving moral turpitude. An applitaatteacher
education program who has been convicted of a felongemified misdemeanors may be denied admission to tigegmo to
an internship, or recommendation for certificatié®ead and sign disclosure forms F023, F024, F025 and revieepbiing
requirements ahttp://Issu.edu/education/allforms.php

In the event that more individuals qualify for admission th@inersity resources can accommodate, a selection sységnbe
established. The criteria used in selecting individudlsnelude, by way of example but not by way of limitati@valuation
of the admission criteria, the individual’'s GPA, fagukcommendations, representation from under-represg@upulations,
teaching subject area demand, and availability of adequatbers of K-12 cooperating teachers.

Reapplication Process
Individuals who are not admitted to the program orr tfirst attempt may reapply one additional time. Agpglions for
reconsideration will be accepted during any regularly sdaddadmissions process.

Denied Admissions Appeals Process

The individual should write a formal letter to the Edumatraculty, submit at the School of Education Officquesting
reconsideration. The letter should include specific reasdny they believe acceptance should be reconsidefted.tide letter
is received, the faculty will meet, discuss and responditing to the request.
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Policy for Retention

To retain eligibility after admission to the professibteacher education program, a candidate must meetlineihg
standards:

Maintain a g.p.a. of 2.7 or greater with no grade bélowin major(s), minor(s), and in the elementary pledn
program.

Have no grade below a “B-" in courses with a EDUC prefix.

Maintain satisfactory academic progresddmission to 400-level and higher EDUC courses reqsuiesessful
academic progress. Admission to these courses maysidmsed on excessive course repeats (i.e., more than fiv
repeats combined, or more than one per course, in ttoe(s)aminor(s), or elementary planned program. |nidials
who are found to lack seriously the necessary knowle#tdis, and attributes for effective teaching may be désed
from the LSSU School of Education in accordance witlting policies.

Demonstrate the personal characteristics and competencies thapléyehe professional educatoiBehaviors and
qualities which the faculty expects include: class attereldaadership, commitment to learning and a willingtess
build collegiality by working with peers in collaborativeflective, and problem-solving settings within a
multicultural perspective. Criminal charges of teacla@dadates are considered quite serious by the School of
Education, and may result in disciplinary action and disahifsom the program with or without formal conwaeti
Exhibit academic integrity Teachers are in a position to become the mostenfial adult in the lives of many
students. Individuals who wish to become teachers musie that evidence of professionalism does not begin th
day a college student graduates or is given a teachinficedeti Indicators of a professional lifestyle mustreadily
evident during the time an individual prepares to elhteptofession. Academic integrity is one of those ingmor
indicators. The assumption of the academic conttdc3&U is that the individual does his or her own warky

breach of the contract is considered cheating. abdtlyy member who detects a person cheating may take
appropriate action, such as assigning a failing gradéaéoentire course, as defined in the university catalog.

A candidate who cheats is subject to dismissal fr@ruttiversity. If, in the opinion of the faculty membevalved,
such action is warranted, he or she will notify tharchan of the Scholastic Standards Committee and thedual

in writing. The Scholastic Standards Committee witftonduct a hearing in such a manner that the indiviglual i
given due process. If the committee decides that dishisswarranted, the individual shall have five schoglsda
appeal that decision to the Executive Vice-President and trof/the University.

Maintain minimum degrees of relevant forms of socializatibine Administrative Rules Governing the Certification
of Michigan Teachers gives the State Board of Educatidrodtyt to deny, revoke, or suspend a certificate to
individuals convicted as adults of an act of immorald@t contributing to the delinquency of a child or a felony
involving moral turpitude. In addition, we believe tlesponsibilities and challenges of the teaching priaiess
require that teachers be of sound moral character. ésu#f,radmission and retention in the teacher education
program require that individuals have minimum degregslefant forms of socialization. In general, such
socialization will not be considered present if an irdlial has committed a felony or a criminal offenceoiming a
minor or an act of moral turpitude. (If an individualshdemonstrated an inability to conform to behavistaidards
of this university, or if an individual has demonstrateldawor incompatible with requirements of the teaching
profession during the laboratory field experience oemtiork in the program, the person may be dismissed tlem
teacher education program.)

Moral turpitude as a ground for denial of admission or anaddismissal from the program means an intentiortal ac
prohibited by statute which has the effect of contributintipe delinquency of a minor, which constitutes child abus
or neglect or which otherwise involves a minor, whiohstitutes or involves a form of sexual conduct desdrilbe
defined by statute, which involves trafficking in drugs antoglled substances, which involves pornographic
materials, which involves wrongful entry, larceny, ezgtement or receiving stolen property, which involvegypeg,
bribery, graft, forgery, counterfeiting or smugglingwdrich involves fraud, deceit, or intentional dishondety
purposes of personal gain.

Forms requesting records and information pertaining t@adyall convictions for criminal offenses, ordinance
violations or penalties for violation of university regtibns are required at several stages in the proghadgividuals
are required to notify the School of Education in writiigubsequent convictions. Failure to do so will ressult
dismissal from the program.
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Additionally, any individual who is charged with a crimfenworal turpitude may be suspended from the program until
such time the matter is resolved. A candidate cordviat@ crime of moral turpitude after admission to tregmm
will be automatically dismissed with no recourse for appea

Policy Regarding Academic Dismissal

Any situation which may involve a failure to comply lwihe “Retention in the Teacher Education Program’cgdliill be
considered by the LSSU School of Education. If the inldiai fails to comply with the policy, the Department Hezal take
any of the following courses of action:

Suspension of the individual from the Professional TeaElducation Program for a specific period of time not to
exceed one year or until the individual meets acadengjibiditly requirements.

Suspension of the individual from the Professional TeaElducation Program pending completion of one or more
specified tests or evaluation procedures and subjectistastory results of such tests or procedures.

Academic dismissal from the Professional Teacher EaucRrogram. The School of Education will notify the
individual in writing, delivered in person or by mail, afyasuch action; identifying specifically the standard or
standards and the corresponding failure to complyldohasuch action is based.

Notice of any such action shall be communicated in writinpe individual involved. Actions of academic dissaisby the
LSSU School of Education may be appealed to the TeachmaEon Admissions Committee (School of Education) within
ten working days of the mailing receipt of certified lettentaining written notice of such action.

In response to individual appeals of academic dismissarl,daeher Education Admissions Committee will holcearing at
which it will consider the issues raised, the informapresented, and the action of the School of EducafMisuch hearings,
the Committee will then consider any matters presebyehe individual and School of Education. The Committilanake

a determination of the appeal based on the informatesepted at the hearing.

A candidate who wishes to have a hearing before thehibe Education Admissions Committee shall be entiib:
- Receive a timely hearing by impartial persons.
Be present at the hearing.
Present his/her case through statements, questionsssefmand other forms of evidence.
Be accompanied by counsel of his/her choice. Counskbgha member of the faculty, staff, or student bofithe
university. However, it should be understood that the iddal is to be the respondent to questions asked and to
otherwise interact with the Committee directly.
Refuse to answer questions.
Make a record of the events of the hearing.
Receive a written notice of the decision reache@spaonse to the appeal.

The individual has a right to appeal the determinationeffégmlmcher Education Admissions Committee to the ©fifc
Provost. Appeal must be made in writing, within two clasgdf receipt of notice of the Committee’s deternamatThe
appeal itself is to be confined to the record of fagtsewed by the Committee as relevant to a continuatiomoio-
continuation in the LSSU Teacher Education Program Bedcanfined to the facts which were cited or introduddtie
Committee’s hearing as relevant to the Committeecsstm. The decision of the Provost shall be final.

Structure of Michigan’s Certification System

The Michigan Department of Education holds the authtigrant Michigan Teacher Certification, and with thahatity
defines the structure of approved majors/minors atelamhing programs. All programs undergo regular and periediew,
issuance of new standards, and fundamental changes tglibezng legislation which define Michigan Teacher
Certification. The LSSU School

of Education will implement changes to our program in resptm$he mandates of the Michigan Department of Education.
We will make every effort to preserve and protectriplets and privileges of our candidates while maintaitiregvery best
teacher education program possible.

As of the date of this printing, Michigan issues tasib types and levels of teaching certificates.
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Provisional certificate:

The initial teaching credential; valid for a period of tap6 years, during which the holder is expected to gain exper@na
practicing professional, and to acquire additional prafesdidevelopment through advanced study as a prerequisiteefoex
level of certification. The provisional certificaiterenewed for an additional three year period by completfi@semester credits
in a planned program during the lifetime of the initertificate. A second three year renewal is ai&laipon completion of an
additional 9 semester credits (18 total).

Professional Education certificate

The advanced teaching credential; is valid for up to 5syean be earned after the Provisional certificgtadgjuiring at least three
years of teaching experience and by the successful coompdé at least 18 semester hours of additional studyiapproved
planned program or an advanced higher education degreelafmed program and experience must be completed during the
lifetime of, and in valid subjects indicated on, the mional certificate. Effective with July 1, 2009 th@faessional certificate

will require completion of an approved advanced reading catdirsiieast 3 semester credits. At LSSU our coursd@id24 is
approved for this purpose. The professional certifisatenewed by the completion of 6 semester hours oB18EJ's or a
combination of the two.

Elementary Level:

Authorizes an individual to teach all subjects in gradés #r teaching subject areas in grades 6-8 in the majoirmr
areas, and for teaching all subjects in grades K-&eifacontained classroom. Elementary teacher candidaterequired to
complete the MTTC Elementary Education test (83) and re&y & also take the subject area tests for theiomiin order to
qualify for Michigan Certificate Endorsements in thoskjects. Certificate endorsements qualify the individoatach those
subjects in grades 6-8.

Secondary Level:

Authorizes an individual to teach grades 6-12 in the conteasaf the major or minor. The secondary candidatg m
complete an approved teaching curriculum in two fields,abrtiee major-level of depth, one at the minor-leveie MTTC
test in the major is required for certification, thenoritest is optional.

Earning certification at both levels requires comptetbthe professional education courses for both trackisgaalifying for
the academic subjects appropriate to both certifieated. Consult an advisor for additional information.

Program Requirements

Elementary Teaching:

The State Board of Education adopted new standardsef@réparation of elementary teachers. LSSU will igmizlg our
program with these new standards, and seeking renewar aiithorization to prepare elementary teachers ir2G08. See
the education website for updates and changes as they occur.

Currently, elementary teachers need academic prepatati@able to teach subjects in the areas of thhidtia Core
Curriculum:

Language Arts

Mathematics

Natural Science (integrated science)

Social Studies

Visual/Performing Arts

Health and physical fithess

Elementary teachers need either one academic majo@cademic minors in addition to the elementargmda program.
See the websitettp://Issu.edu/education/degreeaudit. fiinpthe current list of majors and minors.

Planned Program for Elementary Teachers
Depending upon which option is selected; individuals take &lietourses in two or three of the following plannemypmm
areas not covered by their major or two minors.
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Language Arts:

ENGL222 English Grammar 3
ENGL335 Children’s Literature 3
Choose one Literature Course:

ENGL180, ENGL235 or ENGL236 3

Mathematics:
MATH103 Number Systems & Problem Solving 4
MATH104 Geometry & Measurement 4
MATH207 Intro to Statistics

(meets the general education requirement) 3
Natural Sciences:

NSCI110 Chemistry in Society 4

NSCI101 Conceptual Physics 4

BIOL107 Field Biology 3

NSCI102 Introduction to Geology 4
Social Science:

GEOG201 World Regional Geography 4

PSCI110 American Government 4

Choose one history sequence:
HIST101/102 World Civilization land Il 8
or
HIST131/132 US History | and Il

All candidates take:
PSYC265 Child and Adolescent Psychology 3

Secondary Teaching
Secondary teachers are certified to teach in thaslemic major and minor(s) in grades 6 through 12. Thigamotpads to a
Bachelor of Arts or a Bachelor of Science degreeerirtividual’s major area.

Certification with endorsements in the following fieldscurrently available: Check for updates and compieigram audits
on the LSSU School of Education website.

Biology

Business Management Marketing Technology
Chemistry

Computer Science

Language Arts

Earth/Space Science

French

History

Integrated Science — Secondary
Mathematics — Secondary
Physical Science — Secondary
Political Science

Psychology

Sociology

Social Studies

General Programsfor Secondary Teachers
One academic major from the above list (see individdabol requirements)
One academic minor from the above list (see individoabol requirements)
Teacher Education Professional Component
General Education requirements not met through majorramor
Intro to Microcomputer Applications (CS101) or its equévl
MA207 Statistics (meets general education requirements)
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A passing score on the Michigan Test for Teacher Gatifin in the major subject area. A copy of theresilts
should be filed with the LSSU School of Education befbeeiternship begins.

Teacher Certification Candidates with Earned Bachelor Dgrees:
Candidates who have been awarded a bachelor's degre(®ytario, 4-year Honours, or standard 4-year) may fyfali
certification after completion of all the following:

a) the professional education courses

b) a general education audit

c) meeting all the content requirements of the programafrs/ajinors needed for certification)
These requirements can be completed concurrently and,diegem the extent of alignment between the existingedegnd
the fields which the candidate wishes to teach, maybwpleted in as little as two semesters, but genedaitymore.

Teacher Educational Professional Component (all candidates)

Individuals seeking elementary or secondary teacheficatibn are required to complete the Teacher Educatiofe$ional
component. Transfer credit may be awarded towards ETBOCEDUC 250 and EDUC 301 if not more than five years old.
All other course work (EDUC 400 through EDUC 600 level) niiestaken at LSSU.

Prior to formal admission:
All EDUC candidates complete prior to admission:

EDUC 150 Reflections on Learning 3)

EDUC 250 Student Diversity and Schools 3)
After formal admission to the program all students complete:
EDUC 301 Learning Theory and Teaching Practice 4)
Elementary Program candidates complete:
EDUC 330 Reading in the Elementary Classroom 3)
EDUC 410 Corrective Reading in the Classroom 3)
EDUC 411 Elementary Language Arts/Methods across theaGlum 3
EDUC 420 Math Methods for Elementary Teachers (2)
EDUC 421 Science Methods for Elementary Teachers (2)
EDUC 422 Social Studies Methods for Elementary Teach@)s
EDUC 423 Arts Methods (2)
EDUC 424 Health/Phys Ed Methods 2)
Secondary Programcandidates complete:
EDUC 430 General Methods for Secondary Teachers 3)
EDUC 431 the Secondary Learner 3)
EDUC 440 Reading in the Content Area 3)
Plus at least one of the following sevevthods Courses

3)

EDUC 441 Language Arts Methods for Secondary Teachers
EDUC 442 Math Methods for Secondary Teachers
EDUC 443 Science Methods for Secondary Teachers
EDUC 444 Social Science Methods for Sec. Teachers
EDUC 445 Methods for Computer Science Teachers
EDUC 446 Business Education Methods
EDUC 447 Teaching Methods World Languages

Student Teaching Internship

Effective with the fall of 2008 all teacher certificatiprograms are changed to incorporate a one-semestantdtestghing
internship as a degree requirement for the bachelgreele Teacher candidates are recommended for Miclegaher
certification after completion of all degree requirersartd successful completion of the internship requirements

EDUC 480 Seminar (1)

EDUC 492 Internship/Advanced Methods (8)
Complete one of the following two classes:

EDUC 602 Reflection/Inquiry Teach. Practice | (3)
EDUC 605 Instruction and Curriculum Design (3)
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Special Policies

The LSSU School of Education approved policies which altwveoncurrent enrollment in 300-400 level courses iniapec
cases. Approval by the Department Head, course instartithe individual’s faculty advisor are required, foars
available at the school office. It is the expectatbthe school that this option will find limited use,rpairily to assist post-
baccalaureate candidates a more expedient entry to thetgaeparation program.

If you have previously completed a 3 or 4 year B.S. or. Beyree (a requirement for Michigan Teacher Certificathor)
have earned majors and minors in teachable content goeaisiay be able to earn certification by completing timdy
Elementary or Secondary Teaching minors and by complettgdant teaching internship. Before you apply for formal
admission to the Teacher Education program you will nepdgs the Michigan Test for Teacher Certification (MTb&3ic
skills exam and the content area exams. (Please red#rafthe admission requirements).
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Ontario Teacher Certification

The LSSU School of Education is authorized by the Sifaltéichigan to prepare teachers for Michigan teachsdification.
Michigan certification is recognized by all US stated @anadian Provinces, although candidates generally mugtfappl
reciprocity in each state or province. In Ontari@ Ontario College of Teachers (OCT) evaluates teaphepared outside
Ontario and issues equivalent certification based onrixéew. Information on the OCT can be found at thaebsite
http://www.oct.caor in brochures available from the LSSU School of Btlon office. LSSU cannot predict or guarantee
how any state or province will evaluate your Michigamtieation, but we will work closely with individuals tensure that
your academic credentials are correctly and accuratalyated.

In general, Michigan elementary teacher certificatias been evaluated by the OCT to be equivalent to Ontario’s
(Primary/Junior) credential which permits individualsegadh all subjects in self contained classrooms, gtadsSimilarly,
Michigan secondary certification is generally evaluatedcasvalent to Ontario’s Intermediate/Senior certificatiallowing
candidates to teach in the subject areas indicated byMreiigan certification.

The LSSU program is sometimes described as a CONCURRIEdFam, meaning that for entering freshmen the educatio
courses are taken concurrent with other requirements pftiggam. Candidates may combine any prior courdewith

work completed at LSSU to fulfill the program requiretsenAn academic advisor in the teacher education offmdd be
happy to meet with you to plan a course of study. It igfulelf you have copies of all your transcripts to reteduring this
planning session.

Academic Advising

Role of the Academic Advisor

An academic advisor from the LSSU School of Educatiohb&ilassigned to each undergraduate. The SOE requires
Elementary candidates to also search for an advigadh minor. Secondary candidates are to report torttagar for
advising, as well as receiving an advisor from the SIDI.advisors will assist the individual in developingragram
completion plan and will adjust that plan on a semestsistas scheduling dictates.

It is the responsibility of the individual student to kdlte progress of an academic plan and to seek adviseagenting
course selections prior to registration each semestes.signature of the advisor is required on the regjistréorms, or the
advisor must release the scheduling hold on Anchor Ac&dsedule an appointment with your advisor at least once pe
semester.

Senior Audit

Every university graduate MUST file their final auditarder to be processed for graduation. Submit your degreetatice
LSSU School of Education by WEEK 7 two semesters befoident teaching. This audit will review your earnedlicte
date and will document what credits you must completaro your degree. Failure to complete all degree requirsnagiht
prevent you from participating in the teaching internship.

Professional Liability Insurance

All candidates are required to carry professional tegchability insurance while enrolled in the student keag internship.
Insurance is available at student rates through the déioHEducation Association. Forms are available fronstmeol of
Education office.

Student Teaching Handbook
Consult the Student Teaching Handbook for a full descrigifahe policies and requirements related to the studanhing
internship.

Advising Guide Sheet
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Please ask if you are unsure about an advising questierother individuals are generally not a reliable, adeura
authoritative source for advising information.

Information for ALL Students

1.

3.

4,

Register for the Michigan Test for Teacher Certtfmano later than the first week of the semester iichviiou plan
to apply for admission. There are substantial penaltidat®registration, and there is only ONE test datéé fall.
Generally registration is completed onlineldtp://www.mttc.nesinc.contiowever a limited number of registration
forms will be available at our Department Office.

State Minimums and Double Counting: An approved teachingrmgaB0 semester hours minimum, a minor is a
minimum of 20 semester hours. Group majors like intedratience and social studies are 36 hours minimum and
group minors are 24 hours minimum. Double countingi@howved within the state minimums. A student
completing the social studies minor (24) and a histonom({20) must therefore complete 44 unduplicated hours.
Overall they must complete all the required coursedllifstieeach minor and a minimum total of 44 hours without
double counting from among the content areas of eitliresrm Generally to avoid double counting in closely teda
fields students must complete additional courses in om®pe of the fields (either GG, PS, HS, or EC in tlaise)

A secondary social studies major with history or gedgyapinor would need 56 unduplicated hours. Some
secondary programs (Business, Integrated Science ocBh$sience) do not require any minor.

Review the following issues with your faculty advisor:

a. Degree audit sheets for the correct year and prodréiny/Issu.edu/education/degreeaudit.php

b. For freshman and sophomores confirm their progresaesting the admission requirements:
ENGL110/111, CSCI101, MATH102 or higher, EDUC 150/250/80-hrs of exmeriefth students, MTTC
Basic Skills Test — all must be completed before omdyuttie semester in which they apply to the SOE.

c. Confirm that your plan for course completion is reasonaBl@UC 150/250 prior to EDUC 301, EDUC 301
and EDUC330 prior to any EDUC400 course.

d. Maintain the plan of study submitted at the point of adiminst the LSSU School of Education — identify
the courses by the semester that it is projected faplagion.

e. FALL ONLY courses — track these and be sure your schautlledes a reasonable number of fall-only
courses including HS101/131, NS101/110 BL107, EN335 and others.

f.  EDUC 301 is still prerequisite to 411 or EDUC 420/21/22 courdeBUC 330 MUST precede EDUC 410.
Check your plan of study.

g. Confirm that your GPA remains acceptable (2.7 or higheraae overall and in the major/minor and the
EPP, no EDUC course below B-). No course in Major,amar Elementary Planned Program can be below
acC.

h. Declaration of Candidacy forms should be filed two s&ars prior to your intended student teaching.
TURN in the degree audit to the LSSU School of Educatftice. Preliminary audits will be returned
indicating the courses still needed for graduation. pteiminary degree audit MUST match the audit you
submitted and MUST be read carefully to confirm tratryplan of study for the last year is correctly
meeting all remaining requirements.

Prior to student teaching Elementary candidates mustipa84TTC Elementary Education exam and secondary
candidates should pass their major test. Qualifyinghfe greatest number of endorsements is recommendsisi
will expand your employment options.

General Information for Teacher Candidates

5.

6.

To enter student teaching satisfactory grades and com@d3fenust be earned in EDUC courses (except for
480/492/602/605) courses in the major and/or minor(s) and ingimeetary planned program (where applicable).
Effective for the Fall 2007 all individuals placed into gtedent teaching internship MUST meet ALL of the
following criteria prior to placement in a K-12 clagsma

a) Completion of all required EDUC courses with gradB-af2.70) or higher

b) Completion of required courses in the education cognateshihg major and/or teaching minor(s) with GPA of
2.70 or higher and no grade below a "C" (2.0)

c) Completion of elementary planned program requiremeititsGiPA of 2.70 or higher and no grade below a "C" (2.0) -

elementary candidates only
d) A candidate rating of 1, 2 or 3 on LSSU Form F365, thdrfeenship Exit Interview;
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This policy will apply to individuals currently ptad and those seeking new placements for the @8I 2r later. Individuals may take summer couinses
order to meet the criteria, however official gradasst be entered into the system, and/or transfdroen other institutions, by the end of the magki
period. Please further note that the previouscgalias more restrictive and based on the presumphiat an individual would graduate prior to studen
teaching.

7. Effective for the Fall 2008, student teaching is availalle one-semester placement. Teacher candidates must
obviously still meet the same performance standards. 18tteseching is one semester (15 weeks of the university
semester) of full-time, full-day participation in the sshoThe intern must carry the full-responsibility for
extended period where all planning, implementation, assessme other teacher-duties are successfully carried out
by the intern. Effective with the Fall 2008 all intern#i wrepare Teacher Work Sample which documents their
effectiveness in causing student learning in the classroo

8. GPA of courses transferred does count for your cettiificaonly the LSSU GPA is used for graduation. Your
composite GPA must be 2.7 or higher. Confirm your fearnourse grades are high enough.

9. Students may complete courses after May 1 and still geatein commencement exercises if they have less than 12
hours to complete in the summer. However, these esW&ST be indicated on the application for internstial
completed prior to student teaching.

10. Students who have documented disabilities bear the resgionsibnotify the university of the disability. D will
notify the instructor of the recommended accommodatishi&h may be implemented at the instructor’s discretion
If a student with an accommodation is not performing wied,individual should consider if their accommodations
are appropriate and adequate. Such a discussion shdwttidgetween RCSD and the individual. We may need to
evaluate the suggested accommodations to determine uhstantially alter the educational experience.

11. Residency requirement: 50% of 300/400-level courses must bedeairh SSU for a bachelors degree, 6 semester
hours must be earned at LSSU for a minor. Individwhlis already have an earned degree do NOT need to earn
another degree from LSSU to qualify for teacher ceatifon — only complete the requirements of an approved
teaching major/minor and the professional education reqeirem

12. Incomplete grades require that you specify the remaining meeded for completion. In some cases it may be
necessary to repeat the entire course — in which lsasedividual will not register for the credits but sti# expected
to complete all work you assign. Not registering may ntkeanthey will need an additional course to be full-tone
to receive their 1-20 form for crossing the bordexcé&ssive absences should trigger a withdrawal if detearégd e
enough in the semester.

13. Course scheduling is limited by fixed times and courseioffegatterns. If in advising you recognize a significant
time conflict that will affect your ability to compkethe program please bring it up quickly so we can wogk to
resolution, and to avoid the same conflict in the fitur

Elementary Education

14. For initial certification confirm your major is an apped teaching program (MDE requires one major or twoonsi
for initial certification, subsequent endorsements candm the expanded list of programs listed on web site).

a. Majors for fall 2010: Language Arts, Integrated Scienceh®tagtics-elementary, Social Studies, French
b. Minors: Language Arts, Social Studies, French, Intedr&ttence, Mathematics-elementary

15. Confirm your minors (if using 2-minor track) are apgdvor education. You may select ECE as an approved
ADDITIONAL minor, but it still (currently) requires tavminors in approved academic fields outside education.
There is also a separate ECE internship requiremeristgaherally completed during the summer session. unmret
for this additional work, the candidate receives an endwsein an additional area. This can be likened tarmgrn
minors in English and social studies, then decidinggo atid an endorsement in mathematics — the additional 22
hours in math courses cannot double count with the etwiteminors.

16. Elementary certification provides for teaching in gradesin a self contained classroom. Only if the indual
completes the MTTC subject area tests for one or maner can they qualify to teach grades 6-8 in thosddie
load. Michigan does not require certification to teachrelogy classes (keyboarding, web page design, word
processing, etc) since these are basic skills requiraiti dichigan teachers.

17. Individuals from Ontario must be advised that not atiNtjan endorsements are available through the Ontario
College of Teachers. Review the website of the On@uoltege of Teachers, the OCT releases a revisecwensi
their certification manual each year. We have noti$sues with elementary candidates receiving their OTC
endorsements in elementary.

18. Note that all academic programs undergo periodic revieg/ano evaluation and may, due to changes in state
standards, university curricular changes, or normalweegigles have their status be pending state
approval/reapproval. The website will contain the nupstated reference source for the currently approved
programs.http://Issu.edu/education/degreeaudit.php
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19.

20.

21.
22.

23.

24.

25.

26.

27.

28.

29.

30.

Audit sheets specific to major/minors are availablewnwebsite. Confirm the semester they declared the
major/minor to determine which catalog year defined torogram requirements. The BS Elementary Education
audit sheet covers the General Education, EDUC Coarskthe Elementary Planned Program (EPP).
Maintain a current degree audit, filling in the semesgah course it taken and the grade earned. Usettheseen
for GPA problems. Common errors include just checkiiigaurses or listing the credits.
All candidates must have all the content contained ife B which is not covered by their major/2-minors.
Departments or faculty are not free to substitute ceursess the required equivalent content identified irstiue
standards is contained in the substituted course. tHawecademic department chair sign and annotate the Course
Substitution/Waiver form attesting to this prior txapting a substitution of a course in the teaching pragram
Approval of the Dean is required.
The university is responsible to validate that thgpiired content is contained in courses accepted in transfer
other institutions. Provide the LSSU School of Educatiourse descriptions or other supporting documents to
authenticate transfer credits.
Language Arts—

a. The university is planning for a new Language Arts majordm Once approved it will replace the English

Language & Literature program for elementary teachers
b. All elementary candidates take ENGL222, ENGL335 and iatitee course (ENGL180, 235 or 236).
c. English minors follow the minor audit which includes theee required courses plus a few more needed for

depth.
Math —

a. The prerequisite for MA103 or 104 is MATH102 Intermediate Atgedndividuals may study for the
placement test to challenge/test-out of this class UdiftKS (available online and at the Learning Center)

b. Elementary candidates must all take three classes: MATH2ZATH103 and MATH104.

c. MA207 statistics is required, but may be substituted withhemnetatistics course to meet the education
department requirement with approval from the LSSU D@Ete however that only MA207 is the only
statistics class that ALSO meets the mathematicgalesducation requirements (e.g. PSYC210 does not)

d. MA103/104 are now prerequisites (taken before) or corequisitksn in the same semester) for EDUC 420
Elementary math methods

Science-

a. BIOL105 cannot substitute for BIOL107, but BIOL132 will if a stitit¢ion is signed; get your advisor and
the dean to sign-off first. BIOL131 is NOT a prerequitité 32
b. Sault College does have equivalent courses for NSCI101 Coat&ptysics, as does Bay Mills
c. NSCI103is used in the integrated science elementary imajar, but not in the EPP
Social Studies
a. SSis major or minor for elementary education
b. Student’'s must take either HIST101/102 or HIST131/132

General
a. PSYC265 required of all students, EDUC 150 may serve as preitegRiSYC155 not accepted to replace
PSYC265
b. CSCI101 or equivalent — CSCI103 is acceptable, CSCI105, CSCiEalon are not.
General Education

a. Do not simply fulfill general education requirements firdbok at the requirements of the Elementary
Planned Program and be sure the classes you take meetdguirements.
1) For example: you could take PSYC101 to fulfill the SdS@énce requirements in the general education.
However, if you could take HIST101 to meet the same genguahéion requirement AND ALSO meet a
requirement in the elementary planned program.

b. EDUC 250 meets the general education cultural diversity nregent

c. MATH207 meets the math general education requirement

Teaching minors cannot generally be earned outside coorplatian approved teaching program.

Secondary Education

31.

Secondary students should have a primary advisor froecttemic department they are housed in. This advisor
should be providing guidance and oversight on the ngaaroe issues in their discipline, leaving SOE faculiy in
support role offering guidance mostly on the EDUC issues

Undergraduate Handbook - page 24



32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

The SOE must keep copies of paperwork associated with emflgnstincluding secondary students, in our permanent
files. Remember to have copies of course substitutiovens, of letters or correspondence regarding the student
sent/brought to our offices.

ALL programs undergo periodic review and modification.e€hwith the department to ensure that there have been
no changes, and that you are following the correct dlatudy. When MDE mandates changes to our program we
must implement them ASAP.

Ontario students must be advised that not all Michigan eaahensts are available through the Ontario College of
Teachers. Review the OTC handbook — be sure to be afiire document as early as possible — but it changes each
year.

Secondary certification provides for teaching in gr&g#é® in the subjects of their major and minor. In adgsin
meetings be sure to discuss the selection of majomamat in practical terms of what you will be abtetéach.

MDE has a document describing courses can be taught witheadorsement under the No Child Left Behind Act
(NCLB) available on their website. Check the ‘Resesreage’ on the Education website to review this document
“What you can Teacher”. A major in psychology maylieachable subject leading to endorsement in psychology,
and it is taught in many schools, but it is seldom ithaill comprise an entire teaching load. Students mritlbably

need another teachable subject in a core curriculum area

Michigan does not require certification to teach techmpldasses (keyboarding, web page design, word processing,
etc) since these are basic skills required of all Mjghiteachers. Any certified teacher can be assigrteddb these
classes. The Computer science major/minor focus@sagramming, networking and is the required endorsement fo
courses with these titles and main emphasis.

Not all programs are named in the catalog the sarnfeeandorsement on their certificate — for example the B
Geology degree is recognized as meeting the Earth/Spaeecs requirements.

Note that all academic programs undergo periodic revieg/ano evaluation and may, due to changes in state
standards, university curricular changes, or normalweegigles have their status be pending state
approval/reapproval. Check the website for updates.
Audit sheets are now available from the LSSU Scho&ldofcation Website:
http://Issu.edu/education/degreeaudit.php

Maintain a current degree audit, filling in the semesgah course it taken and the grade earned. Usevifiesour
advisor to screen for GPA problems in the major,anand overall, and no grade below B- in the EDUC caurse
Secondary students can complete any combination of m@gbminors leading to certification. Most secondary
programs require a major and a minor. Business Edu¢éitysical Science (one of two options) and Integrat
Science do not require additional minors. Social Studésseliminated as a teachable MINOR during 2003-2004, the
Social Studies major is still available. The lagtlshts who could use group science as a minor were adrittesl t
program in the Fall 2003.

Michigan requires a 30 semester hour major and a 20 sernestaninor. A group major, like social studies, is 36
semester hours. The restrictions for double countingresgtihat students must complete 50 semester hours of
unduplicated credits between their major/minor, 56 houheif select a group major like social studies. Thésrisal
issue if students select social studies and histargxample, where additional hours are usually needed infdhe
subdisciplines to meet the minimum hours.

English Majors — the requirement for a second yeaidarlanguage means two complete years of the same gua
Students may challenge test to earn credit for yearamegometimes year two).

In the foreign language programs the first two yeafarajuage may not be counted toward the 20 hours needed for
the minor, or 30 hours needed for the major.

Professional Education Courses

EDUC150 Reflections on Learning3 credits)

Students will examine their experiences and assumptideamers and teachers, contrasting them with psygiualo
sociological and anthropological theories about learnisigiéhand outside of school. Prerequisites: Successfudlebon of
or placement beyond SA090 and EN091.

EDUC250 Student Diversity and School§3 credits)
This is a study of the forms of diversity found amongletis and how these differences affect student’s pattmipia

school.

History and philosophy of American schoolsadse studied as are the legal responsibilities andsrigftteachers and

schools. Students study cooperative learning and questitingiques, make school visits and plan and teach a short,
engaging lesson. Fieldwork required. Prerequisite: @ophe standing and EDUC 150 or concurrent enrollmenDIdE&

150.
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EDUC301 Learning Theory and Teaching Practice¢4 credits)

A study of contemporary theories of human learning: Hmy tire generated, researched, and applied in teachatiggsa
Emphasis is placed on analyzing the advantages and disagesiaf various approaches to teaching and learning and the
decisions which teachers make in applying theory to skvelassroom situations. Includes extensive classotiservations
in K-12 schools. Prerequisites: EDUC 150, EDUC 250 and &tmiso the teacher education program.

EDUC330 Reading in the Elementary Classroon3 credits)

Study of reading as a process of constructing meaning throngimity interaction among reader, the text, and the xiofte
the reading situation. Includes objectives, content,naégeorganization and methods of teaching reading ielémaentary
school. Fieldwork required. Prerequisites: EDUC 150, E280 and admission to the teacher education program.

EDUCA410 Corrective Reading in the Classroong3 credits)

Study of classroom methods for the diagnosis of studezdding strengths and weaknesses. Planning and implegent
corrective and remedial interventions based on diagnéseldwork required. Prerequisites: EDUC 150, EDUC EB1)C
301, EDUC 330 and admission to the teacher education program.

EDUCA411 Elementary Language Arts and Methods across the Cuculum (3 credits)

A study of general strategies and methodologies to faeikffective learning including the use of language artsvabiale

for integrated curriculum. Classroom management and aatson for productive learning communities are also stlidi
Integrated technology component. Fieldwork required. eBugsite: EDUC 150, EDUC 250, EDUC 301, and admission to
the teacher education program.

EDUC420 Math Methods for Elementary Teacherg2 credits)

A study of strategies and methodologies to facilitate effeenathematics instruction. Students learn to plan eeskpt
mathematics lessons and units using contemporaryoaetiStudents use national and state standards and bekeimar
planning instruction and assessment. Integrated technotmgponent. Fieldwork required. Pre- or co-requishSTH103
and MATH104. Prerequisite: EDUC 150, EDUC 250, EDUC 301 aalmdission to the teacher education program.

EDUCA421 Science Methods for Elementary Teache(2 credits)

A study of strategies and methodologies to facilitate #fescience instruction. Students learn to plan anskeptescience
lessons and units using contemporary methods. Stugsmtsational and state standards and benchmarks in planningtiostr
and assessment. Integrated technology component. Fikldweuired. Prerequisite: EDUC 150, EDUC 250, EDUC 304, an
admission to the teacher education program.

EDUCA422 Social Studies Methods for Elementary Teache(? credits)

A study of strategies and methodologies to facilitate #fesocial studies instruction. Students learn to planpagsknt social
lessons and units using contemporary methods. Stugsmtsational and state standards and benchmarks in planningtiostr
and assessment. Integrated technology component. Fikldwepired. Prerequisite: EDUC 150, EDUC 250, EDUC 304, an
admission to the teacher education program.

EDUC423 Arts Methods for Classroom Teachers (2,0) 2 credi

Elementary teacher candidates examine the knowledgestiuaiding, and application of the content, functions, ahtteements
of dance, music, theatre, and the visual arts to pmeiementary students’ ability to create, perform aspard in and through
the arts. Candidates demonstrate their understartdihglt students can learn the knowledge and skills that oaktee arts.

EDUCA424 Health/Physical Education Methods for Classroom Te&ers (2,0) 2 credits

Elementary teacher candidates demonstrate the knowledderstanding, and application of research-based stratiegieste
opportunities for all students to develop critical knalgle, skills, and behaviors that contribute to life-lbeglth. Candidates
demonstrate knowledge and understanding through planning angagieronplementation of effective past and currergaesh-
based human movement and physical activity strategieenéml elements to foster active, life-long, healife styles for all
elementary students.

EDUCA430 General Methods for Secondary Teache(8 credits)

A study of strategies and methodologies to facilitate effedearning at
the secondary level including classroom management and axgeniz

for productive learning communities. The multiple soté the teacher
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in the secondary classroom is examined includingqgipatnt, colleague,
researcher, reflective practitioner, accountable psob@al, counselor and mentor. Integrated technolagnypeonent.
Fieldwork required. Prerequisite: EDUC 150, EDUC 250, abd & 301, and admission to the teacher education program.

EDUCA431 The Secondary Learne(3 credits)

A study of the dilemmas opportunities of adolescence gsffert students in secondary schools. The course foonsibe
special needs and sensitivities of adolescents and atiphis for instruction and classroom management. Integrated
technology component. Fieldwork required. Prerequi&@tUC 150, EDUC 250, EDUC 301, and admission to the teacher
education program.

EDUCA440 Reading in the Content Areg3 credits)

A study of reading methods appropriate to use in secondasratans. Includes formal and informal assessmenéguoes

for determining students’ abilities and the accompangtrajegies to enhance content area comprehension areptonc
development. Students use national and state standardsraraiiarks in planning instruction and assessment. Intégrate
technology component. Fieldwork required. Prerequi&@UC 150, EDUC 250, EDUC 301 and admission to the teacher
education program.

EDUCA441 Language Arts Methods for Secondary Teache(8 credits)

Curriculum, objectives, content, materials, organizatoathods and assessment of teaching Language Arts to diverse
secondary learners. Students use national and statiasis and benchmarks in planning instruction and assessment.
Integrated technology component. Fieldwork required. eBuesite: EDUC 150, EDUC 250, EDUC 301 and admission to the
teacher education program.

EDUC442 Math Methods for Secondary Teacher§3 credits)

Curriculum, objectives, content, materials, organizatioathods and assessment of teaching Mathematics toalivers
secondary learners. Students use national and statiasis and benchmarks in planning instruction and assessment.
Integrated technology component. Fieldwork required. eBugsites: EDUC 150, EDUC 250, EDUC 301 and admission to
the teacher education program.

EDUCA443 Science Methods for Secondary Teache(3 credits)

Curriculum, objectives, content, materials, organizatioaethods and assessment of teaching Science to diveoselasy
learners. Students use national and state standartiemcitimarks in planning instruction and assessment.raieeg
technology component. Fieldwork required. Prerequi&@UC 150, EDUC 250, EDUC 301 and admission to the teacher
education program.

EDUCA444 Social Studies Methods for Secondary Teacheg® credits)

Curriculum, objectives, content, materials, organizatioethods and assessment of teaching Social Studiestseliv
secondary learners. Students use national and statiasis and benchmarks in planning instruction and assessment.
Integrated technology component. Fieldwork required. eBuesite: EDUC 150, EDUC 250, EDUC 301 and admission to the
teacher education program.

EDUC 445 Teaching Computer Science in the Secondary Céasom (3 credits)

Techniques, materials and models for computer scienagetsa Classroom and instructional management. Harcndre
software evaluation and selection. Computer programinglgding a team software development project. Webgagan
educational resource. Legal, ethical, social, econaanitt,personal issues. Prerequisites: CS101 or CS103, GEA0C,
150, EDUC 250, EDUC 301, and admission to the teacher edugabgram.

EDUC 446 Business Education Methods for Secondary Teaals (3 credits)

A study of strategies and methodologies to facilitate effledusiness course instruction. Students learn to plaprasdnt
office cluster, accounting, marketing and computer softvesohs and units using contemporary methods. Students us
national and state standards and benchmarks in planmsingdtion and assessment. Integrated technology canpdfield
work required. Prerequisites: EDUC 150, EDUC 250, EDUC 3td admission to the teacher education program.

EDUC 447 (4 credits) Theories and Methods of Teachirfgpreign Languages in the K-12 ClassrooniThis course focuses
on the teaching and learning of foreign languages in Ki@atsettings. We will be looking at second/foreign lammgua
acquisition theories and the methods/strategies undettyinigaching of the four main domains (speaking, readintyg,
listening), plus grammar, vocabulary and culture of tnei§n language. We will also be studying the related affaseign
language materials selection and use, the integratussmof standards into the curriculum and instructionaaeéssment
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and evaluation in teaching a foreign language. The field warkponent of this course will act as a cohesive tiedseh what
we explore, study and experiment with in course readings and distiasd the real world of foreign language teachings.

Courses Required During Internship Year

EDUC 480 Internship in Teaching: Seminar(1 credit) 1

A seminar course for students currently enrolled inrnbernship in Teaching Diverse Learners | and Il (EDAS2/EDUC
492) to discuss issues in teacher education, classroom mamgemrking with special needs students, and professional
development. This course may be repeated once for cCediequisite: EDUC 491 and EDUC 492.

EDUC 492 Internship/Advanced Methods: Il (8 credits)

Continuing internship in heterogeneous classrooms ataelechools. Increased emphasis on independent teaching.
Maintaining classroom communities that ensure equitattess to important knowledge and skills. Assessiadgeatic and
social outcomes. Co-requisites: EDUC 480 and EDUC 66R%

EDUC 602 Reflections & Inquiry in Teaching Practice 1(3 credits)

Qualitative and guantitative research methods on teaehididearning. Criteria for judging the validity and applitiabof
research-based knowledge. Framing educational problenisywof inquiry. Designing and assessing studies of tegchi
practice. Three class contact hours of lecture, dismusclinical work. Co-requisites: EDUC 491 and EDUQ.60aken in
the fall of the internship year.

EDUC 605 Integrated Approaches in Curricular Design and Inplementation (3 credits)

Theoretical and practical examination of the principlietegrated curriculum, acquisition of skills and knowletigses to
facilitate the development of curriculum that is inteigetresponsive to student needs, and meets recommended|au
frameworks and benchmarks. Prerequisite: valid teaéfication.

Field Experience Expectations

Field experience for EDUC 150, EDUC 250, and EDUC 400 levesetasutside of the Sault Area School District will be
arranged by the individual student. Arrangements for field expegiin the Sault Area Schools can be coordinated through
the office of the Field Placement Director.

[To begin your student teaching in : The Application is due:
Start of school in August 1st Friday in December
|After the Christmas break in Janu 1st Friday in October

Internship Application is available from the website.
Download other forms or guides needed for the internsbip the websitehttp://Issu.edu/education/allforms.php
0 FE350-aApplication for Intern Placement
o FE351-aDisclosure of Family/Personal Relationship in Placerehiool
0 FE355-aintern Requirements Checklist
0 FE365-cPre-Internship Interview
Canadian students may complete their field experienceiKth? schools in Ontario.
Field experience for EDUC 301 will be arranged by the Hédatement Director in cooperation with the course
instructor.
All placements for the internship will be made by tedd=Placement Director, but you can help by suggesting the
names of teachers and the buildings where you havelglbedlt a positive relationship.

It is required that all students entering into the Internship experieagyg professional liability insurance. This insurane
offered through the office of the Uniserv Director of Miehigan Education Association. The insurance is at soregble rate
and includes a student membership in the professionahiaagion of MEA.

Additional Information
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These field experiences are required of students as galfilthent of each course.

Students are required to provide their own transport&tiamd from the field sites.

Students are expected to dress appropriately and condungdives in a professional manner when working in the
schools.

Additional field experience throughout the teaching premraears is encouraged. Persons needing assistance in
locating additional experiences may seek help from itlel Placement Director.

Students should report to the office at the school upcm \&ait.

Students should wear nametags provided by LSSU at all vimes working in the schools.

EDUC150 Reflections on Teaching and Learning
No field experience requirement

EDUC250 Student Diversity and Schools

During this course students will be required to participatis hours of tutoring students at the elementary omsiecy
levels. This may include working with individual studerstsall groups and/or large groups. Individual instructolls wi
require evidence of completion of this requirement and establish other requirements related to this experience.

EDUC301 Learning Theory and Teaching Practices

The field experience for this course is an integral dahieclass. Students will be expected to spend eighg séssions in
the schools at the level in which they plan to teaqtecfic expectations for this field experience will beigesd by the
course instructor.

EDUC330 Reading in the Elementary Classroom

Students will be required to complete 15 hours of diredbserwation and practical application of current reading tbedoi
individual and small group instruction in the elementdagsroom. Specific expectations and documentatidredfdld
experience will be established by the course instructor.

EDUC400 Level Courses

Students are expected to spend a minimum of three hours gerpee course, engaged in classroom practice during the fal
and spring semesters working at the level of and in #ee@lrtheir expertise. Instructors of these courdépnavide

specific requirements for the field experiences and reqdivedmentation.

EDUCA492 Internship/Advanced Methods: (Subject)

Teacher Interns begin working with the mentor teachethey start the year or semester. Often thidweggre-school time
to set up bulletin boards, prepare books and the classrobis.is essential time to become a partner in askabg the
learning environment. Interns stay through the teachinghddying their mentor teacher with grading, clean-up, and
preparation, leaving at the end of the school day nceedntn their mentor teacher. (Do not come late @aekl early from
your student teaching placement.) A calendar of aigvielated to the internships will be distributed toraérns,
cooperating teachers, school administrators and uniysrgiervisors.

In establishing the student teaching placements, internbenglsked to identify the geographical area within LSSuicger
area where they would like to serve their internshipe ISSU School of Education will attempt to place the stisdehere
they desire. However, there is no guarantee, actuaimied, that internships will be provided in these aréstsidents are
generally not allowed to do their internship at a sthveere a family member is employed and will not be planea school
district where a family member is an administratoomoithe school boargReport personal affiliations using LSSU FoE351-a
Disclosure of Family/Personal Relationship in Placerehool)

Students who attempt to establish their own internshigplant without going through the process as establishdteliigld
Placement Director may jeopardize their placementhfair given academic year.

Obtaining Certification?

How to apply: http://Issu.edu/education/teachercertification.php
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When a candidate completes all requirements for cettdicancluding the application for initial provisionegrtificate (Form
F200), the LSSU School of Education will notify the LSSertification Officer. The certification officer viitonduct a final
audit prior to submitting the individual’s name to the Mgan School of Education. Once the MDE indicates pecgithe
name, the LSSU School of Education will generally isst89eaday” letter that can be used by the candidate to denabas$tr
prospective employers that their certification is ingpess. Candidates who indicate an issue on the ctidistdosure forms
will be submitted to the MDE for hand processing, widah be expected to take significantly longer thus no 90edtgy hwill
be issued. The MDE will screen all candidates againstanal records database before sending the candidalifor the
certification fee. Students generally receive theitificate in the mail from the Michigan Department of Eatian shortly
after payment is submitted. You can review your stattise system at the MDE website:
https://mdoe.state.mi.us/teachercert/sr_teaCerts.asp

Renewing Your Certification

Planned Program for Continuing Education
The State of Michigan requires all teachers holdingoaifional Certificate to qualify for the Professadevel
Certificate by teaching successfully for the equivaler® péars following the issuance of, and within the validfty
their initial Michigan Provisional Certificate, andnapleting an 18 semester hours planned program in an approved
Michigan teacher education institution. Effective July 1,920@ 18 hr planned program must include an advanced
reading course (e.g. LSSU’'s EDUC624). If at the expinadioyour initial provisional certificate you have noet all
the requirements you may qualify for a 3-year extensisadan completion of 9 semester hours in a planned
program. Forms for certificate renewal and upgradearour website.

Use the 18-hr planned program as an opportunity to enhaonceffectiveness as a teacher by:
Adding an additional endorsement to your certificate in sisclComputer Science, Early Childhood Pre-K/Grade 3
(ZA), or Mathematics
Strengthening areas of weaknesses
Taking courses which will enrich and extend your skills

Meet with your advisor to plan a program, which can Imepdeted prior to the expiration of your Michigan Provisiona
certificate.

The Michigan Teacher Competency Testing

The Michigan Teacher Competency Testing Program,@ett31 of Public Act 451 (1976) as amended by Public Act 276
(1986) and Public Act 282 (1992), mandates a testing progsgraraof the state’s teacher certification requeets. The
purpose of the examinations is to ensure that each adthéf member has the necessary basic skills artdradknowledge
to serve in Michigan public schools. The examinationb@Michigan Test for Teacher Certification (MTTC) dre bnly
tests that satisfy the testing requirement for teacheification in Michigan.

When to take the MTTC tests

All Candidates:
All teacher candidates must pass the state Basic $k#isprior to admission to the Teacher Educatiogram. This means
before taking EDUC301 or higher courses.

Candidates are encouraged to complete most of their aicapiergram before taking the MTTC Content Tests oleoto
have the best likelihood of success. Testing cyckebased on a test year defined as the tests in Octobeary-April-June.
You need to pass your tests within the test year totger@niversity department credit for having prepargdadified teacher.
If your first test opportunity is in June, and for soneason you do not pass that test, your home deparspess rate will be
negatively impacted. Individuals wishing to take the MTd@htent test for ‘practice’ are advised to do so aober or
January, and then to retake the test and PASS it bibfernd of the testing yeaks of

Summer 2010: It is required of all Candidates to take ta MTTC relevant to both Major and Minors. It is also a
requirement to participate in study sessions relevantteach Major and Minor prior to taking the appropriate MTTC
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test. These sessions will be held by the School afUgation, through the Learning Center at least one montlprior to the
MTTC test date.

Secondary Education:
Secondary teacher candidates must pass the SubjedExar®s in the teaching major and minor prior to thgiming of the
internship.

Elementary Education:

Elementary teacher candidates must pass the Elemé&tacation Examination prior to the beginning of the intems
Elementary Education students may also take a subjeotxagafor an endorsement in grades 6-8. This endorsement wi
enable the student to qualify for more teaching oppdrésni

Please register carefully!
The National Evaluation Systems, Inc. (NES Pearsooyallou to register for ANY MTTC test. You can only be
recommended for certification upon successful completi@napprove program at a Teacher Preparation Institatehthe
associated test for THAT program. Test booklets eadable on line along with registration fatp://www.mttc.nesinc.com/
Please note that the appropriate test should be megidter, do not take a test if it is not in your apprbpeogram, you will
not be able to be certified if you passed. You must camhe approved program that you are testing for. If yme laay
guestions, contact the School of Education.

Michigan Department of Education
State Standards for Teaching and Learning

Higher-Order Thinking
Instruction involves students in manipulating informatigrsinthesizing, generalizing, explaining, hypothesizingroving
at conclusions that produce new meanings for them.
Newmann, Secada, Wehlage (1995)
A Guide to Authentic Instruction and Assessment:
Vision, Standards and Scoring

Higher-Order Thinking Criteria
Students do at least one of the following:
Manipulate information in ways that transform their megs and implications;
Combine facts or ideas in order to synthesize, gemerakplain by hypothesis, or arrive at some conmfusi
interpretation.
Students’ reasoning, explanations, and arguments demoristiraéss and complexity of understanding.
Newmann, Secada, Wehlage (1995)
A Guide to Authentic Instruction and Assessment:
Vision, Standards and Scoring

Deep Knowledge
Instruction addresses central ideas of a topic or diseiplith enough thoroughness to explore connections arttbnslaips
and to produce relatively complex understandings.
Newmann, Secada, Wehlage (1995)
A Guide to Authentic Instruction and Assessment:
Vision, Standards and Scoring

Deep Knowledge Criteria
Students do at least one of the following:
Sustain a focus on a significant topic;
Demonstrate understanding of the problematic naturgf@fnation and/or ideas;
Demonstrate complex understanding by arriving at a reas@upported conclusion; and
Explain how they solved a complex problem.
Students’ reasoning, explanations, and arguments demoristiraéss and complexity of understanding.
Newmann, Secada, Wehlage (1995)
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A Guide to Authentic Instruction and Assessment:
Vision, Standards and Scoring

Substantive Conversation
Students engage in extended conversational exchanges withdhertand/or their peers about subject matter in atveay
builds an improved and shared understanding of ideas or.topics
Newmann, Secada, and Wehlage (1995)
A Guide to Authentic Instruction and Assessment:
Vision, Standards and Scoring

Substantive Conversation Features

a) The talk is about subject matter in the discipline antiges higher-order thinking, such as making distinctions,
applying ideas, forming generalizations, or raising doest not just reporting of experiences, facts, defingian
procedures.

b) The conversation involves sharing of ideas and is oropéetely scripted or controlled by one party (as ictiealed
recitation). Sharing is best illustrated when pgséints explain themselves or ask questions in completensas,
and when they respond directly to comments of previoukspea

c) The dialogue builds coherently on participants’ ideasdmpte improved collective understanding of a theme or
topic which does not necessarily require an explicit suypstatement.

d) In short, substantive conversation resembles the Kisdstained exploration of content that is characteritic
good seminar, where student contributions lead to shargelstanding.

Newmann, Secada, and Wehlage (1995)
A Guide to Authentic Instruction and Assessment:
Vision, Standards and Scoring

Connections to the World Beyond the Classroom
Students make connections between substantive knowledggtlaerdpublic problems or personal experiences.
Newmann, Secada, Wehlage (1995)
A Guide to Authentic Instruction and Assessment:
Vision, Standards and Scoring

Connections to the World Beyond the Classroom Criteria

a) Students do at least one of the following:

b) Focus on understanding a real-world public problesoofe contemporary significance:

c) Build upon students’ personal experiences to teach importantindtsesdiscipline, or

d) Attempt to communicate their knowledge to others beybadlassroom, and to influence or assist others.

Newmann, Secada, Wehlage (1995)
A Guide to Authentic Instruction and Assessment:
Vision, Standards and Scoring

Procedures on Disclosure of Criminal History

The LSSU School of Education requires disclosure of crintoavictions, and disclosure of any subsequent incideimitsh
may jeopardize or prohibit your teacher certificatidiine LSSU School of Education cannot guarantee that andueivivill
qualify for teacher certification, or that any offermseconviction will or will not be sufficient to prabit or revoke teacher
certification now or in the future.

F023 Michigan : Police Records Check
F024 Ontario: Police Records Check
FO025 Criminal History Disclosure/Release

Reporting requirements: Any teacher convicted of any felony, and/or selegd@mneanors must self-disclose the
conviction to the Michigan Department of Education and tBehool District immediately, or be subject to aidial
criminal charges for fraud. Convictions of specifiesdemeanorsr any felony will result in an administrative
hearing to revoke any/all teacher certification. @aion oncertain offensewill result in immediate suspension of
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1)

2)

3)

4)
5)
6)

7

8)

9)

any/all teacher certification. Conviction on spedifigsted Offensewill prohibit employment in any capacity by any
K-12 institution. LSSU students must self-disclose anyggsaor convictions related to all criminal offenséi
individual with a conviction of a listed offense maydseolled in the teacher certification program, individweith
specified misdemeanors or certain offenses leadingsjgesision are advised that they may be denied accesklto fi
placements by schools which will preclude program conapieaind to teacher certification following the
Administrative Hearing with scary MDE staff members.

Eight Success Strategies

Participation, Responsibilities and Expectations. Wenlbast when we are actively involved. Come to cleady
to participate, learn, and teach. Involve yourselfdtiviies, discussion, and reflection. Passive learioes not
work!
Be open-minded. Be quick to listen and incorporate neasid8e slow to criticize different ways of thinking.
Always be ready to participate, observe and refléct.important part of learning is changing the way you think
about things.
If you must miss a class, always inform your instructéou are still responsible for the information, diesys,
discussions and other activities from class. Makeyuayet the class notes and know about assignmerdke dp
missed work before the next class session.
Do not arrive late or leave early. Important infotimrais often given in the first and last 15 minutes afsl
Be prepared for class. Do the reading and assignmetitatsmu can participate and contribute intelligently.
We learn best when we actively discuss ideas and teaais.ofhe'm study groups with classmates. We learn from
each other.
Get help immediately if you are having trouble in aglaBo not wait.
Who can help?
- Your Professor
Your Advisor
The Learning Center located in the lower level ofltlieary
The Counseling Center in South Hall
Your Resident Assistant
-+ School of Education
When submitting written documents, the student must meetgsiohal standards, which are characterized by:
Correct spelling, grammar, and punctuation
Complete sentences
Well-developed paragraph structure
Word-processed or neat, legible handwriting
A professional level of language
When a Course Substitution or Waiver Form is approved:
Get the appropriate signatures and hand into the Schéalugfation Office
If an email was used for substitution or waiver, pitiié and hand it into the School of Education Office.
Always keep correspondence that indicates waivers vpgrewed.

LSSU Forms & Guides

The LSSU School of Education maintains an active web peesshttp://Issu.edu/educationhere the current edition of all
forms and documents can be obtained. Updates and annoute@ngealso posted to this site, please check this site
frequently. The website is organized to identify then®used by undergraduate students, compared with thoséeforsin
supervising teachers and mentors, and forms used foratleage program. Each form has a version letter 0@5)Yused to
track revisions. Only the most current form is lidken the website, please do not submit out-dated formsonmments.

Teacher Certification Terminology
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90-day letter —a letter from the LSSU School of Education indicatimgf a candidate has satisfactorily completed
the requirements of the program, and should soon rettedireinitial Michigan Provisional Certificate.h€ letter is
valid for 90-days, and can be used by the candidate in seskiplgyment. Not issued to students with criminal
conviction records.

Candidate — generally refers to an individual preparing for teadeetification, compare to student.

Certificate — or teaching certificate, the document issued by th&Mfanting authorization to teach in the state afitjan,
within the limitations and endorsements indicated orcéntficate.

Cooperating Teacher— a K-12 classroom teacher who hosts an intern, andssema mentoring/supervisory role during a
student teaching internship (also called the PracticenBeac Mentor Teacher).

Criminal Disclosure — a signed affidavit that the candidate has not beewicted of, or have charges pending in, criminal
offenses that would disqualify them teacher certificaimollichigan. Also called a Criminal Records Check, dym
include name check, fingerprint records check.

E-Portfolio — an online resource used to archive and docupnegtess toward meeting the program goals, meetag th
standards for teacher competence, and as a tool todey@isonal and professional resources.

Elementary — an Elementary-level teacher certificate qualifiegdividual to teach grades K-8 in a self contained otesar
(equivalent to a regular classroom in Ontario grades Ha@)grades K-5 all subjects. When combined with a
subject area endorsement, the individual may also teadp#tified subjects in grades 6-8 in a departmentalized
classroom.

ELSMT — Entry Level Standards for Michigan Teachers (formealjed MELS — Michigan Entry Level Standards) and soon
to be the Professional Standards for Michigan Teachers

Endorsement— a qualification to teach specific subjects at spegifade levels indicated on the certificate. Certificate
Endorsements are earned or added by completing BOTppaove@d major/minor program AND passing the MTTC
for that subject. (i.e. a history endorsement on an eltamecertificate allows the individual to teach higtgrades 6-
8, but not courses called social studies). Called théfigatibns or the teachable subjects at the secoridaeyin
Ontario. Review the table “Classes that can be Tawghthe MDE website: http://mww.michigan.gov/teacherce

Field Experience— placements of teacher candidates in school settidgsng the teacher preparation program these
placements are characterized by increasing respohsdilidl duration leading to full-time responsibility duyitne
internship

HLC - Higher Learning Commission — the accreditation body 85U and other Michigan IHEs

Institutions of Higher Education — IHE compare to TPI = teacher preparation institution

Interim Certificate of Qualification (Limited) - the initial certificate issued to candidates prepargdide Ontario. Contact
the OCT for information on renewal of the ICQ.

Intern — a student teacher during the period of time theycineety engaged in student teaching internship

Intern Plan of Assistance (IPA) —a formalized document linked to the PSMT standards thatifigs areas of weakness in
specific standards, provides suggestions to address #kmess, and specifies the behavioral indicators of
improvement that the mentor teacher and univerajpeivisor will be especially attentive in evaluatingsoisequent
classroom visits.

Internship — an extended period of supervised field experience where thelasnidi responsible for full time teaching under
direct supervision of a mentor teacher and univergpersisor. (aka Student teaching)

Major/minor program — a specialty program approved by the MDE as meetingt#tte content area standards for the
preparation of teachers in that field. A major/minagoam need not include all courses or requirements ddfiyed
the approved degree program in that field.

MDE - Michigan Department of Education, the authorizing bodydacher education programs.

Mentor Teacher — a K-12 classroom teacher who hosts an intern, amdssm a mentoring/supervisory role during a student
teaching internship (also called Practice Teacher op&ating Teacher).

Ministry of Education (MOE) — The centralized body which determines curriculum in Oaotari

MTTC - Michigan Test for Teacher Certification. Candidatest complete the Basic Skills Test prior to admisgidine
teacher certification program. Elementary-level cdatdis must pass the Elementary exam, and may elgaality
for endorsements based on their major/minor field{s)y @assing those exams. Secondary candidates maghpas
subject area test for their major and minor fields.

OCT - Ontario College of Teachers. The regulatory bodydactier certification in Ontario. Individuals apply for
certification in Ontario by presenting their valid Mighih Teaching Certificate, application, and transcripthe
OCT for review and issuance of equivalent Ontaridfagation.

Practice Teacher -a classroom teacher who serves to mentor during sttetetting (also can be called an Associate
Teacher, Mentor Teacher or Cooperating Teacher.)

Provisional Certificate — the initial Michigan Teaching Certificate issued byKiehigan Department of Education.
Renewable as a second provisional certificate witeelfester credits in a planned program of study. Rédsewad
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upgradeable to the Michigan Professional Certificath thitee (3) years of teaching experience and completiam of a
18-hour planned program. Teaching experience must be dueitifetime of the certificate and within the
certification indicated on the certificate.

PR/PE — Periodic Review/Program Evaluation. Specialty prognamst be submitted to MDE upon one of four conditions or
events:

a) initial approval of programs new to the institution

b) re-approval based on changes to an approved program Imgtietion
c) re-approval based on changes to the state conterdtareiards by MDE
d) periodic re-approval every five years

PSMT —Professional Standards for Michigan Teachers — thenaene for the ELSMT. The seven standards remain
essentially unchanged. In Ontario, the Professionald&tds of Practice.

Secondary —a Secondary-level teaching certificate qualifies theviddal to teach the subjects indicated through their
endorsements in grades 7-12. MDE is expected to revisetiades 6-12.

SBCEU- State Board Continuing Education Credits — creditseebfor various professional activities, including seg\as a
mentor teacher. SBCEUs may be used to renew the MicRigdessional Teacher Certificate, but not to quédify
or renew Michigan provisional certificates.

SBE — State Board of Education

Self-Contained Classroom in Michigan this is a single group of students with a siclflesroom teacher for the majority of
the instructional day, called a Regular Classroom inr@ntdn Ontario defined by legislation to be a clasano
comprised of students with exceptionalities.

LSSU-SOE- LSSU School of Education, equivalent to a Faculty of Etlorcan Ontario, or Teacher’s College

Specialty Program— an academic content area approved for teacher catith (i.e. English, history, biology, social stugies
Specialty programs lead to certificate endorsementspiecific subjects.

Student— generally refers to the members of a K-12 classmbere the candidate is placed. Compare: Intern

Student Teaching— an extended period of supervised field experience wheraitkdate is responsible for full-time full-day
teaching under direct supervision of a mentor teactteuaiversity supervisor. (aka Internship)

TPI — Teacher Preparation Institution. Currently over @dges and universities are authorized to recommagtididuals for
Michigan Teacher Certification

University Supervisor — an individual employed by the university to supervise cites while placed in their student
teaching internship, frequently a retired principal oostladministrator.

ZA —the endorsement code for Early Childhood Education. Refjfor pre-kindergarten education in a certificated
environment, preferred but not required by some distfatteachers of early grades.

Handbook Revision Information

Every effort was made to ensure that this handbook wasate and complete at the time of printing. Updatasections or
clarifications will be posted to the handbook update padeedt$3SU School of Education websitettp://Issu.edu/education

Version 4.00, released in January 2011, minor word, link clsaarge staff contacts.

Version 4.00, released in July 2010, minor word, link changestff contacts. CSCI101 has been removed as aegtarit.
EDUC150 does not require field work. EDUC420 has pre and co-iteguasided.

Version 3.00, released in September 2008, reflects chanties student teaching internship (now one semestergased
standards for the admission to the LSSU School of Edugatference to the Teacher Work Sample as a requitémthe
student teaching internship, staffing changes, and thetion of elementary majors/minors to the coreicutum fields.

Version 2.00, released in January 2006, is the first fullitewince the first printed copy in December 2002, andetaged
addendum released in September 2003. September 2006 sawavisions to the directory names and contact information
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Contact Information

School of Education — Brown Hall

Lake Superior State University

650 W. Easterday Avenue

Sault Ste. Marie, Ml 49783

Phone: (906) 635-2811  FAX: (906) 635-7565
http://Issu.edu/education

Director, School of Education  Dr. Donna Fiebelkorn
School of Education
(906) 635-2728, BRWN21
bsearight@Issu.edu

School Secretary Brenda Cooper, BRWN1
(906) 635-2811
vmiller@lssu.edu

Field Placement Director Sandra Rink, BRWN23A
(906) 635-2886
srinkl@lssu.edu

Faculty:

Shirley Schoenemann, Associate Professor of Educatdiy
Dr. Guidi Yang, Associate Professor of Education (x2181)
Cathy White, Assistant Professor of Education (x2736)

The following faculty is dually appointed to their academt disciplines and to the School of Education:
Dr. Lewis Brown, Professor of Geology

Dr. Lorraine Gregory, Assoc. Prof. of Mathematics

Dr. Terry Heyns, Professor of Fire Science

Dr. Ann Marinoni, Professor of Business

Dr. H. Russell Searight, Professor of Psychology

Ms. Linda Schmitigal, Professor of Management, Marlggtamd Entrepreneurship

Others:
David Myton, Associate Provost for Assessment, Edocatnd Graduate Programs
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