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POLICY: 

Lake Superior State University and its Board of Trustees subscribe to the principles of equal opportunity and 

non-discrimination and comply with all applicable Federal and State laws and regulations prohibiting 

discrimination, including harassment.  Therefore, it is the policy of Lake Superior State University that no 

person shall be discriminated against, excluded from participation in, denied the benefits of or otherwise be 

subjected to discrimination, including harassment, in employment, in education, or in any program or activity 

for which the University is responsible, on the basis of race, color, religion, national origin or ancestry, age, 

sex, height, weight, sexual orientation, marital status, disability, or veteran status.  The University is 

committed to the protection of the rights of all individuals in the University community, to equal and fair 

treatment of all individuals, and to elimination of barriers that would prevent individuals from reaching their 

highest potential of human excellence. 

 

It is the responsibility of all employees, students and members of the University community to uphold these 

commitments in the daily activities of University life. 

 

Sexual harassment is a form of discrimination based on gender, and as such falls under the University's 

commitment to non-discrimination, and allegations of sex and gender-based discrimination are dealt with 

under Interim Policy 1.5.3 Sex and Gender-Based Discrimination and Sexual Misconduct Policy.  

 

Individuals have the right under the law to seek remedies from the Michigan Department of Civil Rights, the 

Equal Employment Opportunity Commission, the Office for Civil Rights, Department of Education or by Court 

action.  Individuals may file complaints of illegal discrimination on the basis of sex (Title IX) or disability 

(Section 504 or ADA) with the Office for Civil Rights, Department of Education, at the same time a grievance 

is filed under the University's procedure, during or after the use of the grievance process, or without using the 

grievance process at all.  A Title IX, Section 504, or ADA complaint must be filed in writing with the Office for 

Civil Rights no later than 180 days after the occurrence of the possible discrimination.  If any person believes 

that Lake Superior State University, or any part of the University organization, has inadequately applied the 

principles and/or regulations as stated in the various laws barring discrimination in employment or education, 

he or she may bring forward a complaint, which shall be referred to hereinafter as a grievance, to the 

University grievance officer designated by the Board of Trustees as set forth in Policy 1.5.3. 

 

All harassment or discrimination claims or ADA accommodation requests and ADA discrimination complaints 

should be filed with the University EEOC Officer: Human Resources Director, 906-635-2213, 650 W. 

Easterday Ave., Sault Ste. Marie, MI 49783, Administration Building, Room 216 

tel:906-635-2213

