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Creative WritingAnnual Program Assessment Update Report

i LAKE SUPERIOR

STATE UNIVERSITY

Creative Writing: Annual Program Assessment Update Report

Person Submitting: Chad Barbour
Date: Date of Annual Assessment Update Meeting
Academic Program: Creative Writing

Annual Updatei Year Being Reported: 2022

DUE: Email this form to thé&/ice-Provost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying proglavel 4-column report from Nuventive,

(Please verify that the appropriate year has been selected when entering your data into
Nuventive).

AnnualProgram Data

Enrollments:
Freshmen:3
Sophomores:1
Juniors: 6

Seniors: 1

Retention Numbers:
Freshmen:1
Sophomores5

Juniors: 5



Degrees Conferred: 1

High Impact Practices Applied:

Significant Data Trends:

Analysis:

Annual AssessmerfReporting

1. A full l i st of your Program Learning Out come
Assessment Methods is required. This can be provided in your attached PiegeaFour
Column report from Nuventive, wogtam updated d
assessments.
(i!l'f an outcome was not assessed during the acade
assessed this past year, o0 and note when it is ne

Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is required. The
courses from which the data is reported must be made clear. This can also be provided in
your attached Prograievel Four Column report from Nuventive, with updated dgifzred
from this yeards program assessments.

Assessment is occurring on the course level, but Nuventive is not connecting those results to the
program report.

Annual Assessment Meeting MinutesAnalysis of Results

3. Briefly summarize the discussioeld among program faculty at the Annual Program
Assessment Update Meeting (i.e., Meeting Minutes), focusing on the main points discussed
to analyze assessment results. (Bullet points sufficient, as long as they are clear. When
appropriate, note faculty mdrar names).



O¢ O« O¢ O¢ O¢

Only one faculty member (Julie Barbour) is currently teaching courses in the Creative
Writing program.

Students are meeting the desired goal for the Creation outcome.

Students meet the desired goal for knowledge of publishing pathways.

Students perform adequately for the Literature claim, but could show improvement in the
area of analysis.

O¢ O¢ O«

Annual Assessment Meeting MinutesUse of Resultg§Action Plans)

Based on the assessments results and faculty discussion / analysis téghlisebriefly
describe plans for improvements and the next steps that will be taken.

O«

Border Crossingvill be moving to short forms to better facilitate student understanding

in the internships

For creative writing portfolio, continue readingcraftgssa i n t he studentds
Increasing representation of diverse voices in syllabi

Exploring opportunities to build community among majors and minors in the program

through writing retreats

O¢ O¢ O«

y

Required attachment Attach your Program Four Colunmaport from Nuventive, with
updated data entered from this yearés Annu
run the report are:

Select your Program from the top center dropdown box in Nuventive.

Select Reports Standard Reports from the lefide maeu.

SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leavepredet er mi ned settings and optCoa@tausunchang:¢
Active.



English / Language Ar#&nnual Program Assessmentddie Report

i LAKE SUPERIOR

STATE UNIVERSITY

English / Language Arts: Annual Program Assessment Update Report

Person Submitting: Chad Barbour
Date: Date of Annual Assessment Update Meeting
Academic Program: English Language and Literature

Annual Updatei Year Being Reported: 2022

DUE: Email this form to the Vicé’rovost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying proglavel 4-column report from Nuventive,

(Please verify that the appropriate yd#as been selected when entering your data into
Nuventive).

Annual Program Data

Enrollments:
Freshmen:1
Sophomores:1
Juniors: 5

Seniors: 1

Retention Numbers:
Freshmen:1
Sophomores5

Juniors: 1



Degrees Conferred:

High Impact Practices Applied:

Significant Data Trends:

Analysis:

Annual Assessment Reporting

1. A full l i st of your Program Learning Out come
Assessment Methods is required. This can be provided in your attached PiegeaFour

Column report from Nuventive, with updated d
assessments.

(i!l'f an outcome was not assessed during the acade
assessed this past year , tobaassssedpt e when it i s ne

Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is required. The
courses from which the data is reported must be made clear. This can also be provided in
your attached Prograievel Four Column report from Nuventive, with updated dgifzred
from this yeards program assessments.

Assessment is occurring on the course level, but Nuventive is not connecting those results to the
program report.

Annual Assessment Meeting MinutesAnalysis of Results

3. Briefly summarize the discussidreld among program faculty at the Annual Program
Assessment Update Meeting (i.e., Meeting Minutes), focusing on the main points discussed
to analyze assessment results. (Bullet points sufficient, as long as they are clear. When
appropriate, note faculty nmber names).



O¢ O¢ O¢ O¢ O«

Only one faculty member (Chad Barbour) is currently teaching the majority of ENGL
courses in the program.

v

0 Textual Analysis in the literature courses tends to be the weaker skill for students. Most
students are able to demonstrate comprehension of the texts (on a plot or summary level),
but do not sufficiently develop higher order skills of synthesis or denedap of
analysis.

0 Students demonstrate proficiency in knowledge of context and considering the

relationships between texts and historical and social contexts.

Annual Assessment Meeting MinutesUse of ResultgAction Plans)

Based on the assessmemgsults and faculty discussion / analysis of those results, briefly
describe plans for improvements and the next steps that will be taken.

Provide more direct instruction in analysis and interpretation of texts
Preparing for transition to new program, @geb12 band

O¢ O«

i.
Required attachment Attach your Program Four Column report from Nuventive, with
updated data entered from this yearés Annu
run the report are:

Select your Program from the top center dropdownibd¥uventive.

Select ReportsStandard Reports from the lefide menu.

SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leavepredet er mi ned settings and optCoa@t@usunchang:¢
Active.
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Political & Social Sciencésnual Program Assessment Update Report

J’ LAKE SUPERIOR

STATE UNIVERSITY
Political Science / Social Science: Annual Program Assessment Update Report

Person Submitting: Melissa ShaffeO6 Connel | , James Schaefer
Date: 10/13/2023

Academic Program: Political Science, Social Science

Annual Updatei Year Being Reported: 20222023

DUE: Email this form to the Vicd’rovostfor Accreditation & Assessmeand your Dean

before 3:00pm on Friday of Weékin the fall semester, along with the accompanying program
level 4column report from Nuventive(Please verify that the appropriate year has been
selected when entering your data into Nuventive).

With approval of the Dean, academic programs with anllemenot of less than 10 may present
their data in a combined Withiichool Annual Program Assessment Update Report.

Annual Program Datg Combined Reporting for Programs Within Schools
with < 10 Enrollment

Program Enrollment Data (Primary Major) 1 programs with < X students
ProgramName ProgramName ProgramName ProgramName
Political Science | Social Science

Freshmen 5 1
Sophomoreyg 1 4
Juniors| 1 4
Seniors| 2 8

Retention Numbers within this Academic Program:
(Data for Progranretention reporting)

Retention Numbersfor Primary Major within Programs with < X students
ProgramName | ProgramName | ProgramName | ProgramName
Political Science| Social Science

1stYear Students (prior) 50% 100%
Retained to ' Year
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Retained tdbth Year(if any)

2nd YearStudents (prior) | 0% 50%
Retained to 3rd Year

3rd Year Students (prior) | 100% 100%
Retained talth Year

4th Year Students (prior) | 0% 83%

Still Attending LSSU, but changed major.

(Data for annual Institutional retentioreporting)

Retention Numbersfor Programs with < X students

ProgramName

ProgramName

ProgramName

ProgramName

Political Science

Social Science

15tYear Students (prior)
Retained to '? Year

50%

0%

Retained t&th Year(if any)

2nd Year Students (prior) | 100% 25%
Retained to 3rdvear

3rd Year Students (prior) | 0% 0%
Retained talth Year

4th Year Students (prior) | 0% 0%

Degrees Conferred: Unclear

High Impact Practices(HIPs) Applied (specify HIPs applied in specific program(8yriting
intensive, senior research

Significant Data Trends: NA

Analysis: Data was unclear

Annual Assessment Reporting

1. A full i

st

of

your

Program Learning

Assessment Methods is required. This barprovided in your attached Progréenel Four

Col umn

report

from Nuventi ve,

assessmentiiclude each program being reported on this form.

(If an outcome was not assessed during the academic year of¢higsor t i n g,
t his

assessed

past

year, o0

and

Wi

not e

t h

when i

Out c ome
updated

state that
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Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is required. The
courses from which the dataiieported must be made clear. This can also be provided in
your attached Progratevel Four Column report from Nuventive, with updated data entered
from this year 6 dorgacherggramieing eres snrthés motms

Annual Assessmentleeting Minutes¢ Analysis of Results

3. Combined Annual Assessment Meetings may be conducted for programsXvgtugents
enrolled.Briefly summarize the discussion held among program faculty at the Annual
Program Assessment Update Meeting (i.e., Meddimgites), focusing on the main points
discussed to analyze assessment results. (Bullet points sufficient, as long as they are clear.
When appropriate, note faculty member names).

Annual Assessment Meeting MinutesUse of Resultg§Action Plans)

4. Combined Annual Assessment Meetings may be conducted for programsXvgtugents
enrolled.Based on the assessments results and faculty discussion / analysis of those results,
briefly describe plans for improvements and the next steps that will beftakesch
program being reported on this farm

Required attachment Attach your Program Four Column report from Nuventive, with updated

data entered from this yearo6és Annual Program
1 Select youiPrograngs) from the top center dropdown box in Nuventive.

1 Select ReportsStandard Reports from the lefide menu.

1 SelectAssessment: Program Four Column

1 Select the year for this specific Annual Update Report.

1 Leave predetermined settings and optioncuh a nge d; u n d eGoal &t&usl t er , 0

Active.

C

~



BiochemistryAnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Biochemistry: Annual Program Assessment Update Report

Person Submitting: Thu Nguyen
Date: 9/8/2023

Academic Program: Biochemistry
Annual Updatei Year Being Reported: Fall 2022Spring 2023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying proglewel 4column report fom Nuventive,
(Please verify that the appropriate year has been selected when entering youtaata in
Nuventive).

AnnualProgramData

Enroliments:
Freshmen:1
Sophomores3
Juniors: 4

Seniors: 4

Retention Numbers
Freshmen:1
Sophomores2

Juniors: 4

Degrees Conferred: 3

13
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High Impact Practices Applied: First-Year Seminar and Experiences, Undergraduate Research,
Capstone Courses

Significant Data Trends: There are no significant data trends to report.

Analysis: The total number of biochemistry students did not change significantly.

Annual AssessmerfReporting

5. A full l i st of your Program Learning Out come

Assessment Methods is required. This can be provided in your attBobgrardevel Four
Column report from Nuventive, with updated d
assessments.

(If an outcome was not assessed during the academiofézis reporting st at e that it we
assessed thigasty e ar , 0 a n itlis mexd screeduledh te Ine assessed).

Annual AssessmerRResults

6. Documentation of your Annual Program Assessment Results for the year is required. The

courses from which the data is reported must be made clear. This can also be provided in
your attached Prograievel Four Column report from Nuventive, with updated @gufzred
from this yeards program assessments.

Annual Assessmeritleeting Minutes¢ Analysis of Results

7. Briefly summarize the discussion held among program faculty at the Annual Program

Assessment Update Meeting (i.e., Meeting Minutes), focusing amaine points discussed
to analyze assessment results. (Bullet points sufficient, as long as they are clear. When
appropriate, note faculty member names).

a. Although students regularly achieve course and institutional learning outcomes in the
capstone courséhe quality of products has decreased as some students have no
interest in completing a senior project

b. Discussions were made in school meetings to make senior research/seminar an
optiontthis went to, and was passed at curriculum for incoming students

c. Changng to a research/course option will additionally alleviate the burden on faculty
of having too many research students. Faculty can now spend more time with each
student and product more quality research and student success as well as satisfaction.
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Annual AssessmenMeeting Minutes¢ Use of Resultg¢Action Plans)

8. Based on the assessments results and faculty discussion / analysis of those results, briefly
describeplans for improvementsndthe next steps that will be taken.

1 With the change imesearch/course option, we intend to assess student satisfaction in:
0 Autonomy in course/research selection
o Quality of research/faculty interaction

Required attachment Attach your Program Four Column report from Nuventivéh updated
dataentereddrm t hi s year 6s Annual .3ettinggtoranthe As s e s s
report are:

Select your Program from the top center dropdown box in Nuventive.

Select ReportsStandard Reports from the lefide menu.

SelectAssessment: Program Four Column

Select he year for this specific Annual Update Report.

Leavepredet er mi ned settings and optCoa@tausunchang:¢
Active.

= =4 -8 -4 -9
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Biology Annual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Biology: Annual Program Assessment Updat&eport

Person Submitting: Martha Hutchens
Date: 8/30/20229/13/2022

Academic Program: Biology
Annual Updatei Year Being Reported: Enrollment and retention data are current as of Fall
2022. Assessment data are from2021-2022 AY.

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying progkewel 4column report from Nuventive,
(Please verify that the appropriate year has been selected evitenng your data ito
Nuventive).

AnnualProgramData

Enroliments:
Freshmen:11
Sophomores21
Juniors: 19

Seniors: 24

Retention Numbers
Freshmen:30
Sophomores31

Juniors: 22

Degrees Conferred: 9
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High Impact Practices Applied: First-Year Seminar and Experiences, Undergraduate Research,
Capstone Courses

Significant Data Trends: There are no significant trends observed from the prior academic
year.

Analysis: There are no significant trends. Tinerease in freshmen and sophomore retention

may be due to students changing majors from other areas to biology. The number of degrees
conferred is decreased from last year (17). The number is expected to increase with the current
class of juniors that we retained.

Annual AssessmerfReporting

9. A full l i st of your Program Learning Out come

Assessment Methods is required. This can be provided in your attached RiegehRour

Column report from Nuventive, withupdatddat a ent ered from t hi s
assessments.

(If an outcome was not assessed during the academiof/éais reporting st at e t hat it

assessed thjgasty ear , 0 and note when it is next schedul e

See attached Progrand-column Report

Annual AssessmeriResults

10. Documentation of your Annual Program Assessment Results for the year is required. The
courses from which the data is reported must be made clear. This can also be provided in
your attached Progratevel Four Colmn report from Nuventive, with updated data entered
from this yeards program assessments.

See attached Program €olumn Report
Annual Assessmeritleeting Minutes¢ Analysis of Results

11.Briefly summarize the discussion held among program faculty at the Annual Program
Assessment Update Meeting (i.e., Meeting Minutes), focusing on the main points discussed
to analyze assessment results. (Bullet points sufficient, as long as they aré/bl=ar.
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appropriate, note faculty member names).
Outcomes related to professionalism and post graduate surveys had a lower than desired
response rate in BIOL 399 and BIOL 499, as there is no common meeting time for these
courses.

Annual Assessmeritleeting Minutes ¢ Use of ResultgAction Plans)

12.Based on the assessments results and faculty discussion / analysis of those results, briefly
describeplans for improvemeniandthe next steps that will be taken.

A discussion (over email) was had in an attempt to improve response rate. Suggestions
included having a common meeting time at the end of the semester to distribute the
survey, or having the students complete the survey before releasing final project
(poser/presentation) grades.

Required attachment Attach your Program Four Column report from Nuventivéh updated
data entered from this year.Ssttingstoruntghé Pr ogr
report are:

Select your Program from the top centssptiown box in Nuventive.

Select ReportsStandard Reports from the ledfide menu.

SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leavepredet er mi ned settings and optCoa@t@usunchang:¢
Active.

= =4 =4 -8 -9



Cannabis Chemistnannual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Cannabis Chemistry: Annual Program Assessment Update Report

Person Submitting: : Thu Nguyen
Date: 9/8/2023

Academic Program: Cannabis Chemistry
Annual Updatei Year Being Reported: Fall 2022Spring 2023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying progkewel 4column report from Nuventive,
(Please verify that the appropriate year has been selected when entering youtaata in
Nuventive).

AnnualProgramData

Enroliments:
Freshmen:14 (BS), 2 (AS)
Sophomoresi11
Juniors: 12

Seniors: 9

Retention Numbers
Freshmen:9 (BS),
Sophomoresi14 (BS), 1 (AS)

Juniors: 4 (BS)

Degrees Conferred: 6 (BS), 0 (AS), 3 (certificate)

19
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High Impact Practices Applied: First-Year Seminar and Experiences, Undergraduate Research,
Capstone Courses

Significant Data Trends: There was aimncrease in freshmen enrollment

Analysis: Changes do not seem to be significant.

Annual AssessmerfReporting

13.A ful | l i st of your Program Learning Out come

Assessment Methods is required. This can be providgdunattached Progratevel Four

Column report from Nuventive, with updated d
assessments.

(If an outcome was not assessed during the academiofézis reporting st at e that it we
assessed thigasty e a r ¢ ninte when it is next scheduled to be assessed).

Annual AssessmerRResults

14.Documentation of your Annual Program Assessment Results for the year is required. The

courses from which the data is reported must be made clear. This can also be provided in
your attached Prograievel Four Column report from Nuventive, with updated @gufzred
from this yeards program assessments.

Annual Assessmeritleeting Minutes¢ Analysis of Results

15. Briefly summarize the discussion held among program faculty at the Annual Program

Assessment Update Meeting (i.e., Meeting Minutes), focusing amaine points discussed
to analyze assessment results. (Bullet points sufficient, as long as they are clear. When
appropriate, note faculty member names).

a. Although students regularly achieve course and institutional learning outcomes in the
capstone cours#ye quality of products has decreased as some students have no
interest in completing a senior project

b. Discussions were made in school meetings to make senior research/seminar an
optiontthis went to, and was passed at curriculum for incoming students

c. Changng to a research/course option will additionally alleviate the burden on faculty
of having too many research students. Faculty can now spend more time with each
student and product more quality research and student success as well as satisfaction.
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Annual AssessmenMeeting Minutes¢ Use of Resultg¢Action Plans)

16.Based on the assessments results and faculty discussion / analysis of those results, briefly
describeplans for improvementsndthe next steps that will be taken.

1 With the change imesearch/course option, we intend to assess student satisfaction in:
0 Autonomy in course/research selection
o Quality of research/faculty interaction

Required attachment Attach your Program Four Column report from Nuventivéh updated
dataenterel r om t hi s year 6 s Annu a.lSetthgstogunthen As s e s

report are:

Select your Program from the top center dropdown box in Nuventive.

Select ReportsStandard Reports from the lefide menu.

SelectAssessment: Program Four Column

Selectthe year for this specific Annual Update Report.

Leavepredet er mi ned settings and optdoa@tausunchang:¢
Active.

= =4 =4 -4 -9



Chemistry Annual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Chemistry: Annual Program AssessmentJpdate Report

Person Submitting: Thu Nguyen
Date: 8/31/2023

Academic Program: Chemistry
Annual Updatei Year Being Reported: Fall 2022Spring 2023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying progkewel 4column report from Nuventive,
(Please verify that the appropriate year has been selected when entering youtaata in
Nuventve).

AnnualProgramData

Enroliments:
Freshmen:2
Sophomores:1
Juniors: 0

Seniors: 1

Retention Numbers
Freshmen:1
Sophomoresn

Juniors: 1

Degrees Conferred: 1

22
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High Impact Practices Applied: First-Year Seminar anBxperiences, Undergraduate Research,
Capstone Courses

Significant Data Trends: There are no significant data trends to report.

Analysis: Analysis cannot be completed with such a small number of students.

Annual AssessmerfReporting

17.Afulllistofyour Program Learning Outcomes and a
Assessment Methods is required. This can be provided in your attached PrexgghRour

Column report from Nuventive, with updated
assessments.
(If an outcome was not assessed during the academiof/éss reporting st at e t hat it

assessedthjgasty ear , 0 and note when it is next schedul e

Annual AssessmerRResults

18.Documentation of your Annual Program Assessment Results for the year is required. The
courses from which the data is reported must be made clear. This can also be provided in
your attached Prograievel Four Column report from Nuventive, with updated @gufered
from this yeards program assessments.

Annual Assessmeritleeting Minutes¢ Analysis of Results

19. Briefly summarize the discussion held among program faculty at the Annual Program

Assessment Update Meeting (i.e., Meeting Minutes), focusing amaine points discussed

to analyze assessment results. (Bullet points sufficient, as long as they are clear. When

appropriate, note faculty member names).

1 Although students regularly achieve course and institutional learning outcomes in the
capstone courséhe quality of products has decreased as some students have no interest
in completing a senior project

9 Discussions were made in school meetings to make senior research/seminar an option
this went to, and was passed at curriculum for incoming students

1 Changng to a research/course option will additionally alleviate the burden on faculty of
having too many research students. Faculty can now spend more time with each student
and product more quality research and student success as well as satisfaction.

1 With caurse cancellations due to low enrollment caused by small numbers of chemistry
students, we updated the chemistry degree program to allow student to take 10 credits of
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upper division chemistry or cannabis chemistry courses. This will be in line with
American Chemical Society accreditation and allows us to offer courses onrmedsd
basis. This will also reduce student frustration with course offerings and
substitution/waivers.

Annual Assessmentleeting Minutes¢ Use of Resultg¢Action Plans)

20.Based on the assessments results and faculty discussion / analysis of those results, briefly
describeplans for improvemenisndthe next steps that will be taken.
1 With the change in research/course option, we intend to assess student satisfaction in:
0 Autonomy in course/research selection
0 Quality of research/faculty interaction

Required attachment Attach your Program Four Column report from Nuventivéh updated
data entered from this year . Ssttingsiorunthé Pr ogr
repat are:

Select your Program from the top center dropdown box in Nuventive.
Select ReportsStandard Reports from the lefide menu.
SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leave predeterminedsetigs and options unch&oagSeatl§ under
Active.

= =4 =4 -8 A
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Environmental SciencAnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Environmental Science: Annual Program Assessment Update Report

Person Submitting: Steven Johnson arkerek David Wright
Date: 10/2/2023

Academic Program: Environmental Science
Annual Updatei Year Being Reported: 20222023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester,lang with the accompanying progrdevel 4column report from Nuventive,
(Please verify that the appropriate year has been selected when entering youtaata in
Nuventive).

AnnualProgramData

Enroliments:
Freshmen:3
Sophomores:10
Juniors: 8

Seniors: 14

Retention Numbers
Freshmen:8
Sophomores5

Juniors: 8

Degrees Conferred: 6

High Impact Practices Applied:
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Significant Data Trends: Note any significant data trends, such as high D/F/W rates in specific
courses, or decliningnrollment or completion rates compared to the previous year, etc.

Analysis:

Annual AssessmerfReporting

Please see attached Prog#awvel Four Column Report with updated data.

Annual AssessmerfResults
Please see attached Prog#awvel Four ColumrReport with updated data entered from this
year 6s program assessments.

Annual Assessmentleeting Minutes¢ Analysis of Results

Drs. Wright, Kandel, Kelso, and Ranasinghe on 9.21.23 and 10.5.23. Course & program
assessment data was reviewed, as well as the results of a focus session with
environmental science students held by the Provost in August 2023.

Summary of Findings:

1. The majority of environmental science graduates over the past 10 years are employed
in public health. Environmental Science graduates have outstanding employment
opportunities. The program is achieving student learning goals in employability, technical
skills, and graduate school preparation, but curriculum needs are evolving as various
subdisciplines change.

2. Students who attended the focus session with the Provost in August 2023 expressed
significant interest in academic programs focused on envirotainen
chemistry/biogeochemistry.

3. Student learning outcomes would benefit from additional coursework in paleoclimate
studies, microbiology, genetics, and soil pedogenesis/erosion.

4. The senior research sequence needs revision. The student learcomgesudre being
met, but the outcomes are extremely time intensive to achieve. Other programs such as
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geology and chemistry may have more efficient ways of achieving the same outcomes.

5. Facilities for environmental science and earth science have iatpsignificantly due
to two consecutive MRI awards and a multimilkdallar award from MIDHHS. We
should leverage this opportunity as we revise program content.

6. The 7 week format in EVRN 211 is too compressed, and is leaving insufficient time
for data analysis.

7. The current format of EVRN 389 is no longer practical due to pandemic related issues
related to field travel, changes in faculty, and the excessive financial burden on students.

Annual Assessmeritleeting Minutes¢ Use of Resultg¢Action Plans)

1. Develop new academic programs in Biogeochemistry and Environmental Chemistry. Nearly
all of the required coursework is already in place, we have sufficient faculty expertise, and this
will help leverage our significant improvement in facilities.

2. Revise EVRN 211 to a 15 week format to allow sufficient time for data analysis.

3. Revise EVRN 389 to a 1,3 format, with a CURE style research design

4. Add a new course EVRN 390 (Research Methods in Biogeochemistry; 1,3) with a CURE style
reseach design. We have adequate resources and expertise to offer this.

5. Make the current senior research sequence optional, and aimed primarily at graduate school
bound students. All students will complete at least 3 CURE style research intensive courses
(EVRN 341, EVRN 389, and EVRN 390)

6. Add 1 cr. Topics courses (1,0) in paleoclimate methods and Soil Pedogenesis and Erosion. We
have adequate resources and expertise to offer these.

Required attachment Attach your Program Four Column report fromvgative with updated
data entered from this year.Ssttingstorunthé Pr ogr
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report are:

Select your Program from the top center dropdown box in Nuventive.

Select ReportsStandard Reports from the lefide menu.

SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leavepredet er mi ned settings and optGoa&tausunchang:e
Active.



Forensic ChemistrAnnual Program Assessmelpdate Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Forensic Chemistry: Annual Program Assessment Update Report

Person Submitting: Thu Nguyen
Date: 9/8/2023

Academic Program: Forensic Chemistry
Annual Updatei Year Being Reported: Fall 2022Spring 2023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying progkewel 4column report from Nuventive,
(Please verify that the appropriate year has been selected when entering youtalata
Nuventive).

AnnualProgramData

Enroliments:
Freshmen:10
Sophomoress
Juniors: 5

Seniors: 4

Retention Numbers
Freshmen:5
Sophomores5

Juniors: 4

Degrees Conferred: 2

29
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High Impact Practices Applied: First-Year Seminaand Experiences, Undergraduate Research,
Capstone Courses

Significant Data Trends: The number of freshmen enrollment doubled. Retention seems
consistent.

Analysis: The number of degrees in forensic chemistry is lower than anticipated. This could be
due to students switching majors to another area of chemistry (cannabis or traditional), or to
criminalistics (less chemistry focus).

Annual AssessmerfReporting

21L.A f ul | l i st of your Program Learning Outcome
AssessmeanMethods is required. This can be provided in your attached PrdgraainFour
Column report from Nuventive, with updated d
assessments.
(If an outcome was not assessed during the academioféais reportingstae t hat it was Al
assessedthjgasty ear , 0 and note when it is next schedul e

Annual AssessmerRResults

22.Documentation of your Annual Program Assessment Results for the year is required. The

courses from which the data is reported must be made clear. This can also be provided in
your attached Prograievel Four Column report from Nuventive, with updated egfzred
from this yeards program assessments.

Annual Assessmeritleeting Minutes¢ Analysis of Results

23.Briefly summarize the discussion held among program faculty at the Annual Program

Assessment Update Meeting (i.e., Meeting Minutes), focusing amaire points discussed
to analyze assessment results. (Bullet points sufficient, as long as they are clear. When
appropriate, note faculty member names).

a. Although students regularly achieve course and institutional learning outcomes in the
capstone cours#ye quality of products has decreased as some students have no
interest in completing a senior project

b. Discussions were made in school meetings to make senior research/seminar an
optiontthis went to, and was passed at curriculum for incoming students
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c. Changng to a research/course option will additionally alleviate the burden on faculty
of having too many research students. Faculty can now spend more time with each
student and product more quality research and student success as well as satisfaction.

Annual AssessmenMeeting Minutes¢ Use of ResultgAction Plans)

24.Based on the assessments results and faculty discussion / analysis of those results, briefly
describeplans for improvemeniandthe next steps that will be taken.

With the change inesearch/course option, we intend to assess student satisfaction in:
a. Autonomy in course/research selection
b. Quality of research/faculty interaction

Required attachment Attach your Program Four Column report from Nuventivéh updated
dataenterel r om t hi s year 6s Annua.lSetthgstogunthen As s e s
report are:

Select your Program from the top center dropdown box in Nuventive.

Select ReportsStandard Reports from the ledfide menu.

SelectAssessment: Program Four Column

Selectthe year for this specific Annual Update Report.

Leavepredet er mi ned settings and optCoa@t@usunchang:¢
Active.

= =4 =4 -8 -9
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Geology Annual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Geology: Annual Program Assessment UpdatReeport

Person Submitting: Steven Johnson and Paul Kelso
Date: 10/2/2023

Academic Program: Geology
Annual Updatei Year Being Reported: 20222023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Wegln the fall
semester, along with the accompanying progkewel 4column report from Nuventive,
(Please verify that the appropriate year has been selected when entering youtaata in
Nuventive).

AnnualProgramData

Enroliments:
Freshmen:3
Sophomores2
Juniors: 7

Seniors: 9

Retention Numbers
Freshmen:4
Sophomores5

Juniors: 10

Degrees Conferred: 4
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High Impact Practices Applied: First-Year SemingrUndergraduate Research, Capstone
Courses

Significant Data Trends: There are no significant data trends to report.

Analysis: Graduates were successful getting accepted to graduate school or finding geology
related employment.

Annual AssessmerfReporting

Please see attached Prog#awvel Four Column Report with upted data.

Annual AssessmerfResults
Please see attached Prog#awvel Four Column Report with updated data entered from this
year6s program assessments.

Annual Assessmeritleeting Minutes¢ Analysis of Results

25. Briefly summarize the discussion helchong program faculty at the Annual Program
Assessment Update Meeting (i.e., Meeting Minutes), focusing on the main points discussed
to analyze assessment results. (Bullet points sufficient, as long as they are clear. When
appropriate, note faculty memb=ames).

a. Faculty expertise related to climate, sedimentary processes and the environment is
needed to support geology and environmental science programs

b. Need dedicated funds to purchase equipment to support program

c. GEOL122 course with no perquisite requidescussion of introductory geologic
concepts limiting time for more advanced concepts and discussion

Annual Assessmeritleeting Minutes¢ Use of Resultg¢Action Plans)

26.Based on the assessments results and faculty discussion / analysis of thoséniefiylts,
describeplans for improvements and the next steps that will be taken.
a. Completea successful search for a faculty with an expertise related to climate,
environment and sedimentary processes
b. New faculty will offer students course work and reseamgbodunities related to
climate, environment aror sedimentary processes
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c. Recommend student program fees are returned to programs to support programs with
equipment and other purchases and support.

d. Consider adding a prerequisite to GEOL122 so more tirntt@srcourse can focus on
higher level concepts

Required attachment Attach your Program Four Column report from Nuventivéh updated
data entered from this year.Ssttingstorunthé Pr ogr
report are:

Select your Prograrmom the top center dropdown box in Nuventive.

Select ReportsStandard Reports from the lefide menu.

SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leave predetermined settings and options unchangeddue r f Fi IGbakStaju® s el ect
Active

= =4 =4 -8 A
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KinesiologyAnnual Program Assessment Update Report

LAKE SUPERIOR

STATE UNIVERSITY

J

Kinesiologyv: Annual Program Assessment Update Report

Person Submitting: Joseph D Susi IT and Dv. Kathy Berchem Daan
Date: 27262022

Academic Program: Einesiology

Annual Update — Year Being Reported: 20222023

36

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester, along with

the accompanying program-level 4-column report from Nuventive.

{Please verify that the appropriaie year has been selecied when entering your data into Nuventive).

Annual Program Data

Enrollments (Primary Major):
Freshmen: Fall Enrollment 14

Sophcmores:  Fall Enrollment 10
Juniors: Fall Enrollment 10
Seniors: Fall Enrollment 21

Retention Numbers within this Academic Program:
{Data for Program reiention reporting)

Retained to 2nd Year 6 of 12 (50%)

20l ¥egar Students (from prior year) returned this year:

Retained to 3rd Year 6 of 7 (85%)

3rd ¥ear Students (from prior year) returned this year:

Retained to 4th Year 12 of 14 (85%)
If applicable, 4%F Year Students returned for 5% Year:
Retained to 5th Year 9 of 36 (25%)

Still Artending LSSU:
{Daia for annual Instinutional retention reporting)

1=t ¥ear Students (from prior year) returned this year:

Retained to 2nd Year 8 of 12 {66%:)

2md ¥egar Students (from prior year) returned this year:

Retained to 3rd Year 7 of 7 (100%)

374 ¥ear Students (from prior year) returned this year:

Retained to 4th Year 14 of 14 {10:0%g)
If applicable, 4% Year Students returned for 5% Year:
Retained to 5th Year 9 gf 36 (25

Degrees Conferred: Number

High Impact Practices Applied: The Einesiology (KINS) Program at LSST continues to utilize several High
Impact Practices (HIP) as identified by the Association of American Colleges and Universities within it's
curriculum. HIP consist of 11 topic areas: 1) First Year Experience, 2) Common Intellectual Experience. 3)
Leamning Comnminities, 4) Writing Intensive Courses, 5) Collaborative Assignments and Projects. 6)

1** ¥Year Students (from prior year) returned this year:
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Undergraduate Research, 7) Diversity and Global Leaming, 8) E-Portfolio’s, 9) Service Learming/Comnnmity
Based Learning, 10) Internships and 11) Capstone Courses and Projects. The application of HIP is
demonstrated in the following ways:

1} First Year Expenience — The ETNS Program supports a First Year Expenience Seminar (USEM 101)
with a section specific fo KINS students.

2} Common Intellectual Experience — The KINS program implements this HIP by utilizing a common core
of classes that all KINS students noust take. The students then select a concentration area (Human
Performance, Rehabilitation Sciences or Sports and Fitness Management)

3) Learning Communities —

4) Writing Intensive Courses — The HIP in this area are seen in KINS 338 Research Methods and EINS
428 Psvchological Aspects of Exercise and Rehabilitation where students research and compose
professional papers.

5) Collaborative Assignments and Projects —

6) Undergraduate Research —

7) Diversity and Global Learning — All KTNS students are required fo take a Diversity course prior fo
graduation.

8) E—Portfolio’s — While “e-portfolio’s” are not used all KINS students create a professional portfolio in
EINS 481 which include the establishment of professional goals and objectives, development of a
resume and cover letter and a personal philosophy essay.

9) Service Leaming/Comnminity Based Learning — KINS students regularly gain expernience in this area.
Activities workang with LS51T Athletics in strength and conditioning, athlefic training and game
management occur quite frequently. Students have opportunities to work with clients with physical
ailments such as autism and cerebral palsy as well as regular interaction with Michigan Special
Olympics.

10} Internships — All LSSU KINS students are required fo complefe one internship and may either complete
a second internship or complete a senior project.

11) Capstone Courses and Projects -

Significant Data Trends: Noie any significant data trends, such as high DVF/W rates in specific courses, or declining
enrollment or complation rates comparad to the previous year, efe.

The document titled “L5SU Student Count Fall 2023 — Spring 2022 demonstrates 62 students enrolled in KTNS
for Spring 2022, Fall 2022 shows an enrollment of 55 which matches the numbers presented on page 1 of this
document. Spring 2023 shows an increase to 37 students which could be accounted for by wayv of transfer
students. The 2023 LSSU Commencement Program continues to support the Bachelor of Science Degree in
Einesiology as one of the fop degrees awarded with 21, placing it as the fourth largest graduating class fora
degree.

Analysis: Analysis of Refention data

It appears that students once in the KINS program elect to stay in the program. First vear students are always a
wildcard as they adapt to college life and are exposed to different courses, programs and job opportumities. In
the Fall of 2020 as LS5U was coming out of the COVID pandemic, arrangements were made o teach many of
the EKTNS classes online as it was difficulty for Canadian students to freelv cross the border. At this time there
were approximately 18 KINS students that were Canadian. This restriction it 15 felt may have acted as a limiter
for Canadian students to enroll, which may have led to a decrease in enrollment for the ETNS program. Fall
2022 had two Canadian students from Sault College confinue their education at LSS It is felt that since the
border restriction has been eliminated that talks with the Health and Fitness Program the OTA/PTA Program
and the Sport Management Program should be established to draw from this pool of potential students.

Annual Assessment Reporting
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Annual Assessment Results

2.

Documentation of vour Annual Program Assessment Results for the vear is required. The courses from
which the data is reported nmst be made clear. This can also be provided in your attached Program-level
Four Column report from Nuventive, with updated data entered from this vear’s program assessments.
Please refer to the 2022-2023 Nuventive Report.

Annual Assessment Meeting Minutes — Analysis of Results

i

Briefly summarize the discussion held among program faculty at the Anmoal Program Assessment Update
Meeting (i.e., Meeting Minutes), focusing on the main points discussed to analyze assessment results.
(Bullet points sufficient, as long as they are clear. When appropriate, note faculty member names).

Please refer to attached Kinesiology Department Minutes %/26/2022.

Annual Assessment Meeting Minutes — Use of Results (Action Plans)

1.

Based on the assessment results and faculty discussion / analysis of those results, briefly describe plans for
improvements and the next steps that will be taken.

Faculty within the LS5U KINS program met every week during the 2022-2023 Academic year. The
Curricular Sub-Committee was re-arranged with the substifution of one of the members. Curmicular work
was continued and progress was made, however not to the point of completion. Faculty created a new
course KINS 202 Diversity and Equity in Sport which was approved by the Curriculum Committee and
plans were established to gain approval of this course as a General Education “Diversity™ elective.

Again, there was furnover at on-campus Internship sites at the end of the academic vear which saw two
athletic trainers leave and one sirength coach leave. One of the athletic trainers had a personal issue which
required them to be away from the University for an extended period of time. Again it is difficult to
develop a curricular plan with the constant turnover in this area.

The “Professional Transition Ceremony™ has begun to be referred to as “Sendor Send-Off ™ This vear’s
keynote speaker was Ms. Nikki Brown ATC, PTA

Required attachment: Attach your Program Four Column report from Nuventive. with updated data enfered
from this yvear’s Anmal Program Assessment meeting. Settings to mn the report are:

Select your Program from the top center dropdown box in Nuventive.

Select Reports - Standard Reports from the left-side menu.

Select Assessment: Program Four Column

Select the year for this specific Annual Update Report.

Leave pre-determined settings and options unchanged; under “Filter,” select Goal Stafus — Active.
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FALL SEMESTER 2023, SPRING SEMESTER 2023,

FALL SEMESTER 2022 AND SPRING SEMESTER 2022
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As of §-17-23
College/SchoolDepartment Fall 2023 | Spring 2023 | Fall 2022 | Spring 2022
School of CJ/Fire Science & EMS
Criminal Justice 105 101 106 121
Fire Science 33 37 42 41
Emergency Management 1 0 0 0
Paramedic Technologv/Training 11 1 12 13
-10 150 149 160 175
School of Nursing
Nursing 108 112 119 121
Pre-Nursing _50 _37 _56 _50
-17 158 149 175 171
School of Business
Business Administration/Small Bus. Admin 115 129 136 132
Cannabis Business 19 21 24 30
Culinary Arts (Program Discontinued F22 0 0 0 5
Accounting Technical Accounting (1) 20 28 20 38
E-Marketing 0 1 1 1
Finance/Economics 17 18 19 18
-9 180 197 209 24
School of Education
Elementary Education/Spec. Ed. 19 30 4 33
Early Childhood Education 16 12 23 24
Teacher Education 53 41 26 G
-5 58 83 93 85
School of Engineering & Technology
Electrical EngineeringFng. Tech. 25 24 25 22
General Engineering 4 2 4 2
Mfg. Fng. Technology 8 9 12 17
Mechanical Engineering 50 55 62 74
Robotic Engineering 20 26 25 24
Mechatromics 7 8 8 0
Computer Engineering _14 _15 _19 15
-18 137 139 155 154
School of Kinesiology & Behavioral Sciences
Sport/Recreation Management 0 0 0 1
Kinesiology 50 57 55 62
Health/Fitness Specialist 2 2 1 2
Psychology 43 53 58 56
Sociology (including social services) 0 0 0 0
Substance Abmuse Prev./Treatment 1 1 1 1
Social Work 6 7 8 ]
Political Science 7 9 12 11
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Items for Department Meeting 9/26/2022

1, BMCC

2. BWSU Public Health Affiliation

3. Student Total Wellness Fair 10/6 (Derric Knight)

4. Yoga Class Expedited Proposal

5. RPT

0. Asked Abby about sponsorship on the new game board

7. Inquired about AKA led discussion on curriculum (may be a two day workshop to hammer this out)
[5teve Elmer MTU???7)

8. Curriculum Discussion

Which K5A's or a combination of them
. Can skills be added into the dasses not just create new classes
. Where is methodology in 5/C occurring

d

b

C

d. What certifications do we want to guide us

e, Group Instruction/ Individual Instruction —Methods

f.  Weight Training, C-V conditioning, SAQ, Core, Flexibility Methods??

g. 270 5ales what's in it

h. KINS 170/KINS 105 Meed a class in program development 105 and 295 combined

i. Itis hard to place students

J+  KINS 130 Eguipment maintainance and cleaning

k. KINS 285 Open Lab, Mock assessments, Plan an event — CPR certification maybe in KINS 130 and
again junior year 401 take CPR or show proof of CPR

. 381 1 credit in Fall, 1 credit in spring (future prep, available careers, job posting, Pecha

Kucha)

m. Cultural Diversity in Sport and Exercise, for Core and General
Education; Diversity and Inclusion in Exercise and Sport (Class

to add)
mn. Meed or want for Research

KINS 101 -Add resume and more job foous

KINS 10% - Leadership

KINS 130 - Risk Management- equipment maintainence, cleaning

KINS 140 - Developmental Stages Tanner's

KIMS 232 - Medical Appraisal (Skills in Physicals among others) (skills to assist in placements, medical hx,
paperwork, etc, CPR cert)
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KINS 241 - KINS 141
KINS 248 - Psyc of Coaching and practice planning

KINS 262 - Group Instruction, Teaching Methodolgies  class? Cert? Skills/conditioning groups and athletes

KINS 265 - Skills, methods How to do it (somewhere in KINS 262 and/or KINS 265 basic lifting methods

KIMS 268 - Fitness Eval |
KINS 270 - More information on Sales and selling yourself to people

KINS 275 - Nutrition
How do we split up KINS 452 and 482 should one be Leadership?

The Human Performance side really isn't changing that much. The Management side is with the addition of
courses that Dir. Williams was asked to investigate

We nesd 20, 3 credit classes per term to get us to 12 credits each: 40 for the year. The creation of the
"Diversity and Inclusion in Exercise and Sport Class" if accepted as a Gen ED, may prove to need to be offered
each term.

We are not taking the technigue skills out of classes and may actually be adding more in as identified by a
combination of KSA's that may be used



Academic Program (HFIT): Associate of Health/Fitness Specialist

Enrollments (Primary Major): 1

Freshmen 1

Sophomaores 0

Juniors 0

Seniors O

Retention Numbers within this Academic Program:

(Data for Program retention reporting)
1st Year Students (from prior year) returned this year:
1of 1 100%
2nd Year Students (from prior year) returned this year:
Dof 109
3rd Year Students (from prior year) returned this year:
N/A
&th Year Students (from prior year) returned this year:
N/A

still Attending LSSU:

(Data for annual Institutional retention reporting)
1st Year Students (from prior year) returned this year:
1of 1 100%
2nd Year Students (from prior year) returned this year:
0of 109
3rd Year Students (from prior year) returned this year:
N/A
4th Year Students (from prior year) returned this year:
N/A

Degrees Conferred: XX
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Academic Program (KINS): Bachelor of Kinesiology

Enrollments (Primary Major): 55

Freshmen 14

Sophomaores 10

Juniors 10

Seniors 21

Retention Numbers within this Academic Program:

(Data for Program retention reporting)
1st Year Students (from prior year) returned this year:
6 of 12 50%:
2nd Year Students (from prior year) returned this year:
6 of 7 85%
3rd Year Students (from prior year) returned this year:
12 of 14 85%
dth Year Students (from prior year) returned this year:
9 of 36 25%

Still Attending LSSL:

(Data for annual Institutional retention reporting)
1st Year Students (from prior year) returned this year:
8of 12 66%
2nd Year Students (from prior year) returned this year:
7 of 7 100%:
3rd Year Students (from prior year) returned this year:
14 of 14 100%
dth Year Students (from prior year) returned this year:

9 of 36 25%

Degrees Conferred: XX

43
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PsychologyAnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Psychology:Annual Program Assessment Update Report

Person Submitting: H. Russell Searight, Ph.D., MPH | am not a Chair nor a University
administrator)
Date: Date of Annual Assessment Update Mee@ap-231

)
Annual Updatei Year Being Reported: 202223

DUE: Email this form to the Vicd’rovostfor Accreditation & Assessmeand your Dean

before 3:00pm on Friday of Weékin the fall semester, along with the accompanying program
level 4column report from Nuventive(Please verify that thappropriate year has been
selected when entering your data into Nuventive).

With approval of the Dean, academic programs with an enrollment of less than 10 may present
their data in a combined Withiichool Annual Program Assessment Update Report.

Annual Program Datg Combined Reporting for Programs Within Schools

with < 10 Enrollment
T This information provided by Chair of the School of Kinesiology
and Behavioral Science. Total Reported Majors (2022 - 23) 47

Program Enrollment Data (Primary Major) 1 programs with < X students
ProgramName ProgramName ProgramName ProgramName

Freshmen
Sophomores
Juniors
Seniors

N[00 |00 N

(Data for Program retention reporting)
Note: This information was provided by the Chaif the School of Kinesiology and
Behavioral Sciences

Retention Numbersfor Primary Major within Programs with < X students
ProgramName | ProgramName | ProgramName | ProgramName
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15tYear Students (prior)
Retained to ' Year

2 of 3 (66%)

2ndYear Students (prior)
Retained to 3rd Year

8 of 9 88%

3rd Year Students (prior)
Retained talth Year

10 of 15 66%

4th'Year Students (prior)
Retained tth Year(if any)

10 of 18 55%

Still Attending LSSU, but changed major. | (HRS) do not have access to this information
(Data for annual Institutional retention reporting)

Students still attending Lake State
by Chair of the School of Kinesiology and Behavioral Science

I This information provided

Retention Numbers for Programswith < X students

ProgramName

ProgramName

ProgramName

ProgramName

15tYear Students (prior)
Retained to 2 Year

2 of 3 66%

2nd Year Students (prior)
Retained to 3rd Year

9 of 9 100%

Retained tdth Year(if any)

3rd Year Students (prior) | 12 of 15 88%
Retained tatth Year
4th Year Students (prior) | 12 of 18 66%

Degrees Conferred: Spring 2023: 2q Based on Graduation Program)

(At least one double majod CJ and Psychology)

High Impact Practices (HIPs) Applied (specifyHIPs applied in specific

program(s)

Psychology B.S

1 Senior Thesis (year long research project) (Psychological

Science)

1 Independent Research Paper in Psychology (General

Psychology)

1 Integrative paper (General Psych)
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1 Community Engagement (visiting local schools 6Pr of . Sprayo6s

Psych 301 class)

1 Applied Psychology Practicum (Psych 305) dcommunity - based

placement in mental health - related agency

1 Psychology Mentor Program (upper level students assisting
less advanced students) ONote: This program was presented as
a paper at a national conference in Psychology Education in

January, 2023

1 Working with Faculty on Research/Scholarly Projects (Psych

306)

1 Enhanced Laboratory Experiences in Psychology 311 and

Psychology 457

Significant Data Trends: Note any significantdata trends, such as high D/F/W rates in specific
courses, or declining enrollment or completion rates compared to the previous year, etc.

The Major Field Test in Psychology ( Educational Testing Service) is a national

exami nati on as knevdesige bage wsthinuhe distiplined The Major Field
Test provides a Total score as well as scores in four related subfields of the discipline. The
data are displayed graphically below

The Major Field Test Mean Score of 146 (SD =8) translates to the Bpercentile. However,
studentsd scores r an b petenfile (Bhis pafternpobarsebstantiai | e t o
range of scores is generally consistent with past LSSU Psychology Major Field Test

results).

The variability of student performance on the MFT was a factor in developing two tracks

in the Psychology Major.
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MFT Total Scores: Number of Student Obtaining Scores at
Specific Percentiles (N =13)

54 38 15 0

100 92 85

47
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35

2.5

15

0.5

92 85 77 69

48

Distribution of Percentile Subscale Scores--Learning,
Cognition, Motivation (N=13)

100 92 54 38 15

[ee]
o

Distribution of Percentile Subscale Scores: Sensation,
Perception, Physiological Psychology (N 13)

38 23 0

| S/P/PH
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3.5

2.5

15

[y

0.5

N

[y

92 85 77 46 31 23 8 0

1

Distribution of Percentile Subscale Scores: Clinical,
Abnormal, Personality (N=13)

m Columnl

Distribution of Percentile Subscale Scores in Social and
Developmental Psychology (N =13)

00 85 77 46 31 23

M Series 1

49
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Total Major Field Test Score by Trnsfer Status
152

150
148
146
144
142
140

138
Transfer Non-Transfer

mSeries1 ®mColumnl = Column2

Analysis

Analysis of Major Field Test Results

The Psychology Program would certainly prefer that the mean scote gfaduating seniors on
the Major Field Test fall well above the'Spercentile. However, while not based upon
evidence, it is the opinion of the writer (HRS) that the following would be necessary 1.
Improvement in high school education in basic acadeskills such as reading, mathematics and
writingd it is noted that the majority (exact percentages vary) of students entering LSSU in
recent years have required developmental co@rpasticularly in Mathematics; 2. Additional
tutoring and mentoring suppcrtDr OlsonPupek did initiate a mentoring program in which
upper level students provide tutoring and informal academic support{deasced students.
Studentinstructors (SlIs) have been providing assistance with statistics; 3. For many of our
studens to afford to attend LSSU, it is necessary for them to be empi@fegh up to 30 to 40
hours per week. The time commitment of employment understandably presents obstacles to
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devoting adequate time for coursework and utilizing academic support sutbrasgtin

statistics. At the University level, additional financial aid could potentially allow students to

reduce their hours of employment. At the national level, possible future legislative activity ( e.qg.,

see Senator Bernie cllegptlicodGCopd eges dlorf &id | ©Or den
the Higher Education Act), would likely be associated with improved MFT scores if

i mpl emented since it would |Iikely reduce stud

The areas with the highest scores are inareasthaterg ui r ed cour ses in the
majord Learning, Cognition, and Physiological Psychology. The lower scores are in areas in

which students can select from options and possibly not take a course devoted solely to the topic

( Social, Developmental, Persality and Abnormal Psychology). The program does not offer an
undergraduate course in Clinical Psychology. As noted below, if we were able to increase our
faculty numbers, more course offerings would be available.

For students scoring below the'DBercentile, our past experience was that they, in particular,
struggled with the yedong process of designing and carrying out a year long quantitative
research project. Prior to initiating a change in our program and offering an option in which an
evidencebased libranystyle research paper could be completed in lieu a year long investigative
project, students performing below thé"2fercentile on the MFT would have been directed to a
General/Liberal Studies degree which some students disliked.

The highe score obtained by Transfer students is noted. This may reflect a stronger overall
academic background among transfer students.

Analysis of Retentionand Enrollment data:

We have little data about the reasons that students who are in good acdathity leave

Lake State. A protocol for obtaining this information has been described and presented
intermittently over the past five years. | do not believe this protocol has been implemented. If it
has, we have yet to see resiilisis would be a verfaelpful form of assessment and could

provide a quantitative evidence base for program improveimeait just for the Psychology
program but for the University as a whole.

As the overall enrollment numbers for the University decline, the number of studgotsng in
Psychol ogy has declined somewhat. The Psycho
updating.

In the past several years, relevant information for marketing purposes has been provided to
LSSU marketing staff, the results have not been evident. As apparent from the number of High
Impact Practices reported above, there are multiple program comptramisovide engaging
marketing material.

Annual Assessment Reporting

27.A f ul | l i st of your Program Learning Outcome
Assessment Methods is required. This can be provided in your attached PlegghRour
Column report from Nuventive, with updated d
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assaesmentslnclude each program being reported on this form.

(i!l'f an outcome was not assessed during the acade
assessed this past year, 0 and note when it is ne
Please see Nuventivattachments

Annual Assessment Results

28.Documentation of your Annual Program Assessment Results for the year is required. The
courses from which the data is reported must be made clear. This can also be provided in
your attached Prograievel Four Colummeport from Nuventive, with updated data entered
from this yeards program assessments for eac
Please see Nuventive attachments.

Annual Assessment Meeting MinutesAnalysis of Results

29.Combined Annual Assessment Meetings may be conducted for programsXvgtugents
enrolled.Briefly summarize the discussion held among program faculty at the Annual
Program Assessment Update Meeting (i.e., Meeting Minutes), focusing on the main points
discussed to analyze assessment results. (Bullet points sufficient, as long as they are clear.
When appropriate, note faculty member names).

Notei Please see belodv Action Plans and Analysis of Results have been summarized

Minutes of Meeting Attached

Annual Assessment Meeting MinutesUse of ResultgAction Plans)

30.Combined Annual Assessment Meetings may be conducted for programsXvgtugents
enrolled.Based on the assessments results and faculty discussion / analysis of those results,
briefly describe plans for improvements and the next steps that will beftakeach
program being reported on this farm

A. As recommended by the Higher Learning Commission and
requested in two previous 5 year Program Reviews, a
program assessment conducted by a n external team of
experts on undergraduate education in psychology (see
https://teachpsych.org/page - 1603015) is recommended. The
most recent external program review on record for the
Psychology = Program  was conducted in 1995.
(Action: We continue to awai t an affirmative
administrative response to this request which is an HLC
recommendation).
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B. The requirement for assessment documentation at Lake State University has been on
the rise. For example, not only do faculty who teach General Education courses ha
to complete and report results of assessment of specific course objectives, they are
faculty members juggling course loads, committee obligations, advising tasks, and
collaborative research involving students, there's a discernible issue emerging. The
author of this report (HRS) is grappling with the escalating assessment demands that
are gradually encroaching upon Lake State University's primary mission as a
teachingfocused institutiof A" We equi p our graduates with
practical skills, andinner strength to craft a life of meaningful employment,
personal fulfillment, and generosity of self within an inclusive atmosphere, all
whil e enhancing the quality of Iife of th

In the realm of higher educati@ssessment and accreditation, there is growing concern
about the demands placed on faculty on faculty by perceived assessment requirements
The National Advisory Committee on Institutional Quality and Improvement (NACIQI),
established by the U.S. DepartrhefnEducation, hasecently been evaluating the
relationship between assessment and accreditation. Notably, the NACIQI has observed
the presence of excessively intricate and standardized assessment methodtlegees.
practices, despite their intentiomsve been flagged as potentially burdensome and as
providing information of questionable value:

féextra grading, data cur awitngoan and repor
add significantly to an institutionds adn
load, often requiring extra staff, budget increase s, and

time commitments by faculty and administrators

Nfé the expectations of some peer reviewer

Ameasur ement of |l earningd is not always r
the difficulty of this task, the small enroliments in
many programs, and a lack of expertise i n educational

measur ement met hods o

As David Eubanks, Assistant Vice President for

Institutional Assessment and Effectiveness at Furman

University and a member of the NACIQI has noted, i é
assessment offices churn out dozens or hundreds of

reports a year, m ost with small samples of poor or

untested data that are subjected to rudin
( Eubanks, 2021; p. 2)

We are in agreement with the NACIQI that assessment

requirements have added to facultyds admi
an example being the generatio n of this report. The

reliability and validity of the numerical data generated

in these reports, as noted by Eubanks (2020, 2021) is

guestionable.
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The Psychology program does not have a program - specific
administrator so the reporting requirements fall to
teaching faculty who are typically on fAov

In many universities in the U.S., a faculty member is
designated as the assessment coordinator for a specific
program or department. The designated faculty member has

reduced teaching, service or re search responsibilities

and/ or is compensated (ASpeci al Projecto
conducting Program Reviews at LSSU has occurred

intermittently in the past )

Action Item: 1. Itis recommended that assessment

requirements for our program be re - evaluated in light of

the growing professional literature raising questions

about current practices 2.If current LSSU assessment

practices continue, it tis recommended that in additi on
to hiring a 4th psychology faculty member that release

time be given to faculty to produce assessment reports.

Again, it would be valuable to receive information from

external reviewers regarding this issue

. Program Staffing and Assessment: During the 2022 - 23

academic year, Dr. Searight was on sabbatical. Dr. Hu was

notified early in the academic year that his contract was

not being renewed. This left Dr. Olson - Pupek as the sole

faculty member addressing assessment requirements while

being on overload teaching status as well as covering

advising for most of our student majors Given the

circumstances, assessment data are understandably

somewhat limited (Again 0ot he readerds attention is
directed to ABO above). This situation i s
NACIQI report referenced above.

Action Item : We have successfully hired Prof. Stephanie

Spray who is teaching both Introductory Psychology,

courses in the Major as well as courses in the Counseling

minor. Prof. Spray is in her first year but would likely

be taking on advising responsibilities during the 2024 -25

academic year and may provide limited advising during the

current academic year.

. While the Psychology Program is interested in increasing

course offerings, doing so would likely increase student
enroliment T particularly if widely marketed (e.g.,

Forensic Psychology Course; Applied Behavioral Analysis
Certificate Program; undergraduate level course in
School/Educational Psychology ), current staffing does

not permit expansion.



55

Action Item : 1. We would welcome the perspective of an
external review team on program expansion 2.Continue to
requesta4 t Full Time faculty member); 3.Address issues

of salary and workload that hinder hiring and retaining
faculty

Required attachment Attachyour Program Four Column report from Nuventive, with updated

data entered from this yearos

Select ReportsStandard Bports from the lefside menu.
SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.
Leavepredet er mi ned settings and
Active.

= =4 -4 8 -9

Psychology Faculty Mettmi Minutes

Date: 914-23

Present: Dr Searight, Dr Olsdtupek, Prof.Spray
Secretary: Dr Searight

Assessment Reports
A. Reviewed Draft of 22 - 23 Assessment Report

Annual Program

Select your Prograa) from the top center dropdown box in Nuventive.

o p tGoa Gtausunc hang:e

B. Discussed 21 - 22 Report dinformation about the delay in

submitting the report will included in the

report

C. Reviewed 20 - 21 report OJlt was completed by Dr Susi

based on information provided by Dr. Searight

D. Received data today to add to 22 - 23 report

. Course Fees

A. Discussed distinction between program fees and course

fees
B. Current Program and Course Fees Review

ed



C. It would be helpful to have summary information about
collected course fees earlier in the semester versus
the end of the semester

D. Some Approved course fees not appearing in class
schedule

E. Approved curriculum change forms (2020) included
course fees bu t these are not consistently reflected
in course schedule or the summary report of fees
collected and spent

F. Agreed on a $30.00 per student course fee for Psych

199
G. Courses such as PSYCH 456, 457 and 311 would benefit
from a Program fee of $50.00 and Course Fee of $25.00

1. Course Coverage
A. Discussed adjuncts for specific course such as PSYC
357 dconsider the possibility of a national search for
part time faculty who would teach online
B. Discussed issues with PSYCH 101 online for dual
enrolled students

Meeting Adpurned at 10:00 am

56
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Nursing Annual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Nursing: Annual Program Assessment Update Report

Person Submitting: Charlotte Kostelyk MSN, RN, CNE, Chair
Date: 8/30/2023

Academic Program: Bachelor of Science Nursing
Annual Updatei Year Being Reported: 20222023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying proglewel 4column reporfrom Nuventive.
(Please verify that the appropriate year has been selected when entering youtaata in
Nuventive).

AnnualProgramData

Enrollments (Primary Major):
Freshmen:32
Sophomores27

Juniors: 41

Seniors: 75

Retention Numberswithin this Academic Program:

(Datafor Program retention reporting
15t Year Students (from prior year) returned this year:
22 at 68.75%
2"d Year Students (from prior year) returned this year:
24 at 88.9%

3" Year Students (from prior year) retuchthis year:



37at 90.24%
If applicable, 4 th Year Students returned for 5

Not Applicable

Still Attending LSSU:

(Datafor annual Institutional retention reporting
15t Year Students (from prior year) returned this year:
20 of 30 66%
2" Year Students (from prior year) returned this year:
24 of 26 92.3%
39 Year Students (from prior year) returned this year:
28 of 31 90.3%
If applicable, 4 th Year Students returned for 5

Not Applicable
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th Year:

th Year:

Degrees Conferred: Fall 22:16 conferred. Spring 23: 22 conferred; 38 for the 28223 AY

High Impact Practices Applied:

1 First year seminardJ SEM: where students learn skills to build on career interests, orientation to
LSSU resources, communication to advisors and studentubd ahd connect with a Simulation

family.

1 Curricular and cocurricular options: Students expanding their knowledge and obtaining minors in

Psychology, public healtland nutrition

1 Project or labbased learning: Hands on skills performed in each levei®Nursing Curriculum
NURS 212, 213, 325, 326, 327, 431, 432, 4B3ch of these courses contains a clinical

component).

1 Internships RN Intern flyer distributed Oct 26, 2022tudents build on their skills [®mployment
through My Michigan Sault Medic&enter during their Junior and Senior Semest€aeer fairs

were held on campus:10.20.2022; 02.15.2023.
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1 Service or communigased learningLSSNA community blood drives, NURS 325 community baby
shower, NURS 43PRets taceabout Sex Title nine training adational sessions, Community wide
drills with Coast Guard, Veterans Projects. HLTH 328 (encompasses majority of Nursing majors):
Servicelearning engagement project is integrated into their curriculum.

1 Capstone projects, research, or student teaching: 84UB5 Presentation on Business plan serving
the community, NURS 431 Change project collaboration with involvement of Hospital staff and
instructors. NURS 434 Senior Research symposium in the spring, poster presentation each semester
in the library where stdents can interaand share knowledgeith campus wide community.

1 Diversity/Global Learning Study abroad to Ireland (HLTH 200) special topics class that engaged
students in understanding healthcare from another point of view. Students were ablerto obtai
Humanities and Diversity credit for this course. Faculty led instructors currently teaching in the
Nursing program enriched their experience and improved the connection of Faculty relations.

Significant Data Trends: Significant trends are noted in dease enrollment data shared by Dean of
Health and Behavior across the respective sized
we have a higher enrollment in the fall versus spring semesters. Conferred rates mirror from the previous
year at38, there were no BSN completion graduates.

Analysis: The retention data is combined including data from-Rtesing and BSN program.

Annual AssessmerfReporting

U See attached Progralevel Four Column report for updated data.

Annual AssessmerfResults
U Seeattached Prografievel Four Column report from Nuventive, with updated data

entered from this yeards program assessment



60
Annual Assessmentleeting Minutes¢ Analysis of Results

The following excerpts from Nuventive data submission, disan, and minutes from the
School of Nursindaculty meeting®n 01/18/202& 8/30/2023 that included discussion of
the analysis of assessment and use of results during the2RR3AY .

Leadership-

Fall 2022 data.

U NURS 431 Adult lIMedicalSurgicat100% of the students achieved 85% or greater on
the Clinical Environmental Change project that determined quality improvement and
patient safety within their clinical organization. This assignment will continue for spring
2023.

0 NURS 435Nursing Managemeft00% of students created, evaluated, and presented a
mini scholarly inquiring identifying 5 quality and safety issues providing an evidence
based solution. For spring 2023 the course will continue to be online asynchronous.
Spring 2023data

U NURS 431 Adult Il MedicalSurgicat 47% of students achieved a minimum final grade
of 85% or higher on their clinical environment Change Project. This assignment will
continue for Fall of 2023 with adjustments in structuring times for students tatsubm
their work.

U NURS 435 Nursing Managemeh®0% of students created, disseminated, and presented
a miniScholarly inquiry that identified 5 quality and safety issues providing an evidence
based solution. Incorporated were National Patient Safety Gaadéifyand safety
standards and a management or leadership philosophy. For Fall 2023 the course will be
hybrid format keeping the current assessment method.

Interprofessional Communication:
Fall 2022 data.

U NURS 433 Community Mental Health Nursii@0% ofstudents successfully completed
2 preclinical simulation activities including prgimulation, virtual simulation, Docucare
and prepreparation activities related to focused mental health assessments. Two students
had to participate via Zoom for the Thduglisorders simulate, which mimicked closely,
and interview conducted over Tele Med. This assignment will continue for spring 2023.

0 NURS 431 Adult Il MedicalSurgical100% of students achieved a satisfactory on their
final 8-week clinical evaluation tdemonstrate the use of report including situation,
background, assessment, and recommendation (SBAR) when completing patient hand
offs.

Spring 2023 Data:

U NURS 433 Community Mental Health Nursti0% of students (n=22) successfully
completed all aspectd both (two) preclinical simulation activities satisfactorily which
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included: preSimulation ¥Sim, presimulation Docgare & prepreparation activities,
Simulation(s) prebriefed, safety Simulation(s), focused mental health assessment(s),
Simulation (s) @briefing and post Simulation(s) care plan activities. Two students, for
the second Thought Disorders simulation, had to participate via Zoom, which mimicked
closely an interview conducted over T-&lked. Both were able to successfully complete
the patienassessment.

U NURS 431 Adult Il MedicalSurgical100% of students (n=15) achieved a satisfactory on
their final 8week clinical evaluation to demonstrate the use of report including situation,
background, assessment, and recommendation (SBAR) when compkdterg hand
offs.

Scholarship:
Fall 2022 data.

U NURS 436 Contemporary Issues in Nursit@% of students (n=16) submitted the
critical analysis paper that solved, and student identified problem that is unique to nursing
care. The ILO #5 intercultural ogpetence was incorporated into this assignment
analyzing issues related to nursing including two points of view, a personal point of view
ethical issues surrounding the problem.
Spring 2023 Data:

U NURS 436 Contemporary Issues in Nursit@)% of students udecurrent editions of
the Nursing Scope and Standards of Practice and the ANA Code of Ethics to support the
positions on the critical analysis paper
objective of evaluating research for potential applicaton, Evidencédased practice
Current assessment method working well.

=1}

Liberal Education:
Fall 2022 data.

U NURS 436 Contemporary Issues in Nursit@% (16 students) scored above 90% on
their critical analysis paper demonstrating the ability to analyzenglex nursing topic
and issue. In addition, they synthesized both the scope of practice and ethical issues
surrounding the topic to make recommendations to solve the problem.

Spring 2023 Data:

U NURS 436 Contemporary Issues in Nursit@% @2 students)he students were
presented with the option to use the compo
di scussion boar do r at h edepthtatalgsis ofwhe eéthicaln g t h e
issues, the scope of practice discussion and the evaludtadl these points to form and
opinion and make a recommendation to resolve the issue were all maintained. All the
students in theritical analysis paper demonstrate the ability to analyze a complex
nursing topic and issue. In addition, tregythesized both the scope of practice and
ethical issues surrounding the topic to make recommendations to solve the problem.

Information Management



62

Fall 2022 data.

0 NURS 431 Adult Il MedicalStudents did not participate in a faweface simulation due
to the incorporation of a new learning platform ATI. However, they did participate in a
virtual simulation (ATI) virtual RNreallife module 4.0 to provide care for a patient with
chronic kidney disease during campus lab.
Spring 2023 Data:

U NURS 431 Adultll Medical-StudentgN 15) 100 %participatel in a faceto-facelntra-
professional multvehicle simulation, but less than 30% of students documented in the
patient care electronic medical recoieall 2023 will use ATI virtual products to assess
this outome.

Policy & Regulation:
Fall 2022 data.

U NURS 435 Nursing Manageme®0% of students achieved a minimum of 80% on the
completion of a mini scholarly inquiry that includes the financial implications related to
nursing care. 90% of the students were gessful in completing the outcome, therefore it
is recommended that that the assignment remain as an independent assignment versus
being in a group.

Spring 2023 Data:

0 NURS 435 Nursing ManagemeriN=15)100% of students achieved a minimum of 80%
on the comfetion of a mini scholarly inquiry that includes the financial implications
related to nursing care.

Health Promotion:
Fall 2022 data.

U NURS 432 Nursing Populatieh00% of students participated in a Veterans teaching
project. Students taught at Bijils in Brimley Michigan, veterans how to use an
automated external defibrillator. For the spring 2023 semester students will also be
working the Veterans on a new chosen project once a specific need in the community is
identified.

U NURS 433 Community Maal Health94% of students attained 85% or higher on a
family assessment assignment. One student has an incomplete with this assignment,
currently. Most points were lost for the assignment that centered on the OMAHA care
plan and not following the guitlees for interventions to be written as nurse driven. A
pattern of this occurring has been noted over the last few semesters.

Spring 2023 Data:

U NURS 432 Nursing PopulatieiNo data was entered@he course is reassigned to another

instructor who will evauate after the close of the semester.

U NURS 433 (N 20/22) student attained 85% higher on family assessment assignment. 1
Student attained 80% and 1 student attained 75%.
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Professionalism:

Fall 2022 data.

U NURS 431 Adult Il MedicalSurgicat100% ofstudents demonstrated satisfactory on
their final clinical evaluation in alignment that their professional behavior adhered to the
current ANA Code of Ethics for nurses. Continue this assessment for spring 2023.
Spring 2023 Data:

U NURS 431 Adult Il MedicalSurgicat100% of students demonstrated satisfactory on
their final clinical evaluationo adhere to the curreANA Code of Ethics for nurses.
Continue this assessment for Fall 2023.

Nursing Practices:

Fall 2022Data.

U NURS 432 Nursing Populatieiall 2022 89% of students demonstrated competency in
nursing care measured by the NURS 432 clinical evaluation tool to provide home health
assessment and nursing care. Noted were two students have incompletes.

Spring 2023 Data:

U NURS 432 Nursing PopulatieiNo data was enteredhe course is reassigned to another

instructor who will evaluate after the close of the semester.
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Annual Assessmeritleeting Minutes¢ Use of ResultgAction Plans)

Use of results

For the spring 2023 academic semester the use oéshé for the following courses will apply.

1 Leadership-NURS 431 Adult Nursing HContinue with current instruction and
assessment for spring 2023 with the addition of providing the students with the option
to create their project from either a fateternined topic addressing a current assessed
guality improvement need in their clinical site or seek approval for a topic that they
assess is a current need to address.

1 Leadership-NURS 435 Nursing ManagementFor spring 2023 the course remains
onlineasynchronous and the current assessment method for this outcome is working
well, with no foreseeable need to change.

1 Interprofessional CommunicationrNURS 433 Mental Health Nursirgontinue
with current instruction and assessment unless future assessaiesieis need for
change.

1 Interprofessional CommunicationrNURS 431 Adult II Medical Surgicadontinue
with current instruction and assessment unless future assessment indicates need for
change.

9 Scholarship and Liberal EducationrNURS 436 Contemporary Issu@sNursing
the current method for assessment of the outcome is working well, no foreseeable
need to change assessment methodology.

1 Information Management-NURS 431 Adult Nursing HFor spring 2023 students
will actively participate in an intrarofessiona(lP) simulation on campus that
focuses on a mass casualty multiple vehicle accident. Prior to the simulation students
will complete (ATI) online module that addresses critical thinking, critical reasoning,
clinical judgement, mass casualty/disaster mamamt.

1 Policy and Regulationfor spring 2023 the course remains online asynchronous, and
the current assessment method is working well for this outcome, with no foreseeable
need for a change.

1 Health Promotion-NURS 432 Nursing of PopulationBor fall 2022Lets taco about
sex is the senior health fair project. NURS 433 Community Mental Htadthurrent
assessment method is working well with no foreseeable change for spring 2023.

1 ProfessionalismNURS 431 Adult Nursing Hcurrent instruction and assessmient
be utilized for spring 2023 unless future assessment indicates need for change.

1 Nursing PracticesNURS 432 Nursing of PopulationBor spring 2023 students will
continue to work with the Veterans to promote education and screening for this
population.
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Use of results

For theFall 2023 academic semester the use of the result for the following courses will
apply.

1 Leadership Outcomei NURS 431 Adult Nursing HContinue to use the
assessment method. For Fall 2023 alterations in checkpoints of the project for the
students to provide more-gepth information.

1 Leadership Outcome NURS 435 Nursing Managemeintor fall of 2022will
continue to use the assessment method.

1 Interprofessional Communicationi NURS 433 Mental Health Nursirig
continue to use this assessment.

1 Sdolarship i NURS 436 Contemporary Issues in Nursing/ill continue to use
the Critical Analysis Project to evaludtes objective.

9 Liberal Education i NURS 436 Contemporary Issues in Nursingill continue
to use the Critical Analysis Project to evaluate this objective.

1 Information Mgt. T NURS 431 Adult Nursing Ii will continue using virtual
products and simulation to support the objective.

1 Policy and RegulationNURS 435 Nursing Managemeintvill continue to use
the established assessment method.

1 Health Promotion - NURS 432 Nursing oPopulationg Course is reassigned to
another instructor who will evaluate after the close of the semester. NURS 433
will continue to promote deeper leaning on the care planning aspect of health
promotion.

1 Professionalismi NURS 431 Adult Nursing IT will continue to use the
established clinical evaluation tool.

1 Nursing practicesi NURS 432 Nursing of Populatior€ourse is reassigned to
another instructor who will evaluate after the close of the fall 2023 semester.

Required attachment Attach your Prgram Four Column report from Nuventjweith updated
data entered from this year.Ssttindgsiorrun ¢hé regéntaveg r a m

Select your Program from the top center dropdown box in Nuventive.

Select ReportsStandard Reports frothe leftside menu.

SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leavepredet er mi ned settings and optCoa@tausunchang:¢
Active.

= =4 -8 -4 -9
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The following excerpts fromluventive data submission, discussion, and minutes from the
School of Nursing faculty meeting on 8/30/2023 that included discussion of the analysis of
assessment and use of results during the Spring of 2023.

Leadership-
Spring 2023 data

31.NURS 431 Adult lIMedicatSurgicat 47% of students achieved a minimum final grade of
85% or higher on their clinical environment Change Project. This assignment will continue
for Fall of 2023 with adjustments in structuring times for students to submit their work.

32.NURS 435 Nursing Managemeiit00% of students created, disseminated, and presented a
mini-Scholarly inquiry that identified 5 quality and safety issues providing an eviderses
solution. Incorporated were National Patient Safety Goals, Quality and safetsrstsand
a management or leadership philosophy. For Fall 2023 the course will be hybrid format
keeping the current assessment method.

Interprofessional Communication:
Spring 2023 Data:

U NURS 433 Community Mental Health Nurstid0% of students (n=22) stessfully
completed all aspects of both (two) fmienical simulation activities satisfactorily which
included: preSimulation ¥Sim, presimulation Docucare & prpreparation activities,
Simulation(s) prebriefed, safety Simulation(s), focused mentalhhassessment(s),
Simulation (s) debriefing and post Simulation(s) care plan activities. Two students, for the
second Thought Disorders simulation, had to participate via Zoom, which mimicked closely
an interview conducted over Teled. Both were able tsuccessfully complete the patient
assessment.

U NURS 431 Adult Il MedicalSurgicat100% of students (n=15) achieved a satisfactory on
their final 8week clinical evaluation to demonstrate the use of report including situation,
background, assessment, ancbramendation (SBAR) when completing patient kaffd.
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Scholarship:
Spring 2023 Data:
33.NURS 436 Contemporary Issues in Nursik@% of students used current editions of the
Nursing Scope and Standards of Practice and the ANA Code of Ethics to support the
positions on the critical analysis paper Aro
objective of evaluating research for potential application, and Evideased practice.
Current assessment method working well.

Liberal Education:
Spring 2023 Data:

34.NURS 436 Contemporary Issues in Nursik@% (22 students) The students were presented
with the option to use the components of the
boardo rat her t ha n-depthanalysisd the ethieiabyes fheescope of T h e |
practice discussion and the evaluation of all these points to form and opinion and make a
recommendation to resolve the issue were all maintained. All the students in the critical
analysis paper demonstrate the ability to analyzevgtex nursing topic and issue. In
addition, they synthesized both the scope of practice and ethical issues surrounding the topic
to make recommendations to solve the problem.

Information Management
Spring 2023 Data:
35.NURS 431 Adult Il MedicalStudents (N %) 100 % participated in a fate-face Intra
professional multvehicle simulation, but less than 30% of students documented in the
patient care electronic medical record. Fall 2023 will use ATI virtual products to assess this
outcome.

Policy & Regulation:
Spring 2023 Data:
36.NURS 435 Nursing ManagemeriN=15)100% of students achieved a minimum of 80% on
the completion of a mini scholarly inquiry that includes the financial implications related to
nursing care.

Health Promotion:
Spring 2023 Das:
U NURS 432 Nursing PopulatietNo data was entere@he course is reassigned to another
instructor who will evaluate after the close of the semester.

U NURS 433 (N 20/22) student attained 85% higher on family assessment assignment. 1
Student attained 80%nd 1 student attained 75%.

Professionalism:
Spring 2023 Data:
37.NURS 431 Adult Il MedicalSurgicat100% of students demonstrated satisfactory on their
final clinical evaluation to adhere to the current ANA Code of Ethics for nurses. Continue
this assessnme for Fall 2023.
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Nursing Practices:
Spring 2023 Data:
38.NURS 432 Nursing PopulatieMo data was enteretdhe course is reassigned to another
instructor who will evaluate after the close of the semester.
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Use of results

For the Fall 2023 academgemester the use of the result for the following courses will
apply.

1 Leadership Outcomei NURS 431 Adult Nursing HContinue to use the
assessment method. For Fall 2023 alterations in checkpoints of the project for the
students to provide more-gepth iformation.

1 Leadership Outcome NURS 435 Nursing Managemeintor fall of 2022will
continue to use the assessment method.

1 Interprofessional Communicationi NURS 433 Mental Health Nursirig
continue to use this assessment.

9 Sdolarship i NURS 436Contemporary Issues in NursiingVill continue to use
the Critical Analysis Project to evaluate this objective.

9 Liberal Education i NURS 436 Contemporary Issues in Nursingill continue
to use the Critical Analysis Project to evaluate this objective.

1 Information Mgt. i NURS 431 Adult Nursing Ii will continue using virtual
products and simulation to support the objective.

1 Policy and RegulationNURS 435 Nursing Managemeintvill continue to use
the established assessment method.

1 Health Promotion - NURS 432 Nursing of PopulatiorisCourse is reassigned to
another instructor who will evaluate after the close of the semester. NURS 433
will continue to promote deeper leaning on the care planning aspect of health
promotion.

1 Professionalismi NURS 431 Adult Nusing Il will continue to use the
established clinical evaluation tool.

1 Nursing practicesi NURS 432 Nursing of Populatior€ourse is reassigned to
another instructor who will evaluate after the close of the fall 2023 semester.

09/22/2023CK
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The following excerpts from Nuventive data submission, discussion and minutes from the
School of Nursing Spring 2023 faculty meeting 1/18/2023 that included discussion of the
analysis of assessment and use of results

Leadership:
39.NURS431 Adultll Medical-Surgicat100% of the students achieve 85% or greater on the
Clinical Environmental Change project that determined quality improvement and patient
safety within their clinical organization. This assiggnt will continue for spring 2023
40.NURS 43 Nursing MaagementLl00% of students created, evaluated and presented a mini
scholarly inquiring identifying 5 quality and safety issues providing an evideased
solution. For spring 202e course wiltontinue tdoe online asynchronous.

Interprofe ssional Communication:

41.NURS 433 Community Mental Health Nurs#ti@0% of students successfully completed 2
pre-clinical simulation activities including premulation, virtual simulation, Docucare and
pre-preparation activities related to focused mentalthessessment$wo students had to
participate via Zoom for the Thought disorders simulate, which mimicked closely and
interview conducted over Tele Medhis assigment will continue for spring 2023

42.NURS 431 Adult Il MedicalSurgicat100% of studentachieved a satisfactory on their final
8 week clinical evaluation to demonstrate the use of report including situation, background,
assessment and recommendation (SBAR) when completing patierbffignd

Scholarship:

43.NURS 436 Catemporary Issues in Nurgjf100% of students (n=16) submitted théical
analysis paper that solved and student identified problem that is uniguesing care. The
ILO #5 intercultural competence was incorporated into this assignment analyzing issues
related to nursing includg two points of view, a personal point of view ethical issues
surrounding the problem.
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Liberal Education:

44.NURS 436 Contenqgrary Issues in Nursin$j00% (16students) scored above 90% on their
critical analysis papatemonstrating the ability to analyze a complex nursing topic and issue.
In addition they synthesized both the scope of practice and ethical issues surrounding the
topic to make recommendations to solve the problem.

Information Management

45.NURS 431 Adult I MedicalStudents did not participate in a face to face simulation due to
the incorporation of a new learning platform ATHowever they did participate in a virtual
simulation(ATI) virtual RN-reatlife module 4.0 to provide care for a patient with Ghco
Kidney Disease during campus lab.

Policy & Regulation:

46.NURS 435 Nursing Manageme®0% of students achieved a minimum of 80% on the
completion of a mini scholarly inquire that includes the financial implications related to
nursing care. 90% of tretudents were successful completing the outcome, therefore it is
recommended that that the assignment remain as an independent assignment versus being in
a group.

Health Promotion:

47.NURS 432 Nursing Populatioci00% of students participated in a Veteraaching project.
Students taught at Bay Mills in Brimley Michigan, veterans how to use an automated
external defibrillator. For the spring 2023 semester students will also be working the
Veterans on a new chosen project once a specific need in the caynisigentified.

48.NURS 433 Community Mental Heal®4% of students attained 85% or higher on a family
assessment assignment. One student has an incomplete with this assignment, currently.
Most points were lost for the assignment that centered on theH?ware plan and not
following the guidelines for interventions to be written as nurse driven. A pattern of this
occurring has been noted over the last few semesters.

Professionalism:

49.NURS 43 Adult Il MedicalSurgicat100%of students demonstrated sédictory on their
final clinical evaluation in alignment that their professional behavior adhered to the current
ANA Code of Ethics for nurses. Contmthis assessment for spring 2023.

Nursing Practices:

50.NURS432 Nursing Populaticfall 2022 89% of stueints demonstrated competency in
nursing care measured by the NURS 432 clinical evaluation tool to provide home health
assessment and nursing care. Noted were two students have incompletes.

Use of results

For the spring 2023 academic semester the ugeatsult for the following courses will apply;
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U0 Leadership-NURS 431 Adult Nursing HContinue with current instruction and
assessmeriior spring 2023 with the addition of providing the students with the option to
create their project from either a pfetermined topic addressing a current assessed
quality improvement need in their clinical site or seek approval for a topic that they
assess is a current need to address

U Leadership-NURS 435 Nursing ManagementFor spring 2023 the course remain
onlineasynchronouand the current assessment method for this outcome is working well,
with no foreseeable need to change.

U Interprofessional Communication-NURS 433 Mental Health NursirQontinue with
current instruction and assessment unless future assesstieateis need for change.

U Interprofessional CommunicationrNURS 431 Adult Il Medical Surgicatontinue with
current instruction and assessment unless future assessment indicates need for change.

U Scholarship and Liberal EducationNURS 436 Contemporary Issu@sNursingthe
current method for assessment of the outcome is working well, no foreseeable need to
change assessment methodology.

U Information Management-NURS 431 Adult Nursing HFor spring 2023 students will
actively participate in an intrprofessiona(lP) simulation on campus that focuses on a
mass casualty multiple vehicle accident. Prior to the simulation students will complete
(ATI) online module that addresses critical thinking, critical reasoning, clinical
judgement, mass casualty/disaster manzant.

U Policy and Regulationfor spring 2023 the course remains online asynchronous and the
current assessment method is working well for this outcome, with no foreseeable need for
a change

U0 Health Promotion-NURS 432 Nursing of PopulationBor fall 2022 Lés taco about sex
is the senior health fair proje®dURS 433 Community Mental Healthe current
assessment method is working well with no foreseeable change for spring 2023.

U ProfessionalismNURS 431 Adult Nursing Hcurrent instruction and assessmhtobe
utilized for spring 2023Inless future assessment indicates need for change.

U Nursing PracticesNURS 432 Nursing of Populationsor spring 2023tudents will
continue to work with the Veterans to promote education and screening for this
population.

1/18/2023KLV
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Criminal JusticeAnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Criminal Justice: Annual Program Assessment Update Report

Person Submitting: Professor Herbert Henderson, Chair
Date: 8/23/2023

Academic Program: Bachelor of Criminal Justice
Annual Updatei Year Being Reported: 20222023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying progkewel 4column report from Nuventive.
(Please verify that the appropriate year has been selected when entering youtaata in
Nuventve).

AnnualProgramData

Enrollments (Primary Major):
Freshmen:21
Sophomores25

Juniors: 25

Seniors: 27

Retention Numbers within this Academic Program

(Datafor Program retention reporting
15t Year Students (from prior year) returned this year:
15 of 31; 48% Retained
2"d Year Students (from prior year) returned this year:
14 of 18; 77% retained

3 Year Students (from prior year) returned this year:
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17 of 21; 80% Retained
If applicable, 4 " Year Students returned for 5 ' Year:

16 of 56; 28% Retained

Still Attending LSSU:
(Datafor annual Institutional retention reporting
15tYear Students (from prior year) returned this year:
17 of 31; 54%
2"dYear Students (from prior year) returned this year:
15 of 18; 83%
39 Year Students (from prior year) returned this year:
18 of 21; 85%
If applicable, 4 th Year Students returned for 5 th Year:

17 of 56; 30%

Degrees Conferred: 23r

High Impact Practices Applied:

The core Criminal Justice courses are rigorous and students are exposed to the-yeav first
freshman seminar two course series (CJUS 198 and CJUS 199), amtiéingive courses with
writing threaded throughout the coursdshe degree. Students are exposed and expected to
work collaboratively on group assignments and projects. The students all complete
undergraduate research prior to their final capstone research project. Students experience a
diverse global learning comumity with a service learning focus built around the senior level
internships and capstone course.

Significant Data Trends: The number of incoming freshman has decreafguficantly over the

past threeyears. Transfer student numbers have also dedlincluding a sharp decrease in Canadian

trander students from Sault College. This Canadian transfer student trend does appear to be changing as
we did have a resurgence in summer of 23 for fall of 2023. However, the Provence of Ontario in the
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summeroR 023 removed the requirement for a Bachel ords

College so this trend may again change.

Analysis: Analysis of Retention data

Possible reasons for the decline in incoming freshman students continue to includal minim
promotion/marketing efforts by LSSU and outdated website of the School of CJ, FS and EMS. In
addition, the Covidl9 pandemic still has many people concerned about being in the field of CJ
with the required human interaction. The School of CJ, FS andladattempted to update and
improve the School website with little change. Updating the website will help reach the future
university student population in a media that they can understand and relate to. There is a new
push towards a third party provider a NEW website which should greatly improve overall
prospective student responses. Professor Henderson continues to recruit students across all
maj ors i-Roats@éGmasketing of the program (and
high schools ath career and technical center which has continued to create positive student
growth from the regional high schools while still having a decline overall. Professor Henderson
has met informally with the VP of Marketing and Admissions staff about the pragrdrwill

request representatives from LSSU Admissions/Marketing to meet with the College of CJ, FS
and EMS faculty to discuss ways of promoting the programs. The seminar series of courses that
we added in Fall of 2022 focus on integrating students to tsitydife, retention and improved

writing skills. These courses start as the freshman seminars CJUS/FIRE 198 (Fall semester) and
CJUS/FIRE 199 (Spring semester) with CJUS/FIRE 299 Sophmore seminar and CJUS/FIRE 399
Junior seminar. These seminar coursesikhimprove overall student success, which should

show in improved retention.

Annual AssessmerfReporting

51.LA f ul | l i st of your Program Learning Out come

Assessment Methods is required. This can be provided inaytaahed Prografevel Four
Column report from Nuventive, with updated
assessments.

(If an outcome was not assessed during the academiofésis reporting st at e t hat it
assessed thigasty e a r , nbte wherdit is next scheduled to be assessed).

See the attached report printed from Nuventive.

Annual AssessmeriResults
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52.Documentation of your Annual Program Assessment Results for the year is required. The
courses from which the data is reported niagstnade clear. This can also be provided in
your attached Progratevel Four Column report from Nuventive, with updated data entered
from this yeards program assessments.

See the attached report printed from Nuventive.

Annual Assessmentleeting Minutes¢ Analysis of Results

53.Briefly summarize the discussion held among program faculty at the Annual Program
Assessment Update Meeting (i.e., Meeting Minutes), focusing on the main points discussed
to analyze assessment results. (Bullet points sufficietingsas they are clear. When
appropriate, note faculty member names).

Annual Assessmeritleeting Minutes¢ Use of ResultgAction Plans)

54.Based on the assessments results and faculty discussion / analysis of those results, briefly
describeplans for impovementsandthe next steps that will be taken.

On August 28 2023 the School of Criminal Justice, Fire Science and EMS held a school
meeting to review the school annual assessment. Present during this meeting Professor
Henderson, Associate Professoratviek, Assistant Professor Clegg, Assistant Professor
Fuller, Assistant Professor Strait, and, and Assistant Professor Vaught. The topics of
discussion were enrolliment and retention concerns, Curriculum Changes and needs,
Internship Experiences and oppaonities, and Marketing of the programs.

Enrollment and retention was discussed and the concern over the lack of marketing of our
programs being the driving force behind the lack of enroliment. Additionally, the outdated
Website continues to be a concerihe retention concern was driven by a shift in the State of
Michigan as many agencies in our fields are now hiring students without degrees and
certification in hand and paying them to attain the required state licensure as different
locations. Mostly Community College based programs. The faculty felt that if we could get
help with marketing our programs and updating our website the enrollment issue would be
lessened. The veonnection with Sault College was discussed as the fall transfer students in
theBridge program a 3+1 transfer agreement between LSSU CJ and Sault College CJ has
started to return. The Cowit® pandemic did have an impact on this relationship and it
continues to have an impact.

Action Plan: Seek out improved Marketing for the progeard improved website.
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Curriculum changes that Professor Henderson finalized last Fall with the new seminar series
for both CJUS and FIRE have been received well by students and should over time show
improved retention and student achievement.

A new Degre option of BS Cybersecurity was brought forward by Professor Henderson.

This new degree included four new classes and revising a current class that had not been
updated since 1992. These courses and degree option were thoroughly discussed and voted
on eat item and then the degree option all passing unanimously. The new degree is an
across discipline degree with computer science making it qualify as a STEM degree. This
degree will fill the need for Cybersecurity professionals across Michigan and the.Nation
Hence, this degree has a great potential for a sudden increase in enrollment.

Action Plan: Submit all curriculum forms to the Curriculum Committee for approval. Seek
out increased marketing for an enrollment push.

Internships and the amountdtential paid internships has increased. These are positive for
our students and the potential hiring agencies. Specifically, Sault Fire Dept. continues to
allow FS and EMED Interns who complete their internship with Sault Fire Dept. then apply
and are hed by Sault Fire Dept. the students get to include their internship time as part of
their probationary styear of employment allowing the student to pass the probationary
period more quickly and achieve a pay raise months sooner than traditional hires.
Professor Henderson has been working with Chief Beirling of the Sault City Police Dept. on
a new City Policy that would allow the City Police Department to sponsor new employees
(pay their tuition/fees) to then attend our MCOLES program part of the oBSadfogram.

Action Plan: Continue to work with agencies to get high quality student placements.
Continue to work with any agency that may want to sponsor students to LSSU.

Marketing has been a concern for the School of CJ, FS and EMS for many yeafiaclty

does not feel that the university markets our programs as rigorously as many other programs
across the university. It was noted by Faculty that we could not get 1 page flyers printed last
academic year first because of a lack of funding theirextor of Marketing stopped the

flyers due to potential errors and a lack of copy right licenses. Additionally, the University as
a whole does not have a good social media presence as compared to the other public and
private universities in Michigan.

Action Plan: Attempt to work with LSSU Marketing Director to discuss potential
improvements in the marketing of our programs.

Required attachment Attach your Program Four Column report from Nuventivéh updated
data entered f r Brograin Adssessmgnt raeetiB@pttingsriorrun éhé report are:

1 Select your Program from the top center dropdown box in Nuventive.
1 Select ReportsStandard Reports from the lefide menu.
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SelectAssessment: Program Four Column
Select the year for this sp&ciAnnual Update Report.

Leavepredet er mi ned settings
Active.

and
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Fire ScienceAnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Fire Science: Annual Program Assessment Updateeport

Person Submitting: Professor Herbert Henderson, Chair
Date: 8/23/2023

Academic Program: Bachelor of Fire Science
Annual Updatei Year Being Reported: 20222023

DUE: Emailthis form to the ViceProvost before 3:00pm on Friday of Week 4 in the fall
semester, along with the accompanying progkewel 4column report from Nuventive.
(Please verify that the appropriate year has been selected when entering youtaata in
Nuventve).

AnnualProgramData

Enrollments (Primary Major):
Freshmen:12
Sophomores:10

Juniors: 10

Seniors: 14

Retention Numbers within this Academic Program

(Datafor Program retention reporting
15t Year Students (from prior year) returned this year:
4 of 7; 57% Retained to 2nd Year
2"d Year Students (from prior year) returned this year:
5 of 7; 71% Retained to 3rd Year

3 Year Students (from prior year) returned this year:
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10 of 11; 90%Retainedo 4thYear
If applicable, 4 " Year Students returned for 5 ' Year:

25 of 47; 53%Retainedo 5thYear

Still Attending LSSU:
(Datafor annual Institutional retention reporting
15tYear Students (from prior year) returned this year:
4 of 7; 57% Retained to 2nd Year
2"dYear Students (from prior year) returned this year:
6 of 7; 85% Retained to 3rd Year
39 Year Students (from prior year) returned this year:
10 of 11; 90%Retainedo 4thYear
If applicable, 4 th Year Students returned for 5 th Year:

6 of 22: 27%Retainedo 5thYear

Degrees Conferred: 11

High Impact Practices Applied:

The core Criminal Justice courses are rigorous and students are exposed to the-yeav first
freshmarmseminar two course series (FIRE 198 and FIRE), writingintensive courses with
writing threaded throughout the courses of the degree. Students are exposed and expected to
work collaboratively on group assignments and projects. The students all complete
undergraduate research prior to their final capstone research project. Students experience a
diverse global learning community with a service learning focus built around the senior level
internships and capstone course.

Significant Data Trends: The nurber of incoming freshman has decreasgghificantly over the
past threeyears. Transfer student numbers halsaleclined. There has also been a massive recruiting
across the state by Fire Departments who are now pulling away traditional LSSU FS/EI8sstud
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offering employment without State certifications and completing OJT and running through different
Regional Fire Academy

Analysis: Analysis of Retention data

Possible reasons for the decline in incoming freshman students continue to miiudal
promotion/marketing efforts by LSSU and outdated website of the School of CJ, FS and EMS. In
addition, the Covidl9 pandemic still has many people concerned about being in the field of
FS/EMS with the required human interaction. The School of E3rel EMS has attempted to

update and improve the School website with little change. Updating the website will help reach
the future university student population in a media that they can understand and relate to. There
is a new push towards a third paptpvider for a NEW website which should greatly improve

overall prospective student responses. Professor Henderson continues to recruit students across

al | maj or Roion sad maGrkaedss ng of the program (and

regional high shools and career and technical center which has continued to create positive
student growth from the regional high schools while still having a decline overall. Professor
Henderson has met informally with the VP of Marketing and Admissions staff abquiotiram

and will request representatives from LSSU Admissions/Marketing to meet with the College of
CJ, FS and EMS faculty to discuss ways of promoting the programs. The seminar series of
courses that we added in Fall of 2022 focus on integrating studeumsversity life, retention

and improved writing skills. These courses start as the freshman seminars FIRE 198 (Fall
semester) and FIRE 199 (Spring semester) with FIRE 299 Sophmore seminar and FIRE 399
Junior seminar. These seminar courses should irepyeerall student success, which should
show in improved retention.

Annual AssessmerfReporting

55,A f ul | l i st of your Program Learning Out come

Assessment Methods is required. This can be provided in your attachean®Pkegel Four
Column report from Nuventive, with updated
assessments.

(If an outcome was not assessed during the academiofésis reporting st at e t hat it
assessedthigasty ear , 0 and ex dcleduledte be assdssed).s n

See the attached report printed from Nuventive.
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Annual AssessmerRResults

56.Documentation of your Annual Program Assessment Results for the year is required. The
courses from which the data is reported must be made Tlaarcan also be provided in
your attached Progratevel Four Column report from Nuventive, with updated data entered
from this yeards program assessments.

See the attached report printed from Nuventive.

Annual Assessmeritleeting Minutes¢ Analysis ofResults

57.Briefly summarize the discussion held among program faculty at the Annual Program
Assessment Update Meeting (i.e., Meeting Minutes), focusing on the main points discussed
to analyze assessment results. (Bullet points sufficient, as long asdhdgax. When
appropriate, note faculty member names).

Annual Assessmentleeting Minutes¢ Use of Resultg¢Action Plans)

58.Based on the assessments results and faculty discussion / analysis of those results, briefly
describeplans for improvemenisndthe next steps that will be taken.

On August 28 2023 the School of Criminal Justice, Fire Science and EMS held a school
meeting to review the school annual assessment. Present during this meeting Professor
Henderson, Associate Professor Westrick, AasisProfessor Clegg, Assistant Professor
Fuller, Assistant Professor Strait, and, and Assistant Professor Vaught. The topics of
discussion were enrollment and retention concerns, Curriculum Changes and needs,
Internship Experiences and opportunities, aratkdting of the programs.

Enrollment and retention was discussed and the concern over the lack of marketing of our
programs being the driving force behind the lack of enroliment. Additionally, the outdated
Website continues to be a concern. The retartancern was driven by a shift in the State of
Michigan as many agencies in our fields are now hiring students without degrees and
certification in hand and paying them to attain the required state licensure as different
locations. Mostly Community Collegbased programs. The faculty felt that if we could get
help with marketing our programs and updating our website the enrollment issue would be
lessened. The veonnection with Sault College was discussed as the fall transfer students in
the Bridge program 3+1 transfer agreement between LSSU CJ and Sault College CJ has
started to return. The Cowit® pandemic did have an impact on this relationship and it
continues to have an impact.
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Action Plan: Seek out improved Marketing for the program and improeddive.

Curriculum changes that Professor Henderson finalized last Fall with the new seminar series
for both CJUS and FIRE have been received well by students and should over time show
improved retention and student achievement.

A new Degree option of BEybersecurity was brought forward by Professor Henderson.

This new degree included four new classes and revising a current class that had not been
updated since 1992. These courses and degree option were thoroughly discussed and voted
on each item and thehe degree option all passing unanimously. The new degree is an
across discipline degree with computer science making it qualify as a STEM degree. This
degree will fill the need for Cybersecurity professionals across Michigan and the Nation.
Hence, thigdegree has a great potential for a sudden increase in enroliment.

Action Plan: Submit all curriculum forms to the Curriculum Committee for approval. Seek
out increased marketing for an enrollment push.

Required attachment Attach your Program Four Catun report from Nuventivewith updated
data entered from this year .Ssttindgsorrun ¢hé repgéntaveg r a m

Select your Program from the top center dropdown box in Nuventive.

Select ReportsStandard Reports from the lefidemenu.

SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leavepredet er mi ned settings and optCoa@tausunchang:¢
Active.

= =4 =4 -8 -9



84

| 2ft SEBAAFPaaAsE 9y 3
/] 2Y LMz SN { OASYy OS=
{ OK22f

[ dl Sy R 2



85

Accounting: Annual Program Assessment Update Report

J

LAKE SUPERIOR

STATE UNIVERSITY

Accounting: Annual Program Assessment Update Reporﬂ

Person Submitting: Mindy McCready

Date: 10/8/2023

Academic Program: _4ccounting — Bachelor of Accounting
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-column report from Nuventive.
(Please verify that the appropriate year has been selected when entering your data into Nuventive).

Annual Program Data

Enrollments (Primary Major):
Freshmen: 3
Sophomores: 9
Juniors: 9

Seniors: 4%

* Regional Center students transfer to LSSU as juniors or seniors.

Retention Numbers within this Academic Program:
(Data for Program retention reporting)
1% Year Students (from prior year) returned this year:
8 0f 9 = 88%
2nd Year Students (from prior year) returned this year:
20f3 =66%
3rd Year Students (from prior year) returned this year:
50f8=62%
If applicable, 4th Year Students returned for 5% Year:
Qof22=40%

Still Attending LSSU:
(Data for annual Institutional retention reporting)
15t Year Students (from prior year) returned this year:

8 of 9 =88%
2nd Year Students (from prior year) returned this year:
20f3=66%
3rd Year Students (from prior year) returned this year:
S0f8=62%

If applicable, 4*® Year Students returned for 5% Year:
9of22=40%
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High Impact Practices Applied: Through core business courses and rigorous accounting courses,
students are exposed to a first-vear semunar course, writing-intensive courses, collaborative
assignments and projects, undergraduate research. diversity/global leaming, service learning,
mtemnships, eportfolios and a capstone course and project.

Significant Data Trends: The accounting program has experienced declining enrollment over the
last few vears as shown below.

Fall 2019 | Fall 2020 | Fall 2021 | Fall 2022 | Fall 2023
Accounting Program Enrollment 53 51 43 30 20

A related ongoing 1ssue is low enrollment in upper-level accounting courses. For example, the
average enrollment of 300 and 400 level required accounting courses was seven students for the
2022/2023 academic year.

Analysis:

Declining accounting program enrollment is not unigue to LSSTT. Universities across the nation are
also asking why fewer students are electing accounting as a major when the industry is ripe with
opportunities. Some of the reasons identified include the 150-hour requirement to become a CPA, the
difficulty of the subject matter that requires strong analviical and mathematical skills, a perception
that accounting work is boring and monotonous and a lack of awareness of career opporiunifies in the
field

Accounting faculty members are concerned about declining enrollment in the program and have
discussed possible reasons and remedies. Initiatives they will implement in the near fiture aimed at
more effectively marketing the program include the following.
e Assigning a firll-time faculty member to teach ACTG132 (Principles of Accounting I) instead
of an adjunct
Rebuild the Accounting Club
Survey current accounting students to ask why they chose to major in accounting
e Invite local high school students enrolled in business courses fo our campus and/or visit those
high schools to discuss LSSU programs and career opportumities

Low enrollment in upper-level accounting courses results in inefficient use of LSSU resources. It also
may not provide for an optimal learning environment for students (group work, projects. discussions,
etc.). ACT332 and ACTG333 are offered every other vear. All other 300 and 400 level courses are
offered once a vear. Accounting faculty have reviewed course offerings and enrollment mumbers and
determined that ACTG334, ACTG427, ACTG432 and ACTG433 should be offered every other vear.
They will work on a plan fo implement a new course rotation that causes the least amount of 1ssues
for current accounting students.

Professor MeCready invited all LSST accounting students to a meeting to discuss rebuilding the
Accounting Club during the fall 2022 semester. and only two students attended. However, after
completing a summer internship, a senior student came back to campus in fall 2023 excited about
opportunities an accounting club could benefit from. She has held a few meetings and gained some
mterest from classmates.
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Other Relevant Trends:

The accounting profession is being impacted by the CPA Evolution Initiative which was recently
launched by the National Association of State Boards of Accountancy (NASBA) and the American
Instimite of Certified Public Accountants (AICPA). These bodies are implementing a new core +
licensure model and will release a new Uniform CPA Exam in 2024, Students desiring fo become
Certified Public Accountants will be required fo have a greater skill set, expanded competencies and
mereased knowledge of emerging techmologies. Accounting faculty will respond by reviewing
program regquirements and course content and outcomes to determine 1f changes should be made.

Canadian students who earn an accounting degree from LSS are expeniencing difficulty when
returning to Canada and applying to becoming CPAs. They have reported being required to complete
significant additional coursework due to many of their LSSU courses not being accepted for credit.
L55U accounting faculty will look into this issue in the near foture.

Annual Assessment Reporting

1. A full list of vour Program Leaming Outcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in vour attached Program-level Four Column report
from Muventive, with updated data entered from this vear’s program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, " and note when it is next scheduled to be assessed).

See the attached report printed from Nuventive.

Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year 15 required. The courses
from which the data is reported must be made clear. This can also be provided in your attached
Program-level Four Colunm report from Nuventive, with updated data entered from this year’s

program assessments.

See the attached report printed from Nuventive.

Annual Assessment Meeting Minutes — Analysis of Results

3. Brefly summarize the discussion held among program faculty at the Annual Program Assessment
Update Meeting (i.e.. Meeting Mimutes). focusing on the main points discussed to analvze
assessment results. (Bullet points sufficient. as long as they are clear. When appropriate, note
faculty member names).

See the attached meeting minutes.



Annual Assessment Meeting Minutes — Use of Results {Action Plans)

4. Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.

Asg indicated in the attached muinutes, Lukenda School of Business faculty met on September 3, 2023
to discuss program assessment. Significant tume was spent discussing results related to the common
professional component of business bachelor degrees. Faculty also provided a brief summary related
to specific assessment of each program.

Professors McCready and Diaz met on October 8 to discuss the issues and related action plans
detailed in this report.

Bequired attachment: Attach vour Program Four Column report from Nuventive, with updated
data entered from this yvear's Annual Program Assessment meeting. Settings to run the report are:

Select your Program from the top center dropdown box in WNuventive.

Select Reports - Standard Reports from the left-side menu.

Select Assessmeni: Program Four Column

Select the year for this specific Annual Update Report.

Leave pre-deternuned seftings and options unchanged: under “Filter.” select Goal Stafus — Active.

Sources:

« hitps./‘tvlerwren. co.nz/why-are-accounting-graduates-hard-to-find/

+ hitps./wwnw journalofaccountancy. com/issues/ 202 3 jun/how-students-view-the-accounting-
profession htmi# ~text=In%20the%:201ast%a20several %o 2 0vears in%a20accounting®e 2 0has%s2
Odeclined®e20significantlv.

» hitps/waw hinkedin com/pulsewhy-fewer-college-students-electing-become-accounting-
steve-goldmintz/

Lukenda School of Business
School Meeting Minutes
September 5, 2023 — 3:00 p.m.

Present: R. Boston, M. Diaz, K. Fritz, G. Kalchev, M. McCready, J. Murray, V. Philips,
R. Wilhelms (via Zoom)

Absent: R. Skiera (excused)

Action liems

1. Approval of meeting minutes from August 23, 2023
Motion made by V. Philips — Motion supported by B. Boston
Vote: For = 6, Opposed = 0, Abstain = 0

Major Field Test Results — The Fall 2022 and Spring 2023 Major Field Test results were
discussed. The scores have been steadily decreasing since Covid. Prof. Diaz is hoping to
increase the scores in Information Systems by implementing a study guide, Faculty also
questioned whether the MFT is the right tool for what we use it for, Prof. McCready has been
doing research on a test called Peregrine Accounting & Finance Assessment Tool which
provides more thorough results and shows which areas the students are struggling in. Prof,
MeCready will also provide faculty with a trend analysis of the MFET for the last two years.

Program Assessment — Faculty reviewed the Program Assessments for Management,
Accounting, International Marketing, E-Marketing, Cannabis, Finance/Economics,
Entrepreneurship, Intemational Business Cert and Technical Accounting/Small Business
Administration. Dr. Fritz and Prof. Boston will be adding more information to their assessment.
Program Assessments are due September 30, 2023 to Prof. Diaz/Gail Essmaker.

Reminders — HL.C will be on campus on October 2-3, 2023 for the MBA program. Faculty were
asked to look at the reminders listed on the bottom of the agenda for various faculty related

deadlines.

The meeting adjourned at 4:45 p.m.

88



89

Business Administratiodnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Business Administration: Annual Program Assessment Update Report

Person Submitting: Maria Diaz

Date: 9/30/2023

Academic Program: Bachelor of Business Administration
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-column report from Nuventive.
(Please verifv that the appropriate vear has been selected when entering vour data into Nuventive).

Annual Program Data

Enrollments (Primary Major):

Freshmen: &
Sophomores: §
Juniors: &
Seniors: I8

Retention Numbers within this Academic Program:

(Data for Program retention reporting)
15t Year Students (from prior year) returned this year:
Sof9or55%
2nd Year Students (from prior year) returned this year:
3 of 3 or 100%
3rd Year Students (from prior year) returned this year:
4 of 10 or 40%
If applicable, 4thr Year Students returned for 5th Year:
7of 19 or 36%

Still Attending LSSU:
(Data for annual Institutional retention reporting)
1st Year Students (from prior year) returned this year:
9 of 9 or 100%
2nd Year Students (from prior year) returned this year:
3of 3 or 100%
34 Year Students (from prior year) returned this vyear:
6 of 10 or 60%
If applicable, 4th Year Students returned for 5t Year:
S8of 19 or42%

Degrees Conferred: [/
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High Impact Practices Applied: Through core business courses, studsnts ars
exposed to a first-year seminar course, writing-intensive courses,
collaborative assignments and projects, undergraduate research,
diversity/global learning, internships and a capstone course and
project. For example,
1. BUSH 211 - EBesearch and Analysis — Students develop a
short survey, apply descriptive statistics technigues
using M5 Excel, interpret their results and discuss
limitaticns of their research. Students learn data
analysis and data wisualizaticn technicues to support
data-driven management decision-making. This is a
collaborative project.
. BUSN 46& Business Policy — all business students
complete a business plan which includes all elements of
their core education.
3. In BUSN 330, students work in groups weskly toc solwe
legal hypotheticals. I scramkle the groups so that
students are working with different peesrs throughout the
term.

S

Significant Data Trends: Business Administration degres program was
developed to allow regional center students an opportunity to earn
a general business degree without trawveling to the main campus. The
nunker of cn—campus students in this program has increased in
recent years, however. In addition, an increasing number of
incoming freshmen students are selecting the Business
Administration major initially. After they have been exposed to
professors and cther programs, they have a tendency to transfer to
one of the other business programs, resulting in lower enrollment
but it remains cowverall a popular option for students.

Analysis: In addition to completing a set of core business courses
that is common to all business bachelor degrees, business
administration majors are required to sarn a business minor. LSB
faculty members questicon whether this degres is as marketable to
employers as LSB's other bachelor degrees. For example, would a
company seeking a candidate with a marketing degree hire a graduate
with a business administration degree and a minor in marketing?
Discussion of this issue was initiated due to the increase in
enrcllment from main campus students. The program had previously
been populated with non-traditional regional center students who
just nesded a business bachelor degree for advancement related to
their current employment positions. Since the program serves
regional center students well, LSB faculty do not want to eliminate
the Business Administration degree. Instead, they will educate main
campus students on the benefits and drawbacks of the major and
explain the difference betwsen it and the other LSB bachelor
degrees through academic adwising and introductien to all the
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majors in BUSH101l (Freshman Seminar). Since this initiative bkegan,
we hawve experienced a slight decline in on-campus enrollment in
this major.

Annual Assessment Reporting

1. A full list of vour Program Leaming Outcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in your attached Program-level Four Column report
from MNuventive, with updated data entered from this vear’s program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, " and note when it is next scheduled to be assessed).

See attached Program-level Four Coclumn report from MNuventive.
Annual Assessment Results

2. Documentation of vour Annual Program Assessment Results for the year 15 required. The courses
from which the data is reported must be made clear. This can also be provided in your attached
Program-level Four Colunm report from Nuventive, with updated data entered from this vear’s
program assessments.

See attached Program-level Four Coclumn report from MNuventive.
Annual Assessment Meeting Minutes — Analysis of Results

3. Brefly summarize the discussion held among program faculty at the Annual Program Assessment
Update Meeting (i.e.. Meeting Mimutes). focusing on the main points discussed to analvze
assessment results. (Bullet points sufficient. as long as they are clear. When appropriate. note
faculty member names).

See attached meeting minutes that summarize the discussion held
by all LSB faculty regarding the common professicnal component of
business bachelor degrees, including the review of the Major
Field Test results which are used to evaluate the curriculum and
driwve any changes needed to the program.

Annual Assessment Meeting Minutes — Use of Results (Action Plans)

4. Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.

See attached meeting minutes and assessment report from
Nuwventive. Whereas cther sections from semester to semsster show
inconsistencies based on the student, the information systems
section of the test shows a consistent and significant decline
owverall in scores since Covid and lockdowns. The instructor has
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made changes to MGMT 280 including providing an exam study guide
for students to help them learn the material, recuiring a lock-
down browser for exams to ensure good study habits, and extra
credit opportunitiss to learn the material. Business faculty
will continue to monitor the results.

Required attachment: Attach vour Program Four Column report from Nuventive, with updated
data entered from this year's Annual Program Assessment meeting. Settings to run the report are:

Select your Program from the fop center dropdown box in Nuventive.

Select Reports - Standard Reports from the left-side mem.

Select Assassment- Program Four Column

Select the vear for this specific Annual Update Report.

Leave pre-determined seftings and options unchanged; under “Filter.” select Goal Status — Active.



Cannabis BusinesSnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Cannabis Business: Annual Program Assessment Update Report

Person Submitting: Koral C. Friiz

Date:

9/5/2023

Academic Program: Cannabis Business
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,

along with the accompanying program-level 4-column report from Nuventive,
(Please verifv that the appropriate year has been selected when entering your data into Nuventive).

Annual Program Data

Enrollments:

Freshmen: 6
Sophomores: 10
Juniors: 10
Seniors: 7

Retention Numbers:

Freshmen: 7/16
Sophomores: 4/7
Juniors: 37

Degrees Conferred: 2

High Impact Practices Applied:

This program maintains a living learming community to provide students opportunities to
collaborate between the cannabis business and cannabis chemistry programs.

This program 1s supported by a student group, the Cannabis Studies Club, which brings students
together for industry discussions, workshops, and guest lectures.

Students 1 this program complete undergraduate research and projects that culminate in a
business plan.

Students engage in class polls. discussions, group work, and assignments to cover content in
the CBUS specific courses.

Students complete career development projects and networking activities.

LSB Facility including, Ryan Skiera & Valerie Philips, provide opportunities to integrate
cannabis business issues into discussions on marketing and human resources.

This program 1s offering a study abroad option for May 2023 for students to study cannabis
economics in Amsterdam.
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Significant Data Trends: In most CBUS courses (CBUS 122, CBUS 305, CBUS 360, CBUS 361),
there are between 1-3 students each term who do not complete coursework and drop or fail the
course. Each vear 1-3 students enrolled in the degree change degree options or disconfine pursing
any degree at all.

Amnalysis: While it remains early in the program’s history, there are a few trends related to retention that are
clear. However, it remains too early to identify specific significant trends from the data. The pattern with students
not completing work or not progressing in a fashion that would allow for degree completion is being monitored
and advisors to the program are workang with individual students to suppert the unique needs and concerns of
students in this program  Some hordles including Veteran Affairs sestrictions. personal finances, and life events
are the biggest canses for the current issues with cowrse and degree completion Other students are leaving before
completing the degree to pursue positions in the mdnstry. This is both beneficial and problematic for the
program On one hand. it shows that the students are finding job placements and excelling; on the other hand, it
negatively impacts the retention data for the program.

Annual Assessment Reporting

1. A fill list of vour Program Leaming Outcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in vour attached Program-level Four Column report
from Nuventive, with updated data entered from this vear’s program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, " and note when it is next scheduled to be assessed).

Annual Assessment Results

2. Documentation of vour Annual Program Assessment Results for the vear is required. The courses
from which the data is reported nust be made clear. This can also be provided in vour attached
Program-level Four Colunm report from Nuventive, with updated data entered from this year’s

program assessments.

Annual Assessment Meeting Minutes — Analysis of Results

3. Bnefly summanze the discussion held among program faculty at the Anmial Program Assessment
Update Meeting (i.e.. Meeting Mimutes). focusing on the main points discussed to analvze
assessment results. (Bullet points sufficient. as long as they are clear. When appropriate, note
faculty member names).

Students are completing their pitch decks and business plans and will continue to engage
in this necessary coursework.

Students need further development of presentation and synthesis skills to propose
solutions to novel problems.

Dr. Kalchev and Koral Fritz are providing advising to students to participate in a study
abroad trip.

Eoral Fritz continues to evaluate whether a change to the degree audit is needed to handle
course rotation complications.

Cannabis courses are being offered online when possible to allow students opfions to
complete the work.

There are no other significant changes or conversations related fo assessment results as we
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wait for more students fo complete the program.

Annual Assessment Meeting Minutes — Use of Results (Action Plans)

4. Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.
s Koral Fritz remains open to offering an independent study for upper classman to explore

research in the field.
Koral Fritz with continue fo include CBPAB members as guest lectures in courses.
Faculty will continme advising students about course offenings and rotations to aid in
degree completion.
There mav be a proposal to remove BIO 235 from the BS Cannabis Business degree audit.
Coursework will require students to collaborate and propose solutions to unanswered
problems.

Required attachment: Attach yvour Program Four Column report from Nuventive, with updated
data entered from this year’s Annual Program Assessment meeting. Settings to run the report
are:

Select your Program from the top center dropdown box in Nuventive.

Select Beports - Standard Reports from the left-side menu.

Select dssessment: Program Four Column

Select the year for this specific Annual Update Eeport.

Leave pre-deteruned seftings and options uwnchanged; under “Filter.” select Goal Siafus — Active.



EntrepreneurshipAnnual Program Assessment Update Report

i, LAKE SUPERIOR
STATE UNIVERSITY

Entrepreneurship: Annual Program Assessment Update Report

Person Submitting: Robert Boston

Date: 9192023

Academic Program: Enmeprencurship

Annual Update — Year Being Reported: 20772023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-column report from Nuventive.
{Please verify that the appropriate year has been selected when enfering yvour data into Nuventive).

Annual Program Data

Enrollments (Primary Major):
Freshmen: 32

Sophomores: ]
Juniors: 1
Seniors: 3

BRetention Numbers within this Academic Program:

{Data for Program retention reporting)
1%® ¥=ar Students (from pricr ye=ar) returnsd this year:
40%
274 Year Students (from prior year) returned this year:
40%
3rd Ye=ar Students (from pricr year) returnsd this year:
10075
If applicable, 4fh Year Students returned for 5% ¥ear:
0%

5ill Attending LS5T:
{Data for anmual Institutional retention reporting)
1%® ¥ear Students (from pricr year) returnsd this year:
%40%

274 ¥Year Students (from pricr year) returnsd this year:

0%

3drd ¥Ye=ar Students (from pricr ye=ar) returned this year:
10075

If applicable, 4%F ¥Year Students returned for 5% Year:
0%

Degrees Conferred: !
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High Impact Practices Applied:

Significant Data Trends: Refention is lower in the early vears and high in the later years.

Analysis: Analysis of Retention data

Annual Assessment Reporting

1. A fill list of vour Program Leaming Outcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in vour attached Program-level Four Column report
from Nuventive, with updated data entered from this year’s program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, ” and note when it is next scheduled to be assessed).

Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is required. The courses
from which the data is reported nmst be made clear. This can also be provided in your attached
Program-level Four Colunm report from Nuventive, with updated data entered from this year’s

program assessments.
Annual Assessment Meeting Minutes — Analysis of Results

3. Retention and enrollment contimue to be a struggle. The business plan continues to be a viable
assessment tool. MFT is questionable due to student effort. Further discussion will be required
going forward.

Annual Assessment Meeting Minutes — Use of Results {Action Plans)

4. Perhaps we should consider another assessment tool to replace the MFT, however we need
something that will allow us to compare LS51 fo other institutions.

Required attachment: Attach vour Program Four Column report from Muventive, with updated
data entered from this vear's Annual Program Assessment meeting. Settings to run the report are:

Select your Program from the top center dropdown box in MNuventive.

Select Reports - Standard Reports from the left-side menu.

Select Assessment: Program Four Column

Select the vear for this specific Annual Update Report.

Leave pre-determined setfings and options vnchanged: under “Filter,” select Goal Stafus — Active.
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Finance & Economicdnnual Program Assessment Update Report

i{ LAKE SUPERIOR

STATE UNIVERSITY

Finance & Economics: Annual Program Assessment Update Report

Person Submitting: Robert Boston

Date: 2192023

Academic Program: Finance and Economics
Annual Update — Year Being Reported: 20772023

DUE: Email this form to the Vice-Provost before 3:00pm on Fridav of Week 4 in the fall semester,
along with the accompanying program-level 4-column report from Nuventive.
{Please veriiy that the appropriate year has been selected when entering your data info Nuventive).

Annual Program Data

Enrollments (Primary Major):
Freshmen: 3
Sophomores: 3

Junicrs: 3

Seniors: 6

Retention Numbers within this Academic Program:
{Data for Program refention reporting)

1%® Year Students (from pricr y=ar) returned this ye=ar:

Nid

274 Year Students (from prior ye=ar) returnsed this year:
80%

3rd ¥Year Students (from pricr year) returned this year:
3%

If applicakle, 4th Year Students returned for 3% Year:
16%

5till Artending LSSU:

{Data for annual Institutional retention reporting)
15® Year Students (from pricr y=ar) returned this ye=ar:
Nid
2ed Year Students (from pricr year) returned this year:
100%
3=d Year Students (from pricr y=ar) returned this y=ar:
£3%
If applicable, 4°® Year Students returned for 5% Year:
16%

Degrees Conferved: 7
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High Impact Practices Applied:

Significant Data Trends: Retfention and envollment continue to be issues across many programs. Finance
and Economics has a great vetention record . Laker success should assist in the retention of freshman
sfudents.

Analysis: dnalysis of Retention data

Annual Assessment Reporting

1. A full list of vour Program Learning Cutcomes and a description of each outcome’s Assessment
Methods 1s required. This can be provided in vour attached Program-level Four Colunm report
from Nuventive, with updated data enfered from this vear's program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past vear, " and note when it is next scheduled to be assessed).

Annual Assessment Results

2. Documentation of your Anmial Program Assessment Results for the vear is required. The courses
from which the data is reported nst be made clear. This can also be provided i vour attached
Program-level Four Columm report from Nuventive, with updated data entered from this year’s

Program assessments.
Annual Assessment Meeting Minutes — Analysis of Results
3. MFT may not be a viable assessment tool due to lack of student effort. Perhaps a new tool should

be developed or copied from another school Small class sizes assist in retention. however a
strong job market and higher wages has had an impact on retention.

Annual Assessment Meeting Minutes — Use of Results (Action Plans)

4. Case class next semester will be closely monitored and perhaps expanded to include other classes.

Required attachment: Attach vour Program Four Column report from Nuventive, with updated
data entered from this year s Annual Program Assessment meeting. Settings to run the report are:

Select your Program from the top center dropdown box in Nuventive.

Select Reports - Standard Reports from the left-side menu.

Select Assessment: Program Fowr Column

Select the vear for this specific Annual Update Report.

Leave pre-determined settings and options vnchanged; under “Filter,” select Goal Stanis — Active.



International Busines®nnual Program Assessment Updaéport

A LAKE SUPERIOR

STATE UNIVERSITY
International Business: Annual Program Assessment Update Report

Person Submitting: Dv. Ralf Wilhelms

Date: 2192023

Academic Program: Business Administration — International Business
Annual Update — Year Being Reported: 202227

DUE: Email this form to the Vice-Provost for Accreditation & Assessment and your Dean
before 3:00pm on Friday of Week 6 in the fall semester, along with the accompanying program-
level 4-column report from Nuventive. (Plaase verifi that the appropriate year has been
selected when entering your data into Nuventive).

With approval of the Dean academic programs with an enrollment of less than 10 may present
their data in a combined Within-5School Annual Program Assessment Update Report.

Annual Program Data — Combined Reporting for Programs Within Schools
with < 10 Enrollment

Program Enrollment Data (Primary Major) — programs with < X students
Program Name: | Program Name: | Program Name: | Program Name:

Freshmen | Fall 4
Sophomores | Fall 3
Juniors | Fall 1
Semiors | Fall 1

Retention Numbers within this Academic Program:
{Data for Program retention reporting)

Retention Numbers for Primary Major within Programs with < X students
Program Name: | Program Name: | Program Name: | Program Name:

Internaticonal
Business
17 Year Shidenis {prior) Frio 5o 100%
Retained to 2 Year
2nd Fear Studeniz (prior) Soto hum: 33% We had two
Retained to 3rd Year smdents transfer
down state to be
closer to their

family
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Retained to Sth Year (il any)

3vd Year Sudents (prior) Faniogs: Fall 1
Retained to 4th Year
4th Fear Studsniz (prior) Fun to Sewr 100%

5till Artending LSSU, but changed major:

{Data for annual Institutional retention reporting)

Retention Numbers for Programs with < X students

Program Name:

.H'OET'FIHT Name:

Program Name:

Program Name:

17 Year Studants (prior)
Retained to 2 Year

2nd Year Students (priov)
Retained to 3rd Fear

3ved Year Students (prior)
Retained to 4th Year

Jth Year Students (prior)
Retnined to th Year (i any)

Degrees Conferred: 3

High Impact Practices (HIPs) Applied (specifi HIPs applied in specific programys):

International Intemships

The Infernational Business Program established a network of organizations to provide mternship
opportunities abroad. The internships provide students with credits and faculty supervision to ensure that
sindents gain valuable international work experience.

Study Abroad Program:

The Infernational Business program offers short term stdy abroad programs in Germany, Scotland,
Ireland, and China The program ensures that the stdy abroad experience aligns with the Infernational
Business curricutmm and melude courses that contribute to major requirements.

Case Smdies and Problem Based Learning

Courses are centered aronnd Case Sidies that focus on mternational business scenarios to provide students

a hands-on nnderstanding of the challenges and decision-making processes mvolved in global usiness

operations.

Students participate in the case study competition in Canada. Students are encouraged to apply theoretical

knowledge to real-world business scenarios.

Cross-Culmral Commmunications
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The International Business program provides content and opportunities fhrough courses to assist students
to develop essential interculiural communication and negotiation skalls.

Significant Data Trends: Note any significant data trends, such as high DVE/W rates in specific
courses, or declining envollment or completion rafes compared fo the previous year, eic.

It is difficult to develop data trends with the Covid Pandemic taking place. This had an impact on
enrollment with a circulating uncertainty of how the future will look after Covid.

Analysis: Analysis of Retention data

One of the goals for the program is to focus on enrollment again and the presented data doesn’t
provide clear picture and can’t be used to build assumptions due to the limited or impacted data
available. In the short term - 3 vears — We set our goal to have 20 students enrolled in the

mternational business program

Annual Assessment Reporting — see attached documentation from Nuventive

1. A full list of vour Program Learning Cutcomes and a description of each outcome’s
Assessment Methods is required. This can be provided in vour attached Program-level Four
Column report from Nuventive, with updated data entered from this year’s program
assessments. Include each program being reported on this form.

{If an outcome was not assessed during the academic vear of this reporting, state that it was “Not
assessed this past vear, " and note when it is next scheduled to be assassed).

Annual Assessment Results

2. Documentation of vour Annual Program Assessment Results for the year is required. The
courses from which the data is reported nmst be made clear. This can also be provided in
vour attached Program-level Four Column report from Nuventive, with updated data entered
from this year’s program assessments for each program being reported on this form.

Annual Assessment Meeting Minutes — Analysis of Results

3. Combined Anmual Assessment Meetings may be conducted for programs with < X students
enrolled. Briefly summarize the discussion held among program faculty at the Anmual
Program Assessment Update Meeting (i.e.. Meeting Mimnutes). focusing on the main points
discussed to analyze assessment results. (Bullet points sufficient. as long as they are clear.
When appropriate. note faculty member names).
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Annual Assessment Meeting Minutes — Use of Results (Action Plans)

4. Combined Anmal Assessment Meefings may be conducted for programs with < X students
enrolled. Based on the assessments results and faculty discussion / analysis of those results,
briefly describe plans for improvements and the next steps that will be taken for each
program being reported on this form.

Required attachment: Attach vour Program Four Colummn report from Nuventive, with vpdated
data entered from this vear's Annual Program Assessment meeting. Settings to run the report are;

Select your Programy(s) from the top center dropdown box in Nuventive.

Select Reports - Standard Reports from the left-side menu.

Select Assessment: Program Four Column

Select the vear for this specific Annual Update Report.

Leave pre-determined seffings and options wnchanged; under “Filter,” select Goal Siaus —
Active.
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Management Annual Program Assessment Update Report

i LAKE SUPERIOR
STATE UNIVERSITY

Management: Annual Program Assessment Update Report

Person Submitting: AMarta Diaz

Date: 9/30/2023

Academic Program: Bachelor of Business Administration - Management
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Fridav of Week 4 in the fall semester,
along with the accompanying program-level 4-column report from Nuventive.
{Please verffy that the appropriate year has been selecied when entering your data into Nuventive).

Annual Program Data

Enrollments (Primary Major):
Freshmen: 2

Sophomores: &
Juniors: &
Seniors: 14

Retention Numbers within this Academic Program:

{Data for Program refention reporting)
12 ¥Y=ar Students (from pricr ye=ar) returnsd this year:
6 of 8 or 7%
224 Year Students (from pricr year) returnsed this year:
7of 8 or 87%
3rd ¥ear Students (from pricr year) returnsd this year:
7af1l or 63%
If applicakle, 4% Year Students returned for 5% Year:
6 af 17 or 35%

Still Attending LS5SU:

{Data for annual Institutional retention reporting)
1%® ¥=ar Students (from pricr ye=ar) returnesd this year:
& of § or 100%
2ed ¥Year Students (from pricr year) returnsd this year:
8 of 8 or 100%
3rd ¥ear Students (from pricr year) returnsd this year:
&of 11 or 72%
If applicable, 4%F Year Students returned for 5% Year:
7 of I7 or 41%

Degrees Conferred: 12



High Impact Practices Applied: The sams or similar high impact practices
are applied in each course and semester.

-

5]

A}

Ls part of the business core, BUSN 211 Business
Statistiecs, MGMT Z2EB0 Management Informaticn Systems and
MEMT 371 Operations/Business Lnalytics courses are
linked teogether te introduce and reinforee data-driwven
management decision- making.

o BUSHN 211 — Resesarch and Rnalysis — Students develop a
short survey, apply descriptive statistics techniques
using MS Excel, interpret their results and discuss
limitations of their research. Students learn data
analysis and data wisualization technigques to support
data-driven management decisicon-making. This is a
collaborative project.

o MGMT 371 - Empirical Research - Students prepare an
academic ressarch paper. Students produces a review of
the literature, methodology section, analyze survey
results using statistical inference technigues,
interpret results, and complete a discussion section
including how their results could be applied in
managemsent decision—making. This is a collaborative
project.

o MEMT 230 — Students complete an indiwvidualized,
comprehensive online Excel training program concluding
with a remocte-proctored certification exam. A
certificate is awarded to the student providing
evidence of tested Excel proficiency: Beginner,
Basic, Productive or Rdvanced.

. MGMT 360, MGMT 365 and MGMT 464 - Extensive use of groups

for resesarch studies/discussions and case study
analysis/discussions.

. MGMT 47& Employee Training and Dewvelopment — Students

develop and deliver employes training programs for local
ocrganizations in Michigan and Canada.

. BUSN 466 Businsss Policy — all business students

complete a business plan which includes all elements of
their core education.

. In BUSH 3533, I have the students answer trivia questicons

that test BUSN 3530 content that reinforces concepts that
reappear in BUSH 355. The students answer a prompt on a
noctecard and submit it as an exit ticket at least cnce a
week. The intent is to reinforce the concepts and to help
the students retain information longer.

. In BUSN 355, students present on assigned laws for 5-8

minutes. Students are required to summarize the law,
discuss key rules, and share examples of how the law
appliss to real life or hypothetical scenarios.

. In BUSH 3530 and MGMT 431, students work in groups weekly
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to soclwve legal hypotheticals. I scramble the groups sc
that students are working with different peers
throughout the temm.

. In MGMT 451, students are assigned a chapter case to
present and explain te the class. Each student is assigned
roughly 4-& cases =sach term.

9. In MGMT 431, groups of students produced TikTok style reesls
to explain to lower classmen in BUSHN 330 how to work with a
legal writing structure known as IRAC.

10.In BUSHN 335 and MGEMT 431, students complete case briefs
and written summaries with case analysis as assignments.

11.In BUSH 355, students reviewsd cases and news articles
regarding lawsuits filed against Zmazon related to Title
VII, OSHA, RDA, ADER, and the NLRA. The subssquent class
discussicn allowed students to explore possible strategies
to handle lawsuits as a manager or executiwve. It also
informed them of their rights as employees.

[N}

Significant Data Trends: Basesd on a 5-year average, the management program
does not appear to be experiencing any significant changes to
enrcllment or retention — it is a stable program for the Lukenda
School of Business.

Analysis: Based on a S-y=ar average, the managemsnt program doss not
appear to be experiencing any significant changes to enrollment or
retention — it is a stable program for the Lukenda Schocl of
Business. In addition, there appears to be an uptick in the number
of students who are dual enrclling in one or more programs. Several
students who were non—management majors are choosing to dual enroll
in the management program to enhance their marketability with
employers and increase their ability to compete in the marketplace
against other students who =arn a bachelor’'s degres. Students
appear to becoming dual majors on their own, without any department
initiative promotion.

Annual Assessment Reporting

1. A full list of vour Program Leaming Cutcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in your attached Program-level Four Column report
from Nuventive, with updated data entered from this vear's program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, " and note when it is next scheduled fo be assessed).

See attached meeting minutes and assessment report from
Nuventive.
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Annual Assessment Results

2,

Documentation of yvour Annual Program Assessment Results for the year is required. The courses
from which the data is reported must be made clear. This can also be provided mn your attached
Program-level Four Columm report from Nuventive, with updated data entered from this year's
program assessments.

Sees attached meeting minutes and assessment report from
Huventive.

Annual Assessment Meeting Minutes — Analysis of Results

i

Briefly summarize the discussion held among program faculty at the Annual Program Assessment
Update Meeting (i.e.. Meeting Mimutes). focusing on the main points discussed to analvze
assessment results. (Bullet points sufficient, as long as they are clear. When appropriate, note
faculty member names).

See attached meeting minutes that summarize the discussion held
by business faculty regarding the common professional component
of business bachelor degrees and program assessments, including
the rewview of the Major Field Test results which are used to
evaluate the curriculum and driwve any changes needed to the
program.

Overall, management students have performed well in their

capstone project. In addition, most management students achiewved
alrove the naticnal mean in guantitative analysis and legal
sections of the major field test, however, did not do well in the

information systems section of the major field test. Management
students performed well with data-driven survey research project
in MGMT 371 and Excel training program in MGMT 280, as well as in
business and labor law courses: BUSHN 350, BUSH 355 and MGMT 431,



Marketing Annual Program Assessment Update Report

J

LAKE SUPERIOR
STATE UNIVERSITY

*  Marketing: Annual Program Assessment Update Report

Person Submitting: Valerie Philips, Associate Professor, Marketing, LSB

Date:  September 22, 2023

Academic Program: Bachelor of Science, Business Administration - Marketing major
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall
semester. along with the accompanying program-level 4-column report from Nuventive.
{Please verify that the appropriate year has been selected when entering your data into
Nuventive).

*  Annual Program Data

Enrollments (Primary Major):
Freshmen: 8
Sophomores: 10

Juniocrs: 10

Seniors:10

Retention Numbers within this Academic Program:
{Data for Program retention reporting)

15 Yzar Students (from pricr ye=ar) returnsd this year:e

(A
[y
ol

224 Year Students (from priocr year) returned this year:80%
34 Year Students (from prior year) returned this year:100%
If applicakle, 4tk Year Students returned for 5% Year: 40%
Still Attending LS5U:
{Data for annuial Institutional retention reporting)
1s® ¥ear Students (from pricr year) returned this year:77%
20d ¥ear Students (from pricr year) returnsd this ysar:6c%
374 Year Students (from prior year) returned this year:100%

If applicable, 4%k Year Students returned for 5% Year: 40%
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Degrees Conferred: §

High Impact Practices Applied: Simulations, service learning projects, research papers
and projects, tests and quizzes, case analysis, collaborative learning in teams

Significant Data Trends: 1. Marketing enrollment and retention demonsirate stability
over time.

2. Freshman enrollment in the Marketing major mav be understated, since many freshmen
do not know what they want to study, or else fail to declare a major and are counted within

the generalist degree (with minor) instead

Analysis: 1. With the increase in e-, digital, and social media marketing, and commensurate
student interest in the resulting jobs, marketing continues to demonstrate steadiness.

2. This is an advising issue. Advisors should encourage uncertain students or students
studying in the generalist program to select the B.S. Business Administration (with major)
decree

. Annual Assessment Reporting

= See the attached Program-level Four Column report from Nuventive, with updated data
entered from this vear's program assessments.

. Annual Assessment Results

*  Refer to the attached Program-level Four Column report from Nuventive, with updated data
entered from this yvear's program assessments.

*  Annual Assessment Meeting Minutes — Analysis of Results
Virtual Meeting with Dr. B Wilhelms and Prof V. Philips on September 23/23:

Changes mfroduced into the cumculum (e.g digital marketing, sports and events, certificates)
have strengthened the marketing program.

Post-pandemic, some of the courses will resume project-based application of marketing skills. s

The use of practical application in combination with sinmlation and hand-on experniences in
mtemships assist in the marketability of Marketing graduates. Examples include a local business



110

owner in Fall 2022 who telephoned the professor several times to laud students' work in
generating higher traffic, increased revenues, and more followers on Facebook and twitter.

Recent positions accepted by our graduates include a position with the Detroit Eed Wings and
Marketing Data Analyst.

Possibilities for future growth include a cerfificate in Professional Selling, necessifating one new
upper-level course in Selling.

*  Annual Assessment Meeting Minutes — Use of Results (Action Plans)

Possibilities for future growth include a certificate in Professional Selling, nequiring the
mtroduction of one new upper-level course in Selling. Faculty discussion will be beneficial here,
as well as feedback from the PAB.

Given the online delivery of a key collection of Marketing courses, another possibility would be
the launch of an online Marketing major completion program.

Contimions monitonng of assessment results will be used as the basis for any amendments or
changes to existing curriculum.



111

ASSmall Business Administration: Annual Program Assessment Update Report

$ LAKE SUPERIOR

STATE UNIVERSITY

AS Small Business Administration: Annual Program Assessment Update Report

Person Submitting: Aarra Diaz

Date: 2/30/2023

Academic Program: .dssociates in Small Business Administration
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-colunm report from Nuventive.
{Please verifv that the appropriate year has been selected when enfering your data into Nuventivea).

Annual Program Data

Enrollments (Primary Major):
Freshmen: I
Sophomores: 0
Junicrs: 0

Senicrs: O

Retention Numbers within this Academic Program:

{Data for Program retention reporting)
19® ¥ear Students (from pricr year) returnsd this year:
0of 1 or 0%
274 Year Students (from prior year) returned this year:
Qafl or 0%
3rd Year Students (from pricr y=ar) returned this year:
0 af 2 or 0%
If applicable, 4tk Year Students returned for 5t ¥Year:
N4

5iill Attending LSSU:

{Data for annial Institutional retention reporting)
1%® ¥ear Students (from pricr year) returned this year:
Qafl or 0%
Zed ¥ear Students (from pricr year) returned this year:
0 af 1 or 0%
3rd ¥Year Students (from pricr y=ar) returned this year:
0of 2 or 0%
If applicable, 4% Year Students returned for 5% Year:
N4

Degrees Conferred: °
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High Impact Practices Applied: Through general sducation, core businsss

and upper-level accounting courses, students are exposed to a
first—-yesar seminar course, writing-intensive courses, ePortfolios,
collaborative assignments and projects, undergraduate research and
diversity/global learning.

Significant Data Trends: Enrollment in this program remains low as it has
been for the last several years.

Analysis: Very few Lukenda School of Business (LSE) students
pursus an associate degres without working on a bachelor

degree concurrently. Thus, the LSB structured its programs so
students are not required teo take any courses for asscociate
degrees that are not alsc required for bacheslor degrees.

Many business bachelor degree-seeking students who select an
associate degres do so0 to receive Tuition Incentive Program (TIP)
funding. Students from octher programs of study may add Techmnical
Accounting or Small Business Administration to develop business
skills needed to achieve their career goals. Since they provide
opportunities for students across campus without reguiring
significant additional rescources, it makess sense for the LSE to
continus offering asscciate degree programs.

Annual Assessment Reporting

1. A full list of your Program Leaming Cutcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in your attached Program-level Four Column report
from MNuventive, with updated data entered from this vear’s program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past vear, " and note when it is next scheduled fo be assessed).

See attached Program—lewvel Four Column report from MNuwventiwve

Annual Assessment Results

2. Documentation of your Anmial Program Assessment Results for the vear 15 required. The courses
from which the data is reported must be made clear. This can also be provided in vour attached
Program-level Four Colunm report from Nuventive, with updated data entered from this vear’s
program assessments.

See attached Program-lewvel Four Column report from Nuwentiwve
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Annual Assessment Meeting Minutes — Analysis of Results

3. Brefly summarnize the discussion held among program faculty at the Anmial Program Assessment
Update Meeting (i.e., Meeting Minutes), focusing on the main points discussed to analvze
assessment results. (Bullet points sufficient, as long as they are clear. When appropriate, note
faculty member names).

See attached meeting minutes that summarize the discussion held
by business faculty regarding program assessments. Three of four
students enrclled in the SBR program successfully completed
MGMT 3&0; all students enrolled im the SBA program
successfully completed BUSN 231 and MGMT 280 during the
academic year. The students that successfully completed the
courses did well on the assignments and in the courses.
Business faculty had no concerns or suggested changes to the
program.

Annual Assessment Meeting Minutes — Use of Results [Action Plans)

4. Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.

Currently, no changes are planned due to the program's low
enrollment.

Required attachment: Attach vour Program Four Column report from Nuventive, with updated
data entered from this year's Annual Program Assessment meeting. Settings to run the report are:

Select your Program from the fop center dropdown box in Nuventive.

Select Reports - Standard Reports from the left-side mem.

Select dssessment: Program Four Column

Select the year for this specific Annual Update Eeport.

Leave pre-detenmined seftings and options uwnchanged; under “Filter,” select Goal Status — Active.
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A-Technical Accountind\nnual Program Assessment Update Report

3 LAKE SUPERIOR

STATE UNIVERSITY

A-Technical Accounting: Annual Program Assessment Update Report

Person Submitting: Mindy McCready

Date: 10/9/2023

Academic Program: Technical Accounting — Associate
Annual Update — Year Being Reported: 2022.2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-colummn report from Nuventive.
{Please verify that the appropriate year has been selected when entering your data into Nuventive).

Annual Program Data

Enrollments (Primary Major):
Freshmen: 0

Sophomores: 0
Juniors: 0
Seniors: I

Retention Numbers within this Academic Program:
{Data for Program refention reporting)

1%® ¥ear Students (from pricr year) returnsd this year:
Ei:A?ear Students (from pricr year) returned this year:
3?.;{_,-‘33]: Students (from pricr year) returned this year:
I-}f“.ﬂapplicable, 4th ¥ear Students returned for 5% Year:
1gfl=100%

Still Attending LSSTU:
{Data for annual Institutional retention reporting)
1=t ¥=ar Students (from pricr ye=ar) returned this year:

N4

2nd ¥Year Students (from pricr year) returned this year:
Nid

3rd ¥ear Students (from pricr year) returned this year:
Nid

If applicakble, 4" Year Students returned for 5°* Year:
1gfl=100%

Degrees Conferred: ~



High Impact Practices Applied: Through general education, core business and upper-level
accounfing courses, students are exposed fo a first-year seminar course, wWriting-infensive courses,
ePortfolios, collaborative assignments and projects, undergraduate research and diversity/global
leaming.

Significant Data Trends: In addition to the one student noted above, two other students were

enrolled in Technical Accounting as a secondary program of study. Nevertheless, enrollment in this
program remains low as it has been for the last several years.

Analvsis: Very few Lukenda School of Business (LSB) students pursue an associate degree without
working on a bachelor degree concurrently. Thus, the LSB structured its programs so students are not
required fo take any courses for associate degrees that are not also required for bachelor degrees.
Many business bachelor degree-seeking students who select an associate degree do so to receive
Tuition Incentive Program (TIP) funding Students from other programs of study may add Technical
Accounting or Small Business Adnunistration to develop business skills needed to achieve their
career goals. Since they provide opportunities for students across campus without requiring
significant additional resources, it makes sense for the LSB to confinue offering associate degree

programs.
Annual Assessment Reporting

1. A full list of yvour Program Leaming Outcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in vour attached Program-level Four Column report
from MNuventive, with updated data entered from this year’s program assessments.

{If an oufcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, ” and note when it is next scheduled to be assessad).

See the attached report printed from Nuventive Improve.

Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is required. The courses
from which the data is reported nmst be made clear. This can also be provided in vour aftached
Program-level Four Colunmm report from Nuventive, with updated data entered from this year’s

Program assessments.

See the attached report printed from Nuventive Improve.
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Annual Assessment Meeting Minutes — Analysis of Results

3. Briefly summarize the discussion held among program faculty at the Annual Program Assessment
Update Meeting (i.e.. Meeting Mimutes). focusing on the main points discussed to analvze
assessment results. (Bullet points sufficient. as long as they are clear. When appropriate, note
faculty member names).

Accounting faculty members Mindy McCready and Marta Diaz met on October 9 to discuss
program assessment. There was only one student whose primary major was Technical
Accounting during 2022/2023. He took one course (ACTG421) during the academic vear
from which assignments are used to measure program learning outcomes. The student did
very well on the assignments and in the course. Professors McCready and Diaz had no
concerns or suggested changes to the program based on the limited data available this yvear.

Annual Assessment Meeting Minutes — Use of Results (Action Plans)

4. Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.

Professors McCready and Diaz revisited a discussion had in previous vears on whether the
current practice of using only course-embedded assessment was effective. The LSB is
piloting Peregrine Global’s Business Administration Assessment for its bachelor degree
programs in fall 2023. Professor McCready mentioned that this assessment instrument can
be used for various degree levels. Professors McCready and Diaz concluded that they will
continue to think about different assessment methods for the Technical Accounting
program but refrain from making changes currently due to the program’s low enrollment.

Required attachment: Affach vour Program Four Column report from Nuventive, with updated
data entered from this year's Annual Program Assessment meeting. Settings to run the report are:

Select your Program from the top center dropdown box in Nuventive.

Select Feports - Standard Feports from the left-side menn.

Select Assassment. Program Four Column

Select the vear for this specific Annual Update Report.

Leave pre-determined settings and options unchanged; under “Filter,” select Goal Sfafus — Active.

& & & & @
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Computer EngineeringAnnual Program Assessment Update Report

\L STATE UNIVERSITY
Computer Engineering: Annual Program Assessment Update Report
Person Submitting: FPaul J Weber [ Andrew Jones]
Date: 10:28/2023
Academic Program: B.5 Compurer Enginesring

Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Fridav of Week 4 in the fall semester,
along with the accompanying program-level 4-column report from Nuventive,

{Please verify that the appropriate year has been selected when entering your data fnto Nuventive).
Annual Program Data

Enrollments (taken as Fall 2022 primary major): 19

Freshmen: ]
Sophomores: 2
Juniors: 2
Seniors: ]

Retention Numbers within this Academic Program (Fall 2021 to Fall 2022 as primary major):
{Data for Program retention reporting)

1=t ¥Y=ar Students (from pricr y=ar) returnsd this year:

0 af 3, 0%

2ed ¥ear Students (from pricr year) returned this year:
Fgf4, 73%

34 Year Students (from prior year) returned this year:
2gf2, 100%

If applicakle, 4% Year Students returned 5tF year:
4 refained for addifional year

Siill Artending LSSU (Fall 2021 to Fall 2022 within L5SU):
{Data for annual Institutional retention reporting)
1=t ¥=ar Students (from pricr y=ar) returned this year:

2 gf3, 40%

27 Year Students (from prior year) returned this year:
3gf4, 73%

34 Year Students (from prior year) returned this year:
2gf2, 100%

If applicable, 4tk Year Students returned 5tk year:
4 retained for additional year

Degrees Conferred (any degree — primary or secondary — from Fall 2022 [ Spring 2023 /
Summer 2023): 3



High Impact Practices Applied: The following high impact practices are embedded in all enginearing and
engineering fechnology degrees.

o First-Year Experience: All School of Engineering & Technology (SET) students take EGNRI101 where
they learn study skills, work on a team project, and develop writing skills through weekly reflections
that promote a growth mindset.

s Capstone Cowrses and Profects: All SET students complete a capstone project with either industry
collaboration — for EGNR491/495 or the EGNR250/450/45] co-op sequence — or by completing an
undergraduate research project in the EGNR260/460/46] sequence which is another high impact
praciice. In these projects, students work closely with faculty and contacts from industry fo complete a
year-leng project that helps them prepare to enter industry or for the next step in their academic
career.

o Intanships: The SET faculty and staff commumicate with industry pavtners to help siudents find
summer intanships and then serve as references where neaded. This past fall was one af the strongest
career faivs with the largest attendance that LS50 has had in the last four vears and the majority of
companies looking fo hire SET students for intermship and’or full-time emplayment.

Significant Data Trends:

The BS Computer Engineering (BSCE) program is stable overall. However, additional suppert and initiatives
[for markefing and recruitment would be helpfil to increase the mimber of students at that level. An exampla of
this is hosting the FIRST Robotics Competifion af L55TT

The overall retention rate within LS5U for the BSCE was low this past year with 5 out of 1] students (45%)
retained and 4 refurning for an additional vear. This should confinue fo be monitored as it could be related to
the DFIWN grades (discussed balow).

Analysis:

In terms of retention within L55U, the percentage of students returning from 1st to 2nd year was the lowest (0
af"3). Retention of 1 year students seems to be an issue. It could be that siudents are coming in under-
preparved, especially in mathematics, due to the challenges with educafion.

Lastly, some gateway courses within the BSCE have high DFWN grades (ex: EGEE] 25 was 30% for spring
2023, 25% for spring 2022, and over 30% for spring 2021, compared to 15-19% pre-pandemic). This should
continue to be monifored to determine how this can be improved. It appears that a lack of math Inowledge is
hurting performance and thus potentially retention. MATHI11 has been made a prevequisite for EGEEI2S so
it may help to reduce the DFWN grades.

Annual Assessment Reporting

1. A fll list of your Program Leaming Cutcomes and a description of each outcome’s Assessment
Methods 1s required. This can be provided in vour attached Program-level Four Colunmmn report
from Nuventive, with npdated data enfered from this year's program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past vear, " and note when it is next scheduled fo be assessed).

These are included in the attached Program-Level Four Column Report as well as the supporting Learning
Goals (SLOs) by Program Outcomes Report.
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Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is required. The courses
from which the data is reported must be made clear. This can also be provided in your attached
Program-level Four Columm report from Nuventive, with updated data entered from this year’s
program assessments.

These are included in the attached Program-Level Four Column Report as well as the supporting Learning
Goals (SLOs) by Program Outcomes Report.

Annual Assessment Meeting Minutes — Analysis of Results

3. Bnefly sunmmanze the discussion held among program faculty at the Anmual Program Assessment
Update Meeting (1.e., Meeting Mimites), focusing on the main points discussed to analyze
assessment results. (Bullet points sufficient, as long as thev are clear. When appropniate, note
faculty member names).

Chitcome 1 Students are not mesting this outcome well vet, however progress has been made. Specifically,
students are not able to calculate simple atributes, such as period given the frequency, but still struggle with
more complex attributes such as the reselufion time.

Cutcome 2: The studenis met this outcome very well The design review grades, the oral feedback from
industry professionals and others from academia can serve as evidence of this

Outeome 3: Minor concern for the EGEEZ53 renults.
Cutcome 4: No concemns from EGNR493. There was no data from EGEE3 0.
Outeome 5: No concerns but there is limited data.

Cutcome 6: No issues in EGNR3I46, but some teams in EGR493 did not meet the objectives. This seems fo be
more relafed to the students understanding of the assignment then the outcome itself.

Outeome 7: The studenis met this outcome very well The subjective evaluation grades, the oral feadback from
industry professionals and others from academia can serve as evidence of this.

Annual Assessment Meeting Minutes — Use of Results [Action Plans)

4. Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.

Outcome 1 Need to infroduce POS Boolean expressions in EGEE 25 so students are iniroduced to the topic
and then later course re-enforce it. Also, we nead fo arive at a means to emphasize the importance of fiming
(frequency and resolution).

Outeome 2: No action plan needed.
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Ontcome 3 Minor adjustments to the course should improve the performance in EGEE333. We will confinue
to monifor to see {f the improvements have the desived effact.

Outcome 4 Gather data flrom EGEE3 20 to see if it matches the data from EGNR493.
Outcome 5: No action plan needed.

Outcome 6 Additional time can be spent in class to finther improve the student s understanding of this
outcome.

Outcome 7- No action plan needed.
Artachments:

* Program-Level Four Column Report
* Learning Goals (SLOs) by Program Cutcomes Report
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Data ScienceAnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Data Science: Annual Program Assessment Update Report

Person Submitting: Schemm

Date: 9/20/2023

Academic Program: Data Science

Annual Updatei Year Being Reported: 2223

DUE: Email this form to the Vicd’rovost for Accreditation & Assessmearid your Dean

before 3:00pm on Friday of Week 6 in the fall semester, along with the accompanying program
level 4column report from Nuventive(Please verify that the appropriate year has been

selected when entering your data into Nuventive).

With approval of the Dean, academic programs with an enroliment of less than 10 may present
their data in a combined Withiichool Annual Program Assessmé&lpdate Report.

Annual Program Datg Combined Reporting for Programs Within Schools
with < 10 Enrollment

Program Enrollment Data (Primary Major) 1 programs with < X students

Program Name: | Program Name: | Program Name: | ProgramName:

Data Science (all)
Freshmen 2

Sophomore | 0

S

Juniors| 0
Seniors| 0

Retention Numbers within this Academic Program:
(Data for Program retention reporting)

Retention Numbers for Primary Major within Programs with < X students
Program Name:| ProgramName: | Program Name:| Program Name:

15tYear Students (prior) N/A
Retained to '? Year
2nd Year Students (prior) | N/A
Retained to 3rd Year




123

3rd Year Students (prior) | N/A
Retained to 4th Year
4th Year Students (prior) | N/A
Retained to 5th Year @ny)
Still Attending LSSU, but changed major:

(Data for annual Institutional retention reporting)

Retention Numbers for Programs with < X students
Program Name: | Program Name: | Program Name:| Program Name:

15t Year Students (prior) N/A
Retained to ' Year
2nd Year Students (prior) | N/A
Retained to 3rd Year
3rd Year Students (prior) | N/A
Retained to 4th Year
4th Year Students (prior) | N/A
Retained to 5th Year (if any

Degrees Conferred: 0

High Impact Practices (HIPs) Applied: Group Projects, Hands on lab assignments

Significant Data Trends: This is the first year for the program(s). There are two few
students in the program to make any useful trend info.

Analysis: For the amount of work that went into getting these programs put together and
through the system, it is disappointing to see the lack of advertising/marketing done with

them. Further, currently, these programs are being migepresented by admissions. They

are admittingpeqp | e i nt o oO6Data Scienced without any
concentration.

Annual Assessment Reporting

1. No student has made it far enough to be assessed in the normal assessment process
associated with our degrees. The earliest it would happen is nepdar.

In fact, there is no program entered into TracDat yet for us to enter data into. We
havendédt made an issue of that, as there i

n
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Annual Assessment Results

2. We assess our programs via Sophomore and Senior projects, which run at the end of
the Sophomore and Senior years. As stated, the only two students currently in the
program(s) have just become Sophomores.

Annual Assessment Meeting MinutesAnalysis & Results

3. No data to analyze.

Annual Assessment Meeting MinutesUse of Resultg¢Action Plans)

4. We are hoping changes in advertising and marketing will lead to a change in
recruitment into this program, but it is outside our ability to influence.

Required attachment Attach your Program Four Column report from Nuventive, with updated
data entered from this yearés Annual Program

Select your Program(s) from the top center dropdown bdbuirentive.
Select ReportsStandard Reports from the ledfide menu.
SelectAssessment: Program Four Column

Select the year for this specific Annual Update Report.

Leavepredet er mi ned settings and optCoa@tausunchang:¢
Active.

= =4 =4 -8 2

There is no Program 6Data Scienced6 in TracDat



Electrical Engineering Technology / Mechatroresiual Program

Assessment Update Report

J

LAKE SUPERIOR

STATE UNIVERSITY

Elec.EngineeringTech. & Mechatronics: Annual Program Assessment
Update Report

Person Submitting: Faul .J Weber [d& Andrew Jones & David Leach]

Date: 102872023

Academic Program: BS Electrical Engineering Technology and BS Mechatronics

Annual Update — Year Being Reported: 20222073

DUE: Email this form to the Vice-Provost for Accreditation & Assessment and vour Dean

before 3:00pm on Friday of Week 6 in the fall semester. along with the accompanying program-

level 4-column report from Nuventive. (Please verify that the appropriate vear has been
selected when enfering your data into Muventive).

With approval of the Dean, academic programs with an enrollment of less than 10 may present
their data in a combined Within-5chool Anmual Program Assessment Update Report.

AnnumltfreghdfnbBaliare@ombined Reporting for Programs Within Schools

Program Enrollment Data (Primary Major) — programs with < 10 students
Program Name: | Program Name: | Program Name: | Program Name:
EET Mechaironics
Freshmen | 0 3
Sophomores | 1 0
Jumiors | 1 0
Seniors | 2 3

Retention Numbers within this Academic Program:
{Data for Program refention reporting)

Retention Numbers for Primary Major within Programs with < 10 students

Retained to Sth Year iiFany)

Program Name: | Proevam Name: | Program Name: | Program Name:
EET Mechatronics

17 Year Studeniz {prior) 1 of 2 50% N/A

Retnined to 2 Year

2nd Year Students (prior) | N/A N/A

Rstained to 3rd Fear

3rd Year Studentz (prior) 1 of 1 100% N/A

Rstained to 4th Tear

dth Year Students (prior) 1 N/A
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Sill Attending LSSU, but changed major:

{Data for annual Institutional retention reporting)

Retention Numbers for ngl'ams with = 10 students

Program Name: | Program Name: | Program Name: | Progvam Name:
EET Mechatronics

1* Year Students (prior) 10f 2 50% NA

Retained to > Faar

nd Year Studentz (prior) | N/A NA

Retained to 3vd Year

3rd Year Smudents (prior) | 1 of 1 100P% N/A

ERetained to 4th Year

dih Year Students (priov) 2 N/A

Retained to Sth Year (iFany)

Degrees Conferred: 1 Nid

High Impact Practices (HIPs) Applied (specifi HIPs applied in specific program(s):

The following high impact practices are embedded in all sngineering and enginesring technology degrees.

s First-Year Experience: All School of Enginesring & Technology (SET) students take EGNRI101

where they learn study skills, work on a team profect, and develop writing skills through weekly
reflections that promote a growth mindset.
gtz All SET students complete a capsione project with either

Capstone Cowrses and Projects
industry collaboration — for EGNR491/493 or the EGNR230/4500431 co-op sequence —or by

completing an undergraduate research project in the EGNR260/460/46] saquence which is
another high impact practice. In these projects, students work closely with faculty and contacts
[from industry to complete a year-long profect that helps them prepare fo enfer industry or for the
next step in their academic career.
¢ Integmships: The SET faculty and staff comnumicate with industry parimers to help students find
summer intamships and then serve as references where needed. This past fall was one of the
sirongest career fairs with the largest atfendance that LSST has had in the last four years and the
majority of companies looking to hire SET students for internship and/or full-time employment.

Significant Data Trends:

The BS Elactrical Engineering Technology (BSEET) program has declined some in envollment within the last few
years. Mechafronics s a new program with numbers that are slowly increasing. Additional support and initiafives
[ar markefing and recruitment would be helpfill to incraase the number of shudents af that level An example gf this is
hosting the FIRST Robotics Competition ar LSS

#5The overall refention rate within LSST for the BSEET was modevate this past year with 67% (2 of 3 students)
being refaimed and an addifional student refurning for an additional year. However, it is challmmging fo make any
geneval suggestions, though, since the numbers are so low.
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Analysis:

The DFWN scores in EGET270 previously EGET110) was 27% for Fall 2022, Other gateway courses
within the BSEET also had high DFWN grades (ex: EGNR263 was over 50% for Spring 2021 compared
to a ~22% average with a range of 13-40% pre-pandemic). This should be monifored to defermine
whether it is pandemic related or a general trend that needs to be addressed. Extra student support for
EGNR265 should continue fo be allotied as well

Annual Assessment Reporting

1. A full list of your Program Leaming Cutcomes and a description of each outcome’s
Assessment Methods is required. This can be provided in vour attached Program-level Four
Column report from Nuventive, with updated data entered from this year’s program
assessments. Include each program being reported on this form.

{If an oufcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, " and note when it is next scheduled fo be assessed).

These are included in the aftached Program-Level Four Column Report as well as the supporting
Learming Goals (5L0s) by Program Outcomes Report.

Annual Assessment Results

2. Documentation of your Anmual Program Assessment Results for the year is required. The
courses from which the data 15 reported nmst be made clear. This can also be provided in
vour attached Program-level Four Column report from Nuventive, with updated data enfered
from this year's program assessments for each program being reported on this form.

These are included in the attached Program-Level Four Column Report as well as the supporting
Learming Goals (5L0s) by Program Outcomes Report.

Annual Assessment Meeting Minutes — Analysis of Results

3. Combined Anmal Assessment Meefings may be conducted for programs with < 10 students
enrolled. Briefly summarize the discussion held among program faculty at the Anmial
Program Assessment Update Meeting (i.e., Meeting Minufes), focusing on the main points
discussed to analvze assessment results. (Bullet points sufficient, as long as they are clear.
When appropriate, note faculty member names).

Outcome 1: There is a slight concern with the performance but there is a limited amount of data.
Chitcome 2: No concems.
Chitcome 3: No concems.

Onteome 4: Some teams in EGR493 did not meet the objectives. This seems to be more velated fo the
students undarstanding of the assignment then the outcome itself

Chitcome 3 The studenis met this outcome very well The subjective evaluation grades, the oral feedback
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from industry professionals and others from acadsmia can serve as evidence of this.

Annual Assessment Meeting Minutes — Use of Results {Action Plans)

4. Combined Anmal Assessment Meefings may be conducted for programs with <= 10 students
enrolled. Based on the assessments results and faculty discussion / analysis of those results,
briefly describe plans for improvements and the next steps that will be taken for each
program being reported on this form.

Chitcame I - Need to consider more focus (less breadth) in EGET275 to have better understanding of few
topics rather than no understanding of many topics. Additionally, the performance indicator is over a
topic (in EGEE333) for which a student may not have seen before (EGET275 is not a prevequisite to
EGEE333).

Outeome 2: No action plan needed.

Outeome 3: No action plan needed.

Chitcome 4 Additional time can be spent in class to finther improve the student s understanding of this
ouicome.

Outeome 5: No action plan needed.

Required attachment: Attach vour Program Four Column report from Nuventive, with vpdated
data entered from this year's Annual Program Assessment meeting. Settings to mun the report are:

Select your Program(s) from the top center dropdown box in Nuventive.

Select Reports - Standard Reports from the left-side menu.

Select Assassment- Program Four Column

Select the vear for this specific Annual Update Report.

Leave pre-detenmined seftings and options unchanged; under “Filter.” select Goal Stafus —
Active.



Electrical Engineerindnnual Program Assessmelpdate Report

I LAKE SUPERIOR

STATE UNIVERSITY

Electrical Engineering: Annual Program Assessment Update Report

Person Submitting: Andrew Jones and Paul J. Webear
Date: 10282023

Academic Program: E.5 Electrical Enginssring
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-colummn report from Nuventive,
{Please verffy that the appropriate year has been selected when entering your data into Nuventive).

Annual Program Data

Enrollments (taken as Fall 2022 primary major): 19

Freshmen: j
Sophomores: 3
Juniors: 3
Seniors: ]

Retention Numbers within this Academic Program (Fall 2021 to Fall 2022 as primary major):
{Data for Program refention reporting)

1s= ¥ear Students (from pricr year) returnsd this year:

1of3, 33%

2ed ¥ear Students (from pricr year) returned this year:
Jof 3, 100%

374 ¥Year Students (from pricr year) returned this year:
2of2, 100%

If applicakle, 4% Year Students returned 3tk year:
4 refained for addifional year

5iill Artending LSSU (Fall 2021 to Fall 2022 within LSSTU):
{Data for annual Institutional retention reporting)
1=t ¥=ar Students (from pricr ye=ar) returnesd this year:

2of3, 66%

224 Year Students (from priocr year) returnsd this yesar:
5 of3, 100%

34 Year Students (from prior year) returned this year:
2of2 100%

If applicabkle, 4th Year Students returned 5tk year:
3 retained for additional year

Degrees Conferred (any degree — primary or secondary — from Fall 2022 / Spring 2023 /
Summer 2023): ]
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High Impact Practices Applied: The following high impact practices are embedded in all enginsering and
enginesring technology degrees.

o First-Tear E ience: All School of Enginesring & Technology (SET) students take EGNRI01 where
they learn study skills, work on a team project, and develop writing skills through weekly reflections
that promete a growth mindset.

s Capstone Courses and Profects: All SET students complete a capstone project with either industry
collaboration — for EGNR491/495 or the EGNR230/450/45]1 co-op sequence — or by completing an
undergraduate research project in the EGNR260/460/461 sequence which is another high impact
praciice. In these projects, students work closely with faculty and contacts from industry fo complete a
year-leng profect that helps them prepare fo enfer industry or for the next step in their academic
career.

o Internships: The SET faculiy and staff commumicate with industry pariners fo help students find
summer intamships and then serve as references where needed. This past fall was one of the strongest
career faivs with the largest attendance that L55U has had in the lasi four years and the majority of
companies looking fo hive SET students for internship and/or fill-time employment.

Significant Data Trends:

The BS Electrical Engineering (BSEE) program is stable overall However, additional support and inifiatives
[for markefing and recruitment could be useful fo confinue fo increase the number of students. An example of
this is hosting the FIRST Robotics Competition ai LS5T

The overall retention rate within LS5 for the BSEE was good this past year with 8§ out of 10 students (80%)
retained and 4 returning for an additional year.

Analysis:
In terms of retention within BSEE, the percentage of students refiming from 1st fo 2nd year was the lowest
(33%), but overall the numbers are sfill quite high at 8§ out of 10 students.

For the first year Lastly, some gateway courses within the BSEE have high DFWN grades (ex: EGEEI25 was
30% for spring 2023, 25% for spring 2022, and over 30% for spring 2021, compared to 15-19% pre-
pandemic). This should confinue to be monitored fo determine how this can be improved. It appears that a lack
af math Imowledgze is hurting performance and thus poetentially refention. MATHI 11 has been made a
prevequisite for EGEE]L 23 so it may help to reduce the DFWI grades.

Annual Assessment Reporting

1. A full list of vour Program Leaming Outcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in vour attached Program-level Four Column report
from Nuventive, with updated data entered from this vear’s program assessments.

{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, " and note when it is next scheduled to be assessed).

These are included in the attached Program-Level Four Column Report as well as the supporting Learning
Goals (SLOs) by Program Outcomes Report.
Annual Assessment Results

2. Documentation of your Anmial Program Assessment Results for the vear is required. The courses
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from which the data is reported must be made clear. This can also be provided in vour attached
Program-level Four Colummn report from Nuventive, with updated data entered from this year’s

program assessments.

These are included in the atfached Program-Level Four Column Report as well as the supporting Learning
Goals (SLOs) by Program Outcomes Report:

Annual Assessment Meeting Minutes — Analysis of Results

3. Brefly summanze the discussion held among program faculty at the Anmual Program Assessment
Update Meeting (1e.. Meeting Mimites). focusing on the main points discussed to analvze
assessment results. (Bullet points sufficient. as long as they are clear. When appropriate, note
faculty member names).

Chitcome 1 Changes made in earlier courses to infroduce some of concepts earlier on, resulfed in the

axpected improvements, thus there are ne longer concerns for this outcome. The studenits performance will

continie to be monifored.

Chitcome 2: No concerns

Chitcome 3: No concerns

Chitcome 4: No concerns

Chitcome 5 No concems

Outcome 6 No issues in EGNR3I46, but some teams in EGR495 did not meet the objectives. This seems fo be
move related to the students understanding of the assignment then the outcome itself

Chitcome 7 The students met this outcome very well The subjective evaluation grades, the oral feedback firom
industry professionals and others from academia can serve as evidence of this

Annual Assessment Meeting Minutes — Use of Results (Action Plans)

4. Based on the assessments results and faculty discussion [ analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.

Outcome 1 No action plan needed.
Chitcome 2: No action plan needed.

Onitcome 3: The assignment and/or performance indicator needs to be reviewed as it may be an assessment of
Al {ChatGPT) rather than the review of student effort. Need to re-evaluafion the meﬁ;brexs af this assignment.

Cuitcome 4: The assignment and/or performance indicator needs to be reviewed as it may be an assessment of
AT (ChatGFT) rather than the review of student gffort. Need to re-evaluation the usefulness of this assignment.

Ontcome 5: No action plan needed.
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Chitcome 6. Additional time can be spent in class te firther improve the student’s understanding af this
oufcome.

Chitcome 7 No action plan needed.

Arntachments:

Program-Level Four Column Report
*  Leaming Goals (SLOs) by Program Cutcomes Report
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Mechanical Engineerindnnual Program Assessment Update Report

I LAKE SUPERIOR

STATE UNIVERSITY

Mechanical Engineering: Annual Program Assessment Update Report

Person Submitting: Paul Weber [d& Zak Mahmud]
Date: 9292023

Academic Program: B 5 Mechanical Enginesring
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-columm report from Nuventive,
{Please verify that the appropriate year has been selected when enfering your data into Nuventiva).

Annual Program Data

Enrollments (taken as Fall 2022 primary major): 62

Freshmen: I
Sophomores: 14
Juniors: 14
Seniors: 24

Retention Numbers within this Academic Program (Fall 2021 to Fall 2022 as primary major):
{Data for Program refention reporting)
1s® ¥ear Students (from pricr year) returned this year:
10af13 ie, 76%
2ed ¥ear Students (from pricr year) returned this year:
Jgfll ie, 45%
34 Year Students (from prior year) returned this year:
10af 15, i.e, 66%
If applicabkble, 4% Year Students returned 3tk year:
17 gf 44, i.e, 35%

Still Attending LSSU (Fall 2021 to Fall 2022 within LSSU):
{Data for annual Institutional retention reporting)
1=t ¥Y=ar Students (from pricr y=ar) returnsd this year:
12af13 ie, 92%
224 Year Students (from pricr year) returned this year:
10afll, ie, 90%
34 Year Students (from prior year) returned this year:
13 gf 15, i.e, 86%
If applicakle, 4% Year Students returned 5tF year:
18 af 44, ie, 40%

Degrees Conferred (any degree — primary or secondary — from Fall 2022 / Spring 2023 /
Summer 2023): 13



High Impact Practices Applied: The following high impact practices are embedded in all engineering and
enginesring fechnology degrees:

o  First-Year Experience: All School af Enginesring & Technology (SET) studenis take EGNR101 where

they learn study skills, work on a feam project, and develop writing skills through weekly reflections
that promote a growth mindset.

¢ Capstone Couwrses and Profects: AIl SET students complete a capstone project with either industry
collaboration — for EGNRE491/4935 or the EGNR230/450/451 co-op sequence — or by completing an
undergraduate research praject in the EGNR260/460/46] sequence which is another high impact
practice. In these projects, students work closely with faculty and contacts from industry to complate a
year-long project that helps them prepare to enter industry or for the next step in their academic
caresr.

o Internships: The SET faculfy and staff commmmicate with industry parimers fo help students find
summer intermships and then serve as references where neaded. This past fall was one gf the strongest
carear fairs with the largest attendance that LS5U has had in the last four years and the majority af”
companies looking to hive SET students for infernship and'or full-fime employment.

Significant Data Trends:

The BS Mechanical Enginesring (BSME) is a mature program with a longstanding history of being the largest
within the School of Engineering & Technology, ene gf the largest on campus, and in a discipline for which
there is great demand in Michigan.

The overall refention rate within LSSU for the BSME was quite high this past year, with 33 out af 39 studenis
{90%%g) retained {considering those which had been in the first three years) and 17 refurning for an additional
Semester or year.

Analysis:

Retention within the major is fair bit lower than retention of the same students within LS5U, ie, the students
who start in Mechanical Engineering affen change to other majors, buf remain at L55T]

On the one hand, this suggests that the Mechanical Engineering program aftracts students fo LS5U who have
a high probability of success in college, even if it may not be in the ME discipline itself.

On the other hand, the rafe of return within the major is somewhat low, i.e, about 64% (23 out of 39 refurming
in ME, for students before fourth year). Nevartheless, this is a refenfion rate which does not compare
wnfaverably with that of other institutions offering Engineering (fpically “around 60% of students that study
engineering will eithar drop-out or change majors ™ — https:/enginearvourcareer net/ 201 9/03/095-reasons-
win-engineering-studenis-drop-out’).

The past year’s data suggest the lowest retention is from 2 to 3" year. While it's not clear whether or not
that is an outlier, or typical, 1t may reflect that the typical sophomore year courses like Physics, Statics, and
Caleulus ITT (for those on track) are particularly challenging compared to fivst-year courses.

Annual Assessment Reporting

1. A full list of your Program Leaming Cutcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in vour attached Program-level Four Column report
from Nuventive, with updated data entered from this vear’s program assessments.
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{If an outcome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past year, " and note when it is next scheduled to be assessed).

(Note: These outcomes ave identical to EAC-of ABET s so-called “student outcomes ™ required of all
accredited Enginesring programs. )

(1) an ability to identify, formulate, and solve complex enginesring problems by appling principles of

engineering, seience, and mathematics.

{2) an ability to apply engineering design to produce solutions that meet specified needs with consideration of
public health, safety, and welfare, as well as global, culfural, social, emvironmental, and economic factors.

{3) an ability to communicate effectively with a range of audiences.

{4) an ability to recognize ethical and proféssional responsibilifies in enginesring situations and make
informed judements, which must consider the impact of engineering selutions in global, economic,
environmental, and societal contexis.

{3) an ability to fimction gffectively on a team whose members together provide leadership, create a
collaborative and inclusive environment, establish goals, plan tasks, and meet objeciives.

(&) an ability to develop and conduct appropriate experimentation, analyze and interpret data, and use
enginesring judgment to draw conclusions.

;'Fj an ability to acquirve and apply new knmowledge as needed, using appropriafe learming strafegies.

Please refer to item 2, below, for a listing of the I - 2 indicators used for each outcome. Each of these
indicators is taken from a 300 or 400-level {to be as summative as possible) Enginaering course within the ME
program, from a course activity such as an examination, project, assignment, presentation, laboratory report,
ete., which would necessarily require exercise of the ability {<ies) called for by the respective program
oufcome.

Most of the program outcomes (ie., all but 5 and 7) are assessed using two indicators. The hypical pattern is
that ene indicator be taken from a course common to most/all Engineering and possibly Enginesring
Technelogy disciplines (offen, but net exclusively, the capstone courses); this reflects practice in the richest,
mast multi-disciplinary contexts, but without much oppertunity to distinguish ME students firom others. That
[former is hpically complemented by a second indicator from an ME - specific course, albeit in a slightly more
limited contfext, buf without the potential for conflating ME student work with that of students from the other
disciplines.

For each indicator, an outcome is stated subsidiary fo, and narrower than, the ABET stipulated program
outcome under which it falls, but the fulfillment of which would credibly demonstrate some essential aspect of
fulfilling the larger outcome. The samples of student work in the course activity used for evidence are rafed on
a 1 —4 Likert scale (1 being unacceptable, 2 below standard, 3 acceptable, and 4 exemplary), a scoving which
is independent gf any grading considerations (which latter may account for many other dimensions besides
that narrowly stated for the indicator concerned).

Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year 1s required. The courses
from which the data is reported must be made clear. This can also be provided in vour attached



Program-level Four Colunm report from Nuventive, with updated data entered from this year's

Program assessments.

l{a) "™mathematically characterize a physical system’s
relationship and use it to predict its response

EGR5460 final exam, problem on step response

2022-23: Electrical Circuwit - 1.9 (1 - &5, 2
Hechanical System — 2.8 (1L - 0, 2

2: no data

1: 2.8 {1 -0, 2 -5, 3-5, 4 - 2)

]

input-output
to an input™

li{b}] “restate werbal information in symbolic/gquantitative form in the context
of an engineering problem”
EGME3S50 final exam, problem on machine element performance
2022-23: 2.72 (L -0, 2 - &, 3 - 4, 4 - Z}
2021-22: 3.08 {1 - 2, 2 -1, 3 - 4, 4 - g)
2020-21: 2.5¢ (1 -1, 2 - 11, 3 - 2, 4 - 5}
Ohteome 2:
2i{a) "reformulate implied customer needs as specifications and produce an
acceptable design solution with consideration of public health, safety,
and welfare, as well as glokal, cultural, social, environmental, and/or
economic factors™
EGR549]1 product design review
2022-23: all teams had a 3 or better
2021-22: one team with Z.5, others at least 3
2020-21: one team with 1.8, others at least 3
2019%-20: all teams had a 3 or better
2{b) "select values of design parameters to achieve the desired trade-off
between competing priorities, such as between [strength and/or
rigidity] and [product weight and/or bulk and/or cost]™
EGME3S50 final design review packet
2022-23: 3.4 {1 -0, 2 -1, 3 -1, 4 - 3}
2021-22: 3.0 {1 -0, 2 -2, 3 -3, 4 - Z)
2020-21: 3.22 {1 -0, 2 -2, 3 -3, 4 - 4)
Outcome 3:
3{a) "make formal engineering presentations”™
EGHE-4595 - final project presentations
2022-23: all teams had a 3 or better
2021-22: all teams had a 3 or better
2020-21: all teams had a 3 or better
3({b) "prepare a structured laboratory report with proper background,
experimental procedures, expected ocutcomss, and discussion of results
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relating them to theoretical expectations”

EGME-432 — lab report from the last experiment of the semester.

2022-23: 3.5 (1 -0, 2-0, 3 -2, 4-2)
2021-22: 3.0 {1 -0, 2-1, 3 -4, 4-1)
020 -2l 2.8l -0, 2 -2, 32,41

Chitcome 4

41(a)

4 ()

"apply perspectives from established ethical philosophies in the
analysis of a case study to make informed judgments about engineering
situations™

ethics

EGHE-455 255ay

2022-23: all teams had a 3 or better
2021-272: 3.2 {1 -4, 2 -0, 3 -5, 4 — 1}
2020-21: 2.8 {1 -0, 2 -1, 3 - 4, 4 - 0}

"design a product accounting for: regulations im important overseas
markets; recyclability, energy usage, and other sustainabilitcy
considerations; and, ethical sourcing of materials.™

EGME—-350 - design project: essay on global wiability, sustainability, and
ethical sourcing, for their design project
4 {1 -0, 2 o, 3 -3, 4 -
z24{l -0, 2-1, 3 -2, 4 -

]
3.7 {1 -0, 2

I ba

-
7

€)

3.
3.

LS e )
1

[

P B Ba
Lo e e |
[ S T % ]

Chitcome -

5{al

"“function effectively as a member of a multi-disciplinary engineering

Team”

EGHE-4595 — midterm subjective grade using the feedback from peer

evaluations
2022-23: 2.8 {1 -0, 2 -2, 3 -7, 4 -0}
2021-27: 3.0 {1 -0, 2 — 3, 3 - 23, 4 - 3}
z020-21: 3.1 {1 -0, 2 -1, 3 - 15, 4 - 3}

Chitcome 6

cial

"develop a valid and reliable experimental procedure that will wvalidate

a product®

EGHRE-45%5 - design review on final product testing

3: 2 of 5 teams received an average score below 3.0

2: 2 of the & teams had an average of 2.5 while the others
averaged 3.0.

El1l teams scored an average of 3



ti{b) ™interpret experimental data with limitations associated with inherent
and statistical uncertaintiss”

EGME-432 - experimental investigation of the drag coefficient of an
aerodynamic object

2022-23: 3.0 {1 -0, 2 -1, 3 -2, 4 - 1}
2021-22: 3.33 {1 -0, 2 -1, 3 - 4, 4 - 1)
2020-21: 3.31 {1 -1, 2 -2, 2 — 4, 4 — 9)

Chitcome 7:

Tia) "define and clarify customer needs through technical investigation®™

EGHER-4%5% — FA evaluation of sach team member at end of semester
2022-23: 3.0 {1 -0, 2 -2, 3 -5, 4 - 2}
2021-22: 3.1 {1 -4, 2 -1, 3 - 25, 4 - 3}
zo020-21: 3.1 {1 -4, 2 -0, 3 - 16, 4 - 1)}

Annual Assessment Meeting Minutes — Analysis of Results

3.

Brefly summarize the discussion held among program faculty at the Anmial Program Assessment
Update Meeting (1.e., Meeting Mimutes), focusing on the main points discussed to analyvze
assessment results. (Bullet points sufficient, as long as they are clear. When appropriate, note
faculty member names).

o Outcome 1: Although indicator 1 {a) may suggest some cause for concarn, given the low scove for the
electrical cireuit part, nevertheless, that datum stands a bit apart. Considering also earlier years’
performance, as well as same-year performance in the other indicator I (b), and even in the
mechanical system part of the same indicator, it's not clear there’s any problematic frend, and the
electric circuit result may ulfimately furm out fo be a one-fime outlier. In any case, the good
performance wit the machanical system (also from EGRS460 2022-23) is itself evidence of ability fo
characterize an inpui-output relation.

o  Outcome 2: All indications are that the ability to design, including in confexts with complexity, is well
attained in the ME program.

o  Outcome 3: All indications are that the abilities to communicate in both oral and written forms is
well acquired.

o Oufcome 4: All indications ave that the abilities in Ethics (accounting for the global, economic,
environmental, and societal contexts) are well acquired.

o Outcome 5: A small downtrn in the last year notwithstanding , all indicafions are that the abilities in
teamwork are well acquired.

o Oufcome & Results generally suggest good abilities in experimentation, including subsequent data

analysis, and preliminary planning of experimental programs. This is especially supported by the
ME-specific indicator & (b).
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On the other hand, there is some wealmess suggested by the first indicator; however, it must be
emphasized that indicator is firom the confext of mived senior project teams, so that it is not
necessarily of weakness on the part gf ME students specifically.

o  Outcome 7: All indications are that students develap skills for self-leammning.

Annual Assessment Meeting Minutes — Use of Results (Action Plans)

4.

Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.

o  Outcome 1. Accordingly, the action plan relaitve to ME program outcome 1 is to await finther data
Jfrom the naxt affering or two, and then ascertain whether or not a problem may exist.

{However, as a distinet issue from performance in the present outcome, acknowledging af lensi a
potential for concern about ME students” preparation in electrical civcuit analysis, we will raise the
latter as a discussion fopic for an upcoming School meeting. ) priovity will be to support faculty
teaching math cowrses as they implement changes and look for ways to sirengthen and reinforce math
skills within engineering courses.

¢ Oufcome 2: No action plan is required.

o  Outcome 3 No action plan is required

o  Oufcome 4: No action plan is required.

o  Oufcome 5: No action plan is reguired.

s Cutcome 6 No action plan is reguired.

¢  Outcome 7 No action plan is required
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Manufacturing Engineering Technologynual Program Assessment
Update Report

I LAKE SUPERIOR
STATE UNIVERSITY
Manufacturing Engineering Technology: Annual Program Assessment Update Report

Person Submitting: Paul Weber [ David Laach]

Date: 1071772023

Academic Program: B.5 Manufacturing Engineering Technology
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-colummn report from Nuventive,
{Please verffy that the appropriate year has been selected when enfering your data into Nuventiva).

Annual Program Data

Enrollments (taken as Fall 2022 primary major): 12

Freshmen: 1
Sophomores: 2
Juniors: 2
Seniors: ]

Retention Numbers within this Academic Program (Fall 2021 to Fall 2022 as primary major):
{Data for Program refention reporting)
1s= ¥ear Students (from pricr year) returnsd this year:
Iofl ie, 100%
2ed ¥ear Students (from pricr year) returned this year:

Iof2 ie, 50%

374 Year Students (from prieor year) returned this year:
3 af 6 ie, 50%

If applicakle, 4% Year Students returned 3tk year:
3of 3, ie, 60%

5iill Artending LSSU (Fall 2021 to Fall 2022 within LS5TU):
{Data for annual Institutional retention reporting)
1=t ¥Y=ar Students (from pricr ye=ar) returnsd this year:
Iofl ie, 100%
224 Year Students (from pricr year) returned this year:
Iofd ie, 50%
3*d Year Students (from prior year) returned this year:
4of6, ie, 67%
If applicakle, 4% Year Students returned 3tk year:
3gf3, ie, 60%

Degrees Conferred (any degree — primary or secondary — from Fall 2022 / Spring 2023/
Summer 2023): 3



High Impact Practices Applied: The following high impact practices ave embedded in all enginsering and
enginesring technology degrees:

o First-Year Experience: All School af Engineering & Technology (SET) students take EGNRI101 where

they learn study skills, work on a team praject, and develop writing skills through weekly reflections
that promote a growth mindset.

s  Capstone Courses and Projects: All SET studenis complete a capstone project with either industry
collaboration — for EGNR491/493 or the EGNR230/430:/451 co-op sequence — or by completing an
undergraduate research praject in the EGNR260/460/46] sequence which is another high impact
practice. In these projects, students work closely with faculty and contacts from industry to complete a
year-long project that helps them prepare to enter industry or for the next step in thair academic
caresr.

¢ Internships: The SET faculty and staff commumicate with industry pariners to help students find
summer intamships and then serve as references where needed. This past fall was one of the strongest
carear fairs with the largest attendance that LS5T has had in the last four years and the majority af”
companies looking fo hire SET students for internship and/or full-fime employment.

Significant Data Trends:

The BS Manufacturing Engineering Technology (BSMEET) is a mafure program with a long history af L55T]
in fact the longest of the existing ET disciplines, and one of the most robust in terms of envollment. It
represenis a discipline that's especially relevant in such a manufachuring-oriented State as Michigan.

The overall refention rate within LSSU for the BSMEET was moderaie this past year, with 6 out of 9 students
(67%%) retained (considering those which had been in the fivst three years) and 3 refurning for an additional
semester or year. Retenfion within the program itselfis only slightly less, af S-out-gf~ 9 (36%).

Analysis:

Ratention is apparently lowest firom 2 fo- 39 year (see data above) at 50% However, this is based on a
population of merely 2 studenis fof which only 1 retained, and only 1 lost) in that year-to-year fransition.
Evidently, with such low numbers, little significance (in any statistically rigorous sense) can be attached to
such statistics, and the same is true about any of the years {contrast this with the report for Mechanical
Engineering, for example, where numbers are one ovder-of-magnitude higher, and significance is even there
marginally attained).

Annual Assessment Reporting

1. A full list of your Program Leaming Cutcomes and a description of each outcome’s Assessment
Methods 1s required. This can be provided in vour attached Program-level Four Column report
from Nuventive, with updated data enfered from this year's program assessments.

{If an oufeome was not assessed during the academic year of this reporting, state that it was “Not
assessed this past vear, " and note when it is next scheduled fo be assessed).

{Note: These outcomes are identical fo EAC-of-4ABET s so-called “student outcomes ™ required of all
aceredited Enginearing programs. )

1) an ability to apply knowledge, techniques, skills and modem tools of mathematics, science, enginesring,
and technology fo solve broadly-defined enginesring problems appropriate to the discipline.
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{2) an ability to design systems, components, or processes meating specified needs for broadly-definad
enginegring problems appropriate fo the discipline.

(3) an ability to apply written, oral, and graphical communication in broadly-defined technical and non-
technical ervironments; and an ability to identify and use appropriate technical literature.

{4) an ability to conduct standard tests, measurements, and expariments and fo analyze and interpret the
resulis to improve processes.

{3) an ability te finction effectively as a member as well as a leader on fechnical teams.

Flease refer fo item 2, below, for a listing of the 1 - 2 indicators used for each outcome. Each of these
indicators is taken from a late-in-curriculum course in the MfeET program (usually at the 300 or 400-level,
although there are a couple instances of 200-level courses as well, but even those taken in the last couple of
years by MigET students); the preference for later courses makes the indicators as “summative™ as possible.
The courses selected are, moreover, exclusively from those offered by the School of Enginsering &
Technology. From these courses, the indicators are, move particularly, faken fiom specific course activities,
such as examinations, projecis, assignments, presentations, laboratory reporis, ete., such as would necessarily
require exercise gf the ability (<ies) called for by the respective program outcomes.

Most af the program outcomes (i.e., all butf #3) are assessed using two indicators. The Hpical paitern is that
ane indicator be taken_ffom the senior projects sequence, that being common fo all Enginesring and possibly
Enginesring Technology disciplines, this reflects practice in the richest, most mulfi-disciplinary confexts, but
without much opportunity fo distinguish MfgET students firom others. That former is fypically complemented
by a second indicator from a more narrow cove disciplinary course in MfgET; although this represents a
slightly move limited contexd, it provides more pofential to distinguish MfgET students firom those of the other
disciplines (that said, only one such course, EGMT223, has exclusively MfgET students, but in most of the
athers, there are fewer other disciplines than would be the case for senior projects courses).

For each indicator, an outcome is stated subsidiary to, and narvower than, the ABET-stipulated program
outcome under which it falls, but the fulfillment of which would credibly demonstraie some essential aspect of
fulfilling the larger outcome. The samples of student work in the course activity used for evidence are rafed on
a 1 — 4 Likert scale (1 being unacceptable, 2 below standard, 3 acceptable, and 4 exemplary), a scoving which
is independent of ary grading considerations (which latter may account for many other dimensions besides
that narvowly stafed for the indicator concermed).

Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is required. The courses
from which the data is reported nmst be made clear. This can also be provided in vour attached
Program-level Four Column report from Nuventive, with updated data entered from this year’s
program assessments.

Chitcome 1 -

1{a) ™use an industrial robot to automate a manufacturing process ¥

EGR5-381 — project report and robot code on setting-up a Staubli robot for
automating an advanced palletization task or a machine tending task using
VAL3 programming and I/0 communications
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2022-23: 3.0 (1 -0, 2-0, 3-17, 4 - 0)

2021-22: 3.0 {1 -0, 2 -0, 3 — 4, 4 — 0}

2020-21: 2.0 (1 -0, 2 -1, 3 -3, 4 - 1)

lib) "ralculate stress and strain in axial loading of a bar™
EGMT-225 — exam 3, axial loading problem

2022-23: 3.0 (1 -0, 2-1, 3-3, 4 -1

2021-22: 2.08 (1 -0, 2 -1, 3 — 2, 4

2020-21: 2.56 (1 -0, 2 -4, 3 -2, 4 - 0)

-

2i{a) ™the ability to reformulate implied

produce an acceptable design solution

™

EGR549]1 product design review
2022-23: all teams had a 3 or better
2021-22: one team with Z.5, others at least 3
2020-21: one team with 1.8, others at least 3
20159-20: all teams had a 3 or better

2 {b)"develop PLC & HMI programs that solwve practical
manufacturing problems”™

EGR5-365 — final project
2022-23: 3.0 {1 - 0, 2
2021-22: 3.0 {numbers no
2020-21: 3.0 {numbers no

Chitcome 3:

3i{a) ™make formal engineering presentations”™

— final project presentations

automated control

customer needs as specifications and

and

3ib)

2022-23: all teams had a 3 or better
2021-22: all teams had a 3 or better
2020-21: all teams had a 3 or better

"write prose containing technical information®™

EGME-Z7& — lab report,

preferably a later

summative one.

2022-23: 3.25 {1 -0, 2 -0, 3 -6, 4 - 2]
2021-22: 3.25 {1 -0, 2 -0, 3 -2, 4 - 1)
2020 -21- 3.11 {1 -0, 2 -0, 3 - 8, 4 — 1)

Chitcome 4

4{a) "dewvelop a

a product®™

EGHNR-4595 — design review on fimal product testing

averaged 3.0.
Bl1l teams scored an average of 3

valid and reliable experimental procedure that will wvalidate

2022-23: Z of 5 teams received an average score below 3.0
2021-22: 2 of the & teams had an average of 2.5 while the others
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4{b) ™use statistical methods to plan an efficient, yet effective, program of

experimentation, when the cutput wariable studied is expected to depend
on multiple input wariabkles™

EGHE-310 — term project technical report
2021-22: 2.4 {1 -1, 2 -2, 3 -1, 4 - 1}

Chitcome 3

5{a) ™the ability to function effectively as a member of a multi-disciplinary

engineering team"”

EGHNE-495% — midterm subjective grade using the feedback from peer
evaluations

2022-23: 2.8 {1 -0, 2 -2, 3 -7, 4 -0}
2021-22: 3.0 {1 -0, 2 -3, 3 - 23, 4 - 3)
2020-21: 3.1 {1 -2, 2 -1, 3 - 13, 4 - 3)

Annual Assessment Meeting Minutes — Analysis of Results

i

Briefly summarize the discussion held among program faculty at the Anmoal Program Assessment
Update Meeting (ie.. Meeting Mimites). focusing on the main points discussed to analvze
assessment results. (Bullet points sufficient. as long as they are clear. When appropriate, note
faculty member names).

Outeome 1: Indicators concur that the application of subject inowladge from
science/enginesring/mathematics/technology disciplines, in the MfgET program, is at a good level.

Outcome 2: All indications are that the ability to design, including in contexts with complexity, is well
attained in the MfgET program.

Outcome 3: Al indications are that the abilifies to communicate in both orval and writien forms is
well acquired.

Outcome 4: There is some concearn from each of the indicators. Although the 2.4 score from
EGNR310 {indicator 4 b) is the more concerning, nevartheless, that is an alfernate year course, and
there has only been one offering since the new ETAC criteria were established — it does not seem
reasonable fo draw conclusions based on a single gffering. The EGNR495 indicator, however, alsa
shows some (albeit less) possible wealness. However, these are mived teams (Enginearing & ET
disciplines ) — it ‘s not clear that the MfgET students, in particular, had underperformed in this area.

Ontcome 3: A small downturn in the last vear notwithstanding, all indicafions are that the abilities in
teanmwork are well acquirad.

Annual Assessment Meeting Minutes — Use of Results {Action Plans)

4. Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.
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s Outcome 1: No action plan is required.

¢  Outcome 20 No action plan is required

o Ouicome 3: No action plan is reguired.

o  Outcome 4; Assessment questionnaires were based on statistical methods. MfgET students were first
introduced these methods during their freshmen year in Math207. To improve students* performance,
students will be required to use regression analysis of the experimenial data in EGME2T6 for the
bending and torsion lab.

s Outcome 3: No action plan is required.

Artachments:

* Program-Level Four Column Report
* Learning Goals (SLOs) by Program Cutcomes Report
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Robotic€EngineeringAnnual Program Assessment Update Report

I LAKE SUPERIOR

STATE UNIVERSITY

Rohotics Engineering: Annual Program Assessment Update Report

Person Submitting: Paul J Weber [& Jim Devaprasad]
Date: 9182023

Academic Program: E.5 Robotics Enginearing
Annual Update — Year Being Reported: 2022-2023

DUE: Email this form to the Vice-Provost before 3:00pm on Friday of Week 4 in the fall semester,
along with the accompanying program-level 4-colummn report from Nuventive,
{Please verffy that the appropriate year has been selecied when entering your data nto Nuventive).

Annual Program Data

Enrollments (taken as Fall 2022 primary major): 24

Freshmen: 4
Sophomores: 3
Juniors: 3
Seniors: 10

Retention Numbers within this Academic Program (Fall 2021 to Fall 2022 as primary major):
{Data for Program retention reporting)

1=t ¥Y=ar Students (from pricr ye=ar) returnsd this year:

3of4, 7%

2ed ¥ear Students (from pricr year) returned this year:
3 of 3, 60%

3*d Year Students (from prior year) returned this year:
8 of9 858%

If applicakle, 4% Year Students returned 3tk year:
3 retained for an additional year

5iill Artending LSSU (Fall 2021 to Fall 2022 within LSSTU):
{Data for annual Institutional retention reporting)
1=t ¥=ar Students (from pricr ye=ar) returned this year:

3of4 7%

274 Year Students (from prior year) returned this year:
4 of 3, 0%

34 Year Students (from prior year) returned this year:
8 of9 88%

If applicable, 4tk Year Students returned 5tk year:
4 retained for an additional year

Degrees Conferred (any degree — primary or secondary — from Fall 2022 / Spring 2023 /
Summer 2023): 4



High Impact Practices Applied: The following high impact practices are embedded in all engineering and
enginesring technology degrees.

Fivst-Year Experience: All School af Enginesring & Technology (SET) students take EGNRIO0I where
they learn study skills, work on a feam project, and develop writing skills through weeskly reflections
that promofe a growth mindset.

Capstone Cowses and Profects: AIl SET students complete a capstone project with efther industry
collaboration — for EGNR491/493 or the EGNR250/450/45] co-op sequence — or by completing an
undergraduate research praject in the EGNRI60/460/461 sequence which is another high impact
practice. In these projects, students work closely with faculty and contacts firom industry fo complete a
year-long project that helps them prepare to enter indusivy or for the next step in theiv academic
carear.

Intermships: The SET faculty and staff commmmicate with industry partmers tfo help students find
summer intamships and then serve as references where needed. This past fall was one af the strongest
carear faivs with the largest attendance that LSST has had in the last four years and the majority af”
companies looking fo hire SET students for intermship and/or full-fime employment.

Significant Data Trends:
The BS Robatics Engineering (BSRE) is a relatively new program that continues fo slowly grow in enrollment.

The overall retention rate within LSST for the BSRE was moderate this past year with 14 out af 18 students
{(77%) retained and 3 rehnning for an additional year.

Analysis:
In terms of retention within L35U, the percentage of students refwrning from 2nd to 3rd vear was the lowest.
This should be monitored the following vear to see if this is a trend that might require finthar imvestigation.

Lastly, while the DFWN rates for some cove classes like EGNR265 went up significantly during the 2020-2021
academic year during COVID, the rates in most BSRE-specific classes like EGRS430 and EGR5435 remained
about the same or actually went down a little.

Annual Assessment Reporting

L

A fill list of vour Program Leaming Cutcomes and a description of each outcome’s Assessment
Methods is required. This can be provided in vour attached Program-level Four Column report
from Nuventive, with updated data enfered from this year's program assessments.

{If an oufcome was not assessed during the academic year of this reporting, state that it was “Not

assessed this past vear, ' and note when it is next scheduled fo be assessed).

These are included in the attached Program-Level Four Column Report as well as the supporting Learning
Goals (SLOs) by Program Outcomes Report.

Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is required. The courses

from which the data is reported nmst be made clear. This can also be provided m your attached
Program-level Four Colunm report from Nuventive, with updated data entered from this year's
Program assessments.
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These are included in the atfached Program-Level Four Column Report as well as the supporting Learning
Goals (SLOs) by Program Ouicomes Report.

Annual Assessment Meeting Minutes — Analysis of Results

3. Brefly sunmmarize the discussion held among program faculty at the Anmual Program Assessment
Update Meeting (1e.. Meeting Minutes). focusing on the main points discussed to analyze
assessment results. (Bullet points sufficient, as long as they are clear. When appropriate, note
faculty member names).

Cntcome 1 No concerns

Outcome 2: No concerns

Outeome 3: No concemns

Chtcome 4: No concemns

Outcome 5: The results were slightly lower than the goal but net enough to be concerning.

Onitcome 6- The average for EGRS363 was below average but there was limifed data. Some feams in EGR493

did not meet the objectives. This seems to be more velated to the students understanding of the assignment then

the outcome itself’

Onteome 7- The students met this outcome very well. The subjective evaluation grades, the oral feedback from
industry professionals and others from academia can serve as evidence of this.

Annual Assessment Meeting Minutes — Use of Results {Action Plans)

4. Based on the assessments results and faculty discussion / analysis of those results, briefly describe
plans for improvements and the next steps that will be taken.

Oniteome 1 No action plan needed.
Outcome 2: No action plan needed.
Outeome 3: No action plan needed.
Outcome 4: No action plan needed.
Outeome 3: Monitor the resulfs to see if there is cause for concern.

Outcome 6 Monitor the results for the future. Additional time can be spent in EGR5495 to firther improve the
student s understanding of this oufcome.

Outcome 7: No action plan needed.
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Computer NetworkingAnnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Computer Networking: Annual Program Assessment Update Report

Person Submitting: Schemm

Date: 9/20/2023

Academic Program: Computer Networking (BS and AS)
Annual Updatei Year Being Reported: 22-23

DUE: Email this form to the Vicd’rovost for Accreditation & Assessmearid your Dean

before 3:00pm on Friday of Week 6 in the fall semester, along with the accompanying program
level 4column report from Nuventive(Please verify that the appropriate year Heeen

selected when entering your data into Nuventive).

With approval of the Dean, academic programs with an enrollment of less than 10 may present
their data in a combined Withiichool Annual Program Assessment Update Report.

Annual Program Datg Combined Reporting for Programs Within Schools
with < 10 Enrollment

As authorized by Dean McCready and Gail Essmaker, we are using this for the combined
BS and AS in Computer Science.

Program Enrollment Data (Primary Major) 1 programs with < X students
Program Name: | Program Name: | Program Name: | Program Name:
BSin CN ASinCN
Freshmen 5 0
Sophomore | 0 2
S
Juniors| O 0
Seniors| 5 0

Retention Numbers within this Academic Program:
(Data for Program retention reporting)

Retention Numbers forPrimary Major within Programs with < X students

Program Name: | Program Name:| Program Name:| Program Name:
BS in CN ASin CN
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1stYear Students (prior) N/A N/A
Retained to ' Year

2nd Year Students (prior) | 1 of 1 2
Retained to 3rd Year

3rd YearStudents (prior) | 1 of 2 N/A
Retained to 4th Year

4th Year Students (prior) | 4 of 7 N/A
Retained to 5th Year (if any

Still Attending LSSU, but changed major:

(Data for annual Institutional retention reporting)

Retention Numbers for Programs with < Xstudents

Program Name:| Program Name:| Program Name:| Program Name:
BS in CN ASin CN

1stYear Students (prior) N/A N/A

Retained to ' Year

2nd Year Students (prior) | 1 of 1 2

Retained to 3rd Year

3rd Year Students (prior) | 2 of2 N/A

Retained to 4th Year

4th Year Students (prior) | 4 of 7 N/A

Retained to 5th Year (if any

Degrees Conferred: 4
High Impact Practices (HIPs) Applied: Group Projects, Hands on lab assignments

Significant Data Trends: Enrollment in this degree continues to decline. We (Marketing and
Admissions) are not advertising it at all, and in many cases is actively rerouting students to
alternate majors.

Analysis: This is not something that we control. We have tried to dsthis with both our old

Dean as wel |l as our new Dean. They, however,
can influence either.

We have been working with Criminal Justice to implement a new CyberSecurity Degree which

will use many elementisom this program. If that is successful (likely from being advertised),

then we may see numbers for these courses increase, and potentially a numbemajaisal

from it. We will have to see.

Annual Assessment Reporting
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1. See Attached four column reports. (Both are included)

Annual Assessment Results

2. Data for these sections comes from CSCI 292/CSCl 419, as well as ouPAdfects
Meeting. Data from both is entered into TracDat, and is reported indbkidhn report.

Annual Assessmeritleeting Minutes¢ Analysis of Results

3. Interteam communications was an issue for the same teams that it was for the CS majors.
We had two additional CN teams, one did very well with communications, the other was a
oneperson team.

In general, the pregcts were much better than the ones from the last couple of years. It
appears that there has been enough &énor mal 6
damage observed in prior years. The only 6u
assignd a soleproject after failing the previous year.

For sophomores, only one of two students completed their projects. With such a limited data
pool, it is difficult to make any useful observations. We do note, that both students had
issues with their naksemester presentations. We were able to work with both students to
greatly improve their final project presentations. Students taking Sophomore projects have
not typically had ENGL 306 before taking this class, and in this case, neither had. This is
much the same issue that we see with the CS projects.

Annual Assessment Meeting MinutesUse of Resultg¢Action Plans)

4. As with the CS degree, we are concerned about the lack of good presentation skills in our
students. We had originally relied on COMM 101 and ENGL 306 to provide those skills.
However, in recent years, COMM 10hgis only b
students the skillset they need. Further, t
needs. We have begun discussions about perhaps making@umsm version of this class.

We are limited, however, by the amount of spare load (none) thatwee ha

Unlike the AS in Computer Science, the AS in Computer Networikiteken by a number
of students not pursuing the 4 year degree, so any changes that we make would either need to
take that into account, or only affect the full BS degree.
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Required attachment Attach your Program Four Column report from Nuventive, with updated

data entered from this yearés Annual Program
1 Select your Program(s) from the top center dropdown box in Nuventive

1 Select ReportsStandard Reports from the lefide menu.

1 SelectAssessment: Program Four Column

1 Select the year for this specific Annual Update Report.

1 Leavepredet er mi ned settings and optGoa@tausunchang:e

Active.
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Computer Sciencénnual Program Assessment Update Report

\L LAKE SUPERIOR

STATE UNIVERSITY

Computer Science: Annual Program Assessment Update Report

Person Submitting: Evan Schemm

Date: 9/13/2023

Academic Program: Computer Science (B&nd AS)
Annual Updatei Year Being Reported: 2223

DUE: Email this form to the Vicd’rovost for Accreditation & Assessmearid your Dean

before 3:00pm on Friday of Week 6 in the fall semester, along with the accompanying program
level 4column report from Nuventive(Please verify that the appropriate year has been

selected when entering your data into Nuventive).

With approval of the Den, academic programs with an enrollment of less than 10 may present
their data in a combined Withiichool Annual Program Assessment Update Report.

Annual Program Datg Combined Reporting for Programs Within Schools
with < X Enrollment

As authorized ¥ Dean McCready and Gail Essmaker, we are using this for the combined
BS and AS in Computer Science.

Program Enrollment Data (Primary Major) 1 programs with < X students
Program Name: | Program Name: | Program Name: | Program Name:
BSinCS ASinCS
Freshmen 9 1
Sophomoreg 2 1
Juniors| 2 0
Seniors| 5 0

Retention Numbers within this Academic Program:
(Data for Program retention reporting)

Retention Numbers for Primary Major within Programs with < X students
Program Name:| Program Name: | Program Name:| Program Name:
ASinCS
1sYear Students (prior) 0of3 1
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Retained to '® Year

Retained t&th Year (if any)

2nd Year Students (prior) | 1 of 5 0
Retained to 3rd Year
3rd Year Students (prior) | 1 of 2 0
Retained to 4th Year
4th Year Students (prior) | 50f 7 0

Still Attending LSSU, but changed major:

(Data for annual Institutional retention reporting)

Retention Numbers for Programs with < X students

Program Name:

Program Name:

Program Name:

Program Name:

Retained to 5th Year (if any

BSinCS ASinCS

1stYear Students (prior) 1lof3 1
Retained to '? Year

2nd Year Students (prior) | 3 0of 5 0
Retained to 3rd Year

3rd Year Students (prior) | 2 of 2 0
Retained to 4th Year

4th Year Students (prior) | 5 of 7 0

Degrees Conferred: 1

High Impact Practices (HIPs) Applied Group Projects, Applied Homework Assignments
(These are used in both degrees)

Significant Data Trends: Our Freshman class of last year was still plagued by students mis
assigned by admissions to our area. However, the larger initial class size meant that we had
more students that made it into CSCI 121, and then into CSCI 201 this Fall. We will see how

well they do in 201, which is the key to students being able to proceed to upper level courses.

This increase at the Sophomore level should trickle to our upper level courses over the course of

the next couple of years.

Our primary concern for this yearadack of noronline COMM 101 experiences, as well as
disappointment in the effects of recent offerings of ENGL 306. Our students are not getting the
experience in public speaking that they need for our classes and their future jobs.

Analysis: We still lost students due to massignment from Admissions. We have brought this
ated

i ssue (and

further

r el

I t ems)

to the

more than we can, but we are documenting these items for her (and the Provost).

atte
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Annual Assessment Reporting

1. See Attached four column reports. (Both are included)

Annual Assessment Results

2. Data for these sections comes from CSCI 292/CSCI 419, as well as ouPAdfects
Meeting. Data from both is entered into TracDat, andp®rted in the 4olumn report.

Annual Assessment Meeting MinutesAnalysis of Results

3. Inter-team (within the team) communications was the breaking factor for all of our group
projects. The inability (or unwillingness?) to communicate effectivetywben team
members was a large negative factor for all three senior projects teams. Background reasons
for this development were different between the teams, but the end result was the same (a
poorer project). Interestingly, this did not affect theiafiproject presentation.

For the sophomores, there were only two stud
element was that both students needed improvement from thegemester presentation to
their final presentation.

At the senor level, we noted that students did a much better job at their final presentations
than last year. We have been trying to add presentation requirements to a number of
Sophomore / Junior classes to offset the problems from ENGL 306. We try to cover the
other elements of teamwork in CSCI 418, but for a variety of reasons, it did not work out
well this year. Part of this is the personalities of the students involved, part is the fact that
ENGL 306 is no longer meeting this need.

Of concern to us also is that COMM 101 has o
(at least 3 now) years. Our students are not getting experience standing in front of others to
present material

Annual Assessment Meeting MinutesUse of Reslis (Action Plans)

4. We have begun talks among the three of how we should address the ENGL 306 issue. If we
had the load, we might look at making our own class to cover those topics. Both Dr. Bartus
and Dr. Smith have significant industry experience, and between the thuseewsd could
come up with a curriculum that would cover the skillset we need. The issue is load. Being
down one CS faculty member has cut into our ability to offer additional classes.

We discussed that if we did that, we could require that the claspisreq to CSCI
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291/292, which might improve things at the Sophomore level.
We are waiting to see how things work out this year.

The COMM 101 issue has been partially resolved by asking students to take THEA 156

instead. | sblutionsbeoause white thgyameed to make public (small group)
presentations, they arendét getting the bread
COMM 101.

Required attachment Attach your Program Four Column report from Nuventive, with ugtlate

data entered from this yearo6és Annual Program
1 Select your Program(s) from the top center dropdown box in Nuventive.

1 Select ReportsStandard Reports from the lefide menu.

1 SelectAssessment: Prografour Column

1 Select the year for this specific Annual Update Report.

f Leavepredet er mi ned settings and optGoa&tausunchang:e

Active.
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Mathematics Annual Program Assessment Update Report

$ LAKE SUPERIOR

STATE UNIVERSITY

Mathematics: Annual Program Assessment Update Report

Person Submitting: Schemm / Gorman

Date: 10/4/2023

Academic Program: Mathematics

Annual Updatei Year Being Reported: 22 23

DUE: Email this form to the Vicd’rovost for Accreditation & Assessmearid your Dean

before 3:00pm on Friday of Week 6 in the fall semester, along with the accompanying program
level 4column report from Nuventive(Please verify that the appropriate year Heeen

selected when entering your data into Nuventive).

With approval of the Dean, academic programs with an enrollment of less than 10 may present
their data in a combined Withiichool Annual Program Assessment Update Report.

Annual Program Datg Combned Reporting for Programs Within Schools
with < 10 Enrollment

Program Enroliment Data (Primary Major) i programs with < X students
Program Program Name:| Program Name:| Program Name:
Name: Math Ele Ed Math Sec Ed
Mathematics
Freshmen 1 0 0
Sophomores | 2 0 0
Juniors| 2 0 0
Seniors| 2 0 0

Retention Numbers within this Academic Program:
(Data for Program retention reporting)

Retention Numbers for Primary Major within Programs with < X students

Program Program Program Program
Name: Name: Name: Name:
Mathematics | Math Ele Ed Math Sec Ed

1stYear Students (prior) | N/A N/A N/A

Retained to ® Year
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Retained to 3rd Year

2nd Year Students (prior

1ofl

N/A

N/A

3rd Year Students (prior
Retained to 4th Year

1ofl

N/A

4 of 5

4th YearStudents (prior)
Retained to 5th Year (if

any)

N/A

N/A

Oof1

Still Attending LSSU, but changed major:
(Data for annual Institutional retention reporting)

Retention Numbers for Programs with < X students

Program Program Program Program
Name: Name: Name: Name:
Mathematics | Math Ele Ed Math Sec Ed

15t Year Students (prior) | N/A N/A N/A

Retained to ® Year

2nd Year Students (prior] 1 of 1 N/A N/A

Retained to 3rd Year

3rd Year Students (prior) 1 of 1 1/1 4 of 5

Retained to 4th Year

4th YearStudents (prior) | N/A N/A Oof1l

Retained to 5th Year (if

any)

Degrees Conferred: 3

(Note: Math Elementary Ed has been discontinued pending changes

at the State level)

High Impact Practices (HIPs) Applied: Group Projects, Applied Homework Assignments

Significant Data Trends: There are no significant data trends, such as high D/F/W rates in
specific courses, or declining enroliment or completion rates compared to the previous year, etc.
The mathematics program (Mathematics BS and Mathematics titth)aa a small one and our
enrollment has not changed in a significant way since the last report. Our main challenge has
been one of culture, primarily in terms of: lack of connection among the majors; poor work ethic;
and fixed rather than growth mirets

Analysis: We retained nearly all of our students. In the retention data above, the secondary
education major who was apparently not retanwadretained, but had a sufficiently low GPA

that he was expelled from the School of Education. He isimgn raising his GPA and
hopes to graduate in April of 2024.

Annual Assessment Reporting

1. See Attached four column reports. (All are included)
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Annual Assessment Results

2. Documentation of your Annual Program Assessment Results for the year is regheed.
courses from which the data is reported must be made clear. This can also be provided in
your attached Prograievel Four Column report from Nuventive, with updated data entered
from this yeards program asseséssfeemt s f or eac

Annual Assessment Meeting MinutesAnalysis of Results

3. Faculty noted that:

3 The primary driver of program changes during the 202223 academic year was the
program revision required by the Michigan Department of Education. This lead to
significant reworking of our Mathematics Education majors, resulting in a gradebands
model, with grade bands for-® and 7- 12.

3 Faculty discussed culture problems among our majors, as noted above. Faculty have
a number of ideas for improving the mattaios culture among the majors.

3 Dr. Kipka notes that we have consistently been able to teach the integral theorems
(Greenbs, Stokesd6, and divergence) in Cal
possibility of having this course transfer to UM.

3 Dr. Kipka notes that MATH 411 ran as a topics course for the first time in the Spring
of 2023 and, though successful, came with new challenges as a topics course rather
than a regular course.

Annual Assessment Meeting MinutesUse of Resultg§Action Plans)

4. The following action plans were agreed on:

3 Considerable care will be given to the assessment of the new grade bands model for
the Mathematics Education majors, since these are new;

3 Faculty are working on providing mathematical experiences outside ofatbsr@m
for majors (student seminars, academic experiences, and social events);

3 Dr. Gorman has suggested creating a template for sub/waivers for engineering majors
who want to consider double majoring as mathematics majors. These templates will
make it eaier to advertise the major to interested engineering students;

3 Faculty continue to discuss potential ways to leverage our small program size through
flexible design of curriculum.

Required attachment Attach your Program Four Column report frdaventive, with updated
data entered from this yearoés Annual Program

Select your Program(s) from the top center dropdown box in Nuventive.
Select ReportsStandard Reports from the ledfide menu.
Selet Assessment: Program Four Column

O¢ O¢ O«



O¢ O«

Select the year for this specific Annual Update Report.
Leavepredet er mi ned settings
Active.

and
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